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MEMORANDUM OF AGREEMENT
BETWEEN
FORT MCMURRAY PUBLIC SCHOOL DISTRICT NO. 2833
-AND-

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2545

Term Employees

A Term Employee is an employee who is hired for a period of six (6) months or more to a
maximum of eighteen (18) months, including filling for maternity/parental leave. Should the
position be extended beyond eighteen (18) months, the position shall become permanent and
the job shall be posted.

Temporary Employees shall be paid the start rate for the job for the probationary period and the
job rate for the remaining period.

Term Employees will enjoy all the benefits and rights of the Collective Agreement, except for
Articles:

11 (Arbitration)

14 (Promotions)

15 (Layoff and Recall)

18 General Holidays (entitlement only to Employment Standards Code General
Holidays)

19 (Vacation — shall be paid out at 4% each paycheque)

20 (Sick Leave — limited to 21.01 and 21.02)

22.02 (Pay on Temporary Transfer, Higher Rated Jobs)

22.03 (Temporary transfer to high or lower paying job)

22.07 (Termination Pay)

22.08,22.09 (Workers Compensation Board, Northern Living Allowance) - WCB per
Worker's Compensation Act and Regulations

24 (Benefits — limited to 24.02 and 24.05)
26 (Technology)
27 (Job Security)
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MEMORANDUM OF UNDERSTANDING

BETWEEN:
THE BOARD OF TRUSTEES OF
FORT MCMURRAY PUBLIC SCHOOL DISTRICT NO. 2833
(hereinafter the “Board*)
OF THE FIRST PART
-and-

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2545
(hereinafter the “Union")

OF THE SECOND PART

WHEREAS the Government of Alberta has made available a special cost-of-living
allowance called the “Fort McMurray Allowance”, which is designed to compensate
eligible employees who live and work in Fort McMurray and its vicinity, for the housing
cost differential in Fort McMurray and its vicinity as compared to other major Alberta
cities;

AND WHEREAS the Fort McMurray Allowance for educational sector employees is
intended to mirror that already provided to Government of Alberta employees working
and living in Fort McMurray;

AND WHEREAS the parties wish to set out the terms and conditions under which
the Fort McMurray Allowance will become payable to eligible employees;

NOW THEREFORE the parties hereby agree that eligible employees shall be
entitled to the payment of the Fort McMurray Allowance on the following basis:

The Fort McMurray Allowance

1. Payment of this sum, which shall be referred to as the “Fort McMurray
Allowance”, is conditional upon the Board continuing to receive, from the
Government of Alberta, the Fort McMurray Allowance, which funding can be
increased, decreased or discontinued, at the sole discretion of the Government of
Alberta, upon provision of notice to the Board.

2. The parties acknowledge and agree that this memorandum of understanding will
replace the letter of understanding regarding cost-of-living recognition, which
letter of understanding is attached to the collective agreement between the
parties, which expires August 31, 2009, and that the said letter of understanding
shall be of no further force and effect as of the date of execution of this




memorandum of understanding, but only until such time as the Fort McMurray
Allowance is discontinued or decreased below the Basic Minimum Cost of
Allowance identified in clause 4 of this agreement, at which time the said letter
of understanding will be reactivated into full force and effect.

Amount of Allowance

. Effective June 1, 2007, the Government of Alberta has set the public sector
allowance, for Fort McMurray, at One Thousand Forty Dollars ($1,040.00) per
month for each full-time equivalent eligible employee (the Fort McMurray
Allowance). Full time equivalent shall be based upon thirty (30) hours per week or
more. This amount is set on an annual basis by the Government of Alberta and is
subject to change, as above described.

Basic Minimum Cost of Allowance

. Notwithstanding the amount of allowance identified in clause 3 above, the
parties acknowledge and agree that if the Government of Alberta reduces
funding of the Fort McMurray Allowance so that it falls below Three Thousand
Five Hundred Dollars ($3,500.00) per year, that the Board shall continue to
provide a cost-of-living allowance as per the current letter of understanding
attached to the collective agreement between the parties, which expires August
31, 2009.

. In the event that the Government of Alberta makes adjustments to the employee
eligibility requirements for receipt of the Fort McMurray Allowance, or to the
amount, the Board shall notify the Union, in writing, as soon as possible as to the
amount of the adjustment and the effective date of implementation. The
adjusted rate of the Fort McMurray Allowance will be used to calculate the
amount of the Fort McMurray Allowance payable to the eligible employee. In
such case, the parties acknowledge and agree that no further amendments to
this memorandum of understanding will be required.

Transitional Matters and Retroactive Payments

. Within thirty (30) days of execution of this memorandum of understanding, the
Board will take such steps as are necessary to implement the payment of the
Fort McMurray Allowance to eligible employees.

. The amount of the Fort McMurray Allowance, while payable on a retroactive
basis, will be calculated based upon the number of hours worked during the
period of time of June 1, 2007 up to and including the last complete pay period,
following execution of this memorandum of understanding. The amount of the
Fort McMurray Allowance will be calculated using the number of hours worked
multiplied by the payment entitlement of Eight Dollars ($8.00) per hour, to a
maximum bi-weekly entitlement of Four Hundred Eighty Dollars ($480.00). This
amount will be reduced by the amount of any cost-of-living adjustment that has
already been paid pursuant to the terms and conditions of the prior letter of
understanding regarding cost-of-living recognition, above described.




8. For the sake of certainty, the amount of the retroactive payment will be based
upon the chart as set out in clause 15 below. The total of the cost-of-living
allowances payable to an eligible employee shall not exceed the amount of the
Fort McMurray Allowance, set by the Government of Alberta, which as of
September 1, 2007 is One Thousand Forty Dollars ($1,040.00) per month, for
each eligible full-time employee.

9. The Board, through its administration, will utilize its best efforts to ensure that
retroactive payments of the Fort McMurray Allowance are made to all eligible
employees, in accordance with the above-described calculations, within a
reasonable period of time, following the execution of this memorandum of
understanding by both parties.

Eligibility

10. For an employee to be eligible to receive the Fort McMurray Allowance, the
employee must meet the eligibility requirements as set out in the Government of
Alberta’s draft policy guidelines dated September 20, 2007, or such amended
guidelines as may be issued from time to time by the Government of Alberta. As
of June 1, 2007, an employee must be a permanent, probationary or temporary
employee as defined under Article 33 of the collective agreement, and must both
work and reside in Fort McMurray or its vicinity. Fort McMurray is defined as
Ward 1 of the Regional Municipality of Wood Buffalo, and its vicinity is defined to
include communities within a thirty (30) minute, one (1) way commuting
distance from Fort McMurray, travelling under good road conditions.

11. Employees who are on an unpaid leave of absence of any description shall not
be entitled to payment of the Fort McMurray Allowance.

12. Employees eligible for receipt of the Fort McMurray Allowance as defined in
clause 10 above are those who are in receipt of salary under the terms and
conditions of the Collective Agreement and employees who are in receipt of
salary in the following circumstances:

a. during the paid health-related portion of a maternity leave; or
b. those in receipt of long-term disability benefits; or
c. those in receipt of workers’ compensation benefits; or

d. on other approved paid leave of absences by the Board which are not
specifically excluded by Government of Alberta policy guidelines;

provided that employees in all such circumstances continue to meet the
residency requirements.

Payment




13. As of June 1, 2007, each eligible employee shall be entitled to payment of the
Fort McMurray Allowance, which for a full-time equivalent employee (minimum
thirty (30) hours of work per week) shall be equivalent to Eight Dollars ($8.00)
per hour, to a maximum of thirty (30) hours for each week of work in which the
employee meets the eligibility requirements, which payment shall be less all
applicable statutory deductions. i

14, Payment of the Fort McMurray Allowance shall be made on a bi-weekly basis,
based on the number of hours worked, as described below, together with regular
salary.

15. The Fort McMurray Allowance shall be payable based on the following
calculations:

hours worked/day 30 hr/week amount paid on bi-

(on 5-day week) 1.0 FTE weekly payroll
8.00 1.00 480.00
7.50 1.00 480.00
7.00 1.00 480.00
6.50 1.00 480.00
6.00 1.00 480.00
5.50 0.92 440.00
5.00 0.83 400.00
4.50 0.75 360.00
4.00 0.67 320.00
3.50 0.58 : 280.00
3.00 0.50 240.00

16. The entitlement to payment of the Fort McMurray Allowance will terminate on
the day on which the employee’s employment terminates. For greater certainty,
and by way of example, if an employee retires on June 30, or if their
employment expires on June 30 of any given school year, there will be no Fort
McMurray Allowance payable for July and August.

Allowance Non-Pensionable

17. The Fort McMurray Allowance, and/or any cost-of-living allowance paid in
accordance with the terms and conditions of this memorandum of
understanding, will be treated as non-pensionable compensation and will be
subject to all statutory deductions at source. The Fort McMurray Allowance
and/or any cost-of-living allowance will not be included in the calculation of
severance pay, insurable salary, life insurance or for long-term disability
entittement purposes.
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18.

19,

20.

Other

Notwithstanding clause 4 above, the parties acknowledge and agree that
payment of the Fort McMurray Allowance is contingent on the Government of
Alberta continuing to make the grant available through the Board and that the
payments of the Fort McMurray Allowance may be increased, decreased or
discontinued, based upon the policy decisions of the Alberta Treasury Board or
the Government of Alberta. In the event that the Fort McMurray Allowance is
adjusted or discontinued, the Board shall provide notice of the adjustment or
discontinuation of the Fort McMurray Allowance as soon as reasonably possible
with no less than three months notice to the Union, following receipt of notice
from the Government of Alberta.

Notwithstanding the date of execution of this memorandum of understanding,
the parties acknowledge and agree that its terms and conditions shall become
effective on June 1, 2007.

This memorandum of understanding shall remain in force and effect during the
term of the current collective agreement in place between the parties. The
parties, however, acknowledge and agree that in the event that the Government
of Alberta discontinues the Fort McMurray Allowance, the Board’s responsibility
for payment of the Government of Alberta portion of the Fort McMurray
Allowance shall terminate upon cessation of funding for the same and that the
Board shall continue to provide eligible employees with a cost-of-living allowance
as set out in clause 4 above.

DATED on _December 10, 2007.

THE BOARD OF TRUSTEES OF FORT
MCMURRAY PUBLIC SCHOOL DISTRICT NO.






