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ARTICLE 5 - MANAGEMENT RIGHTS 
 
5.01 The Union recognizes and agrees that it is the exclusive right of the Town to exercise all 

of the usual and customary rights of management in a fair and reasonable manner. 
Such management rights include the right of the Town to manage its business, direct 
the working forces, make rules and regulations and the right to hire, suspend, 
discharge, discipline, lay-off, transfer, classify, promote or demote any Employee. Such 
management rights are subject to this Agreement only insofar as the provisions of this 
Agreement expressly limit such management rights. The question of whether any 
management rights are expressly limited by this Agreement shall be decided through 
the grievance and arbitration procedure. 

 
 
ARTICLE 6 - DEFINITIONS 
 
6.01 Definitions of Positions: 
 

(a) 'Permanent' position is an established position which has been duly authorized by 
the Town as part of the normal organizational structure of the Town of Drumheller. 

 
(b) 'Part time' position is a position which requires an Employee to work less than the 

standard working hours specified in this agreement and may be a Permanent or 
Temporary position. 

 
(c) ‘Temporary’ position is a position established for a specified duration. 
 
(d) ‘Seasonal’ position is a position established for Seasonal work for a specified 

duration such as Summer Student. 
 
(e) 'Casual' position is a position established by the Town in which the work is 

intermittent and for short periods of time. 
 
6.02 Definitions of Employees: 
 

(a) 'Permanent' Employee is an Employee who has been offered and hired into an 
established permanent position and has successfully completed the required 
probationary period. 

 
(b) 'Part time' Employee is an Employee who works less than the standard working 

hours as defined in this agreement and may work in a permanent or 
temporary/seasonal position. 

 
(c) ‘Temporary’ Employee is an Employee selected to fill a position for a specified 

duration. Temporary positions can be extended with mutual agreement between 
the Employer and Union. 

 
(d) ‘Seasonal’ Employee is an Employee selected to fill a position for Seasonal work 

for a specified duration such as Summer Student. 
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(b)  Maternity leave for a birth mother shall cover a period of up to seventy-eight (78) 
weeks made up of sixteen (16) weeks maternity leave and sixty-two (62) weeks of 
parental leave, provided that not less than six (6) weeks of the leave immediately 
follows the date of delivery, unless otherwise agreed in writing. Parental leave shall 
cover a period of not more than sixty-two (62) consecutive weeks within seventy-
eight (78) weeks after the child’s birth or adoption. Parental leave can be shared 
between Employees, as parents of the same child, but no more than one of the 
Employees can be off work at a time. 

 
(c) A pregnant Employee or a parental leave request shall give the Employer at least 

six (6) weeks’ notice in writing of the day on which the maternity/parental leave is 
to commence. The Employer may require a medical certificate certifying that the 
Employee is pregnant and giving the estimated date of delivery. 

 
(d) An Employee who wishes to resume employment on the expiration of their 

maternity/parental leave shall give the Employer four (4) weeks’ notice in writing of 
the day on which they intend to resume employment, in which event the Employer 
will reinstate them to the position they occupied when their maternity leave 
commenced or a comparable position with the earnings or other benefits at least 
equal to those received when the leave began. 

 
17.07 Compassionate Care Leave 
 

An Employee shall be granted an unpaid leave for up to eight (8) weeks, in accordance 
with the provisions of the Employment Insurance Compassionate Benefit Plan, to care 
for a near relative who has a serious medical condition with a significant risk of death. 
On return from leave, Employees will be placed in their former position. 

 
17.08 Jury/Witness Duty 
 

The Employer will grant leave of absence with pay and without loss of seniority or 
benefits to an Employee who is required by law to serve as a juror or appear as a 
witness when subpoenaed in any court of law. The Employer shall pay such Employee 
the difference of their normal earnings and the payment they would receive for service 
as a juror or witness excluding payment for travelling, meals or other expenses upon the 
Employee presenting proof of service and the amount of pay received. 

 
17.09 Unpaid Leave of Absence 
 

Employees on the active payroll may apply for an Unpaid Leave of Absence. All 
requests for unpaid leave are deemed to be for personal reasons and may or may not 
be granted in the sole discretion of the Department Head or Chief Administrative Officer, 
as appropriate and in accordance with the Employer’s established policy. 
 

17.10 (a) Employee benefits are discontinued for the duration of any Leave of Absence in 
excess of one (1) month, unless specified otherwise herein. 
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ARTICLE 19 - WORKING CONDITIONS 
 
19.01 Health and Safety 
 

(a) The safety and health of all Employees is a prime consideration in the operation of 
the Town of Drumheller. It is the intention of the Town, through the full participation 
and support of the Union and Management, to establish and maintain effective 
programs to prevent and reduce Employee injury in the Town Service. 
 

(b) The parties agree that safety regulations are necessary and conformance with 
such regulations shall be a condition of employment. 

 
(c)  A Joint Occupational Health and Safety Committee shall be established in 

accordance with Alberta Occupational Health and Safety Code. All issues and 
concerns for health and safety will be directed to the Joint Occupational Health and 
Safety Committee that is comprised of Management and Union members. 
Members of the Committee designated as Union members shall be selected by the 
Union. The Union fully supports their members to actively participate on the Joint 
Occupational Health & Safety Committee. 
 

(d) The Joint Chairpersons shall cause the names of the Committee members to be 
posted on the Employer’s bulletin board and will distribute minutes to all members 
and post same. 

 
19.02 Contribution toward the purchase of protective footwear approved by the Joint 

Occupational Health and Safety Committee will be made to a maximum of two hundred 
($200.00) dollars per calendar year by the Employer on a fifty percent (50%) Employer, 
fifty percent (50%) Employee basis. Temporary Employees shall be restricted to one 
pair of protective footwear per year which shall be authorized by the Employer in 
advance. 

 
 
ARTICLE 20 - REMUNERATION 
 
20.01 Classification of Wages – Schedule A 
 

Employees shall be paid in accordance with the wages and classifications listed in 
Schedule “A”. 

 
20.02 Overtime 
 

(a) Subject to subsection 11.02 and 20.02 (b), where an Employee’s normal hours are 
seven and one half (7.5) hours per day or thirty-seven or one-half (37.5) hours per 
week all time worked over this period shall be considered overtime. Where an 
Employee’s normal hours are eight (8) hours per day or forty (40) hours per week 
all time worked over this period shall be considered as overtime. 
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(b) In the case of an Employee scheduled to work a compressed work week, all time 
worked over regularly scheduled shifts of eight (8) hours, ten (10) hours, or eleven 
(11) hours per day or one hundred and twenty (120) hours per twenty-one (21) 
days shall be considered as overtime. Overtime shall be calculated bi-weekly. 

 
(c) All overtime shall be paid for at the rate of time and one-half (1½). 
 
(d)  Any overtime worked on a Statutory Holiday shall be paid for at the rate of time 

and one-half (1½x) for all hours worked plus straight time for the Statutory Holiday. 
 

(e) In the event of an Employee being called upon to work their days off, they shall be 
paid time and one-half (1½) for all hours so worked as outlined in 20.02 (a) & (b). 

 
(f) No overtime will be paid unless prior approval was received from the Employee's 

Supervisor. 
 

(g) Banked Overtime 
 

Instead of cash payment for overtime, an Employee may choose to receive time off 
in lieu at the wage rate it was earned, at a time mutually agreed upon by the 
Employee and Employer. If such time cannot be mutually agreed upon, the 
Employee shall be paid for the overtime at the wage rate it was earned. Banked 
overtime may not be carried into the next calendar year and the maximum number 
of hours that may be taken in a calendar year as time off is 50 hours. All other 
overtime hours shall be taken as pay. 

 
Notwithstanding the foregoing, in the event that Town Employees are required to 
respond to a public emergency, and where the Town is able to recover payment for 
this service, Employees must take overtime as payment. 

 
(h) After eight (8) regular hours of work and four (4) hours of overtime, Employees 

shall be entitled to a one half (½) hour paid break. Such paid break to be taken 
during the 5th hour of overtime at the discretion of the Supervisor. 

 
20.03 Call-Out 
 

In the event that an Employee is called out for work outside of regular hours of work, the 
Employee shall receive a minimum of two (2) hours pay at overtime rates unless the 
Employee is on Stand-By Duty. 

 
20.04 Stand-By Duty 
 

Any Employee who is required by Management for Stand-By Duty shall be paid $40.00 
per day. 
 
As a result of an Employee being called out while on Stand-By Duty they shall be paid 
at time and one-half (1½) for all hours worked. 
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ARTICLE 26 - TERM OF AGREEMENT 
 
26.01 This Agreement shall be in full force and effect from January 1, 2023 up to and including 

December 31, 2025 and shall continue from year to year thereafter unless notification of 
desire to amend or terminate be given by either party. 

 
26.02 Such notice shall be given in writing by either the Union or the Employer not less than 

thirty (30) nor more than ninety (90) days prior to the expiry date of this Agreement. At 
the first meeting between the parties following notice, each party shall provide the other 
party particulars of all amendments it seeks. 

 
26.03 If neither party submits notice as per clause 27.02, this Agreement shall continue from 

year to year thereafter until notification of desire to amend or terminate is given within 
the aforementioned thirty (30) to ninety (90) days in a subsequent year. 

 
 
ARTICLE 27 - GENDER – NEUTRAL LANGUAGE 
 
27.01 Where singular is used in this Agreement, this shall be construed as plural. Gender 

references will be replaced with “the Employee” to ensure inclusivity. 
 
 
ARTICLE 28 - CORRESPONDENCE 
 
28.01 All correspondence between the parties arising out of this Agreement or incidental 

thereto shall pass to and from the office of the Manager of Human Resources or 
designate of the Town of Drumheller and the Local President and Recording Secretary 
of the Union. 

 
28.02 The Union shall be notified of all hiring, layoffs, transfers, recalls and terminations of 

employment within ten (10) working days of their occurrences, with the exception of 
Casual Employees. 

 
 
ARTICLE 29 - NO DISCRIMINATION 
 
29.01 The parties hereto agree not to discriminate against any Employee because of 

membership or activity in the Union or with respect to an Employee’s race, marital 
status, religious beliefs, family status, colour, gender, ancestry, place of origin, physical 
or mental disability, or sexual orientation or any provisions covered by the Alberta 
Human Rights Act except to the extent permitted by law. 

  






















