[image: Logo

Description automatically generated]
[image: email sig line]

John Doe
President
CUPE Local XXXX
123 Smith Street
ANYWHERE, AB T0T 0T0

Month 00, 2022


Employer’s Representative
Representative’s Position
Organization Name
123 Smith Avenue
ANYWHERE, AB T0T 0T0

Dear Representative’s name:
As you may be aware, changes to the Labour Relations Code (section 26.1)  and the Regulations require unions to charge, and employers to deduct, “non-core” union dues from employees in the bargaining unit only if they elect to pay “non-core” dues. All employees are required to pay “core” dues, and employers are still required to deduct “core” dues
We believe these changes interfere in our union’s democratic process and are disappointed that they create a significant administrative burden for both unions and employers. 
We recognize that charging and deducting multiple dues rates for employees in the bargaining unit will require significant resources both parties. 
We have reviewed our budget and have determined that 100% of union dues will be used for “core” activity as defined in the Code and Regulations. Therefore, please continue to deduct dues in the amount of XXX % from all employees in the bargaining unit. Article XXX of the Collective Agreement and section 27 of the Code requires you to continue deducting and remitting dues to the union. There are no changes to the calculation of dues. If you have any questions, please contact me. 
The percentage of “core” and “non-core” dues may change in the future. In the event of a change, we will advise you and provide a list of employees in the bargaining unit who have elected to pay “non-core” dues. 

Regards,

CUPE Local XXX
:lb/cope 491
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