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LETTER OF UNDERSTANDING "G" 

BETWEEN 

TABER AND DISTRICT HOUSING FOUNDATION 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
LOCAL2038 

Re: Pandemic Response 

WHEREAS the Employer and the Union recognize that a pandemic outbreak may be 
declared at any time and the Employer has developed a Pandemic Plan to address staff 
shortages which may result from a pandemic and how Taber and District Housing 
Foundation will cope and continue to provide services during such a pandemic. 

The Union acknowledges and accepts the process outlined in the attached Schedule "A" as 
a Policy which will be invoked by Taber and District Housing Foundation's CAO in order to 
reduce the effects of a pandemic on the Foundation's operations. 

ON BEHALF OF THE ur~ION 

Date: fu Z$/ 20Z{J 
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LETTER OF UNDERSTANDING "H" 
- New Statutory Holiday - National Day for Truth and Reconciliation (September 30) 

BETWEEN 

TABER AND DISTRICT HOUSING FOUNDATION 
(the "Employer) 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2038 
(the "Union") 

RE: New Statutory Holiday - National Day for Truth and Reconciliation (September 30) 

WHEREAS the Employer and the Union agree to recognize the newly sanctioned Federal 
Statutory Holiday- National Day for Truth and Reconciliation, starting this year (September 
30, 2021) and annually thereafter on September 30. 

As a result, the National Day for Truth and Reconciliation will become a designated paid 
holiday and added to Article 22: General Holidays. 

22.01 The following days shall be recognized as General Holidays by the Employer for the 
purpose of this Article: 

New Year's Day Canada Day 
Alberta Family Day Heritage Day 
Good Friday Labour Day 

Remembrance Day 
Christmas Day 
Boxing Day 

Victoria Day Thanksgiving Day 
National Day for Truth and Reconciliation (September 30) 

and will include any other such days in order to comply with the laws the Government 
of Alberta. 

SIGNED ON BEHALF OF 
THE EMPLOY R 

Dated: Se tember 27, 2021 

JS/LRC COPE 491 

SIGNED ON BEHALF OF 
THE UNION 

Dated: Se tember 27, 2021 



SCHEDULE "A" 

Pandemic Policy 

A comparison of current policies under the CUPE / Taber and District Housing Foundation 
Collective Agreement, with a modified approach to sick leave for symptoms arising from a 
declared pandemic. 

This policy will come into force at the discretion of the CAO and can be terminated at the 
discretion of the CAO. The policy is designated to address issues arising from a pandemic. 

Current: If an employee is sick, they are to call their Supervisor and inform the Supervisor that 
they are ill and will not be in. 

Modified: Employees having illness other than flu like symptoms must contact their supervisor. 
For employees experiencing symptoms arising from a declared pandemic, a single point of 
contact will be set up as the main and only contact for employees with said symptoms. 
Employees who are experiencing symptoms are to phone 403-223-2822, extension 2 or 403-382-
7389 and report their condition three hours prior to the start of their shift. The employee's 
condition will be assessed by the 'Single Point of Contact' and direction will be provided. At 
this point the employee may be required to stay home and not come to work for a period of up to 
seven consecutive days or until all symptoms have been resolved. All employees on sick leave 
for pandemic associated symptoms shall be required to maintain daily contact with the 'Single 
Point of Contact' in order to be assessed on a daily basis. At this point you may be required to 
stay home and not come to work for a period of up to seven consecutive days or until all 
symptoms have been resolved. 

The 'Single Point of Contact' will be given authority to make decisions about sick employees 
without having to ask each supervisor about each case. They will be able to tell employees when 
they should stay home, and when they should be at work. The 'Single Point of Contact' will be 
given a detailed symptom checklist as proved by Alberta Health Services specifically to assess 
symptoms with employees over the phone. The 'Single Point of Contact' will be responsible for 
notifying each supervisor about the outcome of the assessment. 

Employees who are required to stay at home for a self-isolation period may be called upon to 
provide assistance from their home regarding various work-related tasks. 

Current: Section 23.06: Employees are required to submit medical proof of illness for any claim 
for sick leave in excess of three days. 

Modified: A doctor's note will not be required for absence due to flu like symptoms. 
Recommended treatment for mild symptoms is self-isolation as clinics and the hospital do not 
want flu infected people out and about coming to see them and infecting others. 
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Note: This Policy has been developed to assist in preventing the spread of a pandemic in our 
workplace and the community. It provides some unique privileges beyond the sick leave benefits 
offered in any collective agreements to address the seriousness of this situation and is considered 
a best practice for Pandemic Response. 

Should it be determined that an employee has taken advantage of these privileges and has abused 
the trust which goes with it, the individual will be subject to severe discipline up to and including 
dismissal. 
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