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John Doe
President
CUPE Local XXXX
123 Smith Street
ANYWHERE, AB T0T 0T0

Month 00, 2022


Employer’s Representative
Representative’s Position
Organization Name
123 Smith Avenue
ANYWHERE, AB T0T 0T0


Dear EMPLOYER CONTACT:

RE: CUPE Local <<XXX>> - Employee Contact Information
I am writing regarding the refusal of <<EMPLOYER NAME>> to provide CUPE Local <<CUPE LOCAL NUMBER>> (CUPE) with contact information for the employees in its bargaining unit. CUPE requested contact information for the employees in its bargaining unit on <<DATE>> and followed up on <<DATE>>. 
To date, <<EMPLOYER NAME>> has not provided the requested personal contact information. CUPE is the certified bargaining agent for these employees and requires their contact information in order to fulfill its statutory obligations under the Labour Relations Code (the Code). These obligations include representing employees as their exclusive bargaining agent. Changes to the Code in Bill 32 come into force on February 1, 2022. Between that date and August 1, 2022, unions are required to provide certain information and documents, such as financial statements, to all employees in the bargaining unit. 
As outlined in our previous request for contact information, it is well established that employers are obligated to give unions the contact information for employees of the bargaining unit if requested.  This was confirmed by the Alberta Relations Board in Aysa Pharm Inc v United Food and Commercial Workers Canada Union, Local No 401, 2012 CanLII 31284 (AB LRB), where the Board found that it was an unfair labour practice for the employer not to provide employees’ contact information to the union. Similarly, the Supreme Court of Canada ruled that unions are entitled to employees’ contact information in Bernard v. Canada (Attorney General), 2014 SCC 13.  Providing unions with this contact information is authorized by both the Personal Information Protection Act and the Freedom of Information and Protection of Privacy Act. 
We consider the continued refusal of the <<EMPLOYER NAME>> to provide personal contact information to be interference in CUPE’s representation of employees contrary to section 
…/2
-2-

148(1)(a)(ii) of the Code. We again request that you provide us with the updated contact information for all employees in the bargaining unit, including their home addresses, telephone numbers, and personal emails.  
If you do not provide the requested contact information for employees in the bargaining unit by <<DATE>>  CUPE will take further action, including filing an unfair labour practice complaint with the Alberta Labour Relations Board. If you have any questions about this request, please contact me at <<PHONE NUMBER>> or by email at <<EMAIL>>. 
Thank you. 

Yours truly, 



CUPE Local XXX

:lb/cope 4491
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