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This Collective Agreement made in duplicate 27" day of September 2021.

BETWEEN:

AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2800
(Hereinafter called “Union”)

TOWN OF PICTURE BUTTE
(Hereinafter called “The Employer”)

ARTICLE 1: TERM OF AGREEMENT

1.01

1.02

1.03

1.04

1.05

The Parties mutually agree to comply with and be governed by the conditions set out in
this Agreement.

Any changes deemed necessary in this Agreement may be made by mutual agreement,
between the Union and the Employer, in writing, at any time during the existence of this
Agreement.

The Agreement shall come into force on January 1, 2021 and shall remain in force and
effect to December 31, 2023. This Agreement shall continue from year to year unless
either Party gives notice to amend or terminate not more than one hundred twenty (120)
days nor less than sixty (60) days prior to the expiry date of the Collective Agreement.

There shall be no strike or lockout during the life of this Collective Agreement.

If notice to amend or terminate the Agreement has been given by either Party prior to the
termination date of this Agreement, and if negotiations continue beyond the termination
date of this Agreement, the Agreement will remain in full force and effect until the
application provisions of the Alberta Labour Code have been complied with.

ARTICLE 2: PURPOSE

2.01 The purpose of this Agreement is to promote and maintain a harmonious and cooperative
relationship between the Employer and the Employees.

2.02 To provide an amicable method of settling any differences or grievances which may arise
between the Employer and the Employees.

2.03 To promote the mutual interest of the Employer and the Employees.

2.04 To provide for the operations of the Employer coming within the scope of this Agreement
any methods which will further, to the fullest extent possible, the safety and welfare of the
Employees, the economy, operations and protection of the property and welfare of the
public and the Town.
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sickness, injury, Leave of Absence, or where there is a need for extra help during periods
of work overload. Casual Employees period of employment shall not exceed four (4)
months. This time may be extended by mutual agreement between the Employer and the
Union. Casual Employees shall be paid the Start/Probation rate of pay for the
classification they are working in. Other than the rate of pay and hours of work, Casual
Employees are not covered by this Agreement.

3.06 Employer:
Employer shall mean the Town of Picture Butte.

ARTICLE 4: RECOGNITION

4.01 The Employer recognizes the Canadian Union of Public Employees, Local 2800, as the
sole bargaining agent for all Employees as specified in the Alberta Labour Relations
Certificate No.140-2002.

4.02 The Employer agrees not to bargain collectively or individually with any other Labour
organization affecting the Employees covered by this Agreement.

4.03 No Employee covered by this Agreement shall be asked or allowed to make a written or
verbal agreement with the Employer, which may be in conflict with the terms of this
Agreement.

4.04 |If the Employer and the Union cannot agree on whether or not a new position is within the
jurisdiction of Certificate No.140-2002, the matter shall be referred to the Alberta Labour
Relations Board for determination.

4,05 Scope Clause:

This Agreement covers Employees who occupy classifications appearing in the
Appendix ‘A’: Schedule of Wages.

ARTICLE 5: MEMBERSHIP

5.01 The Employer agrees to inform new Employees that a Union Agreement and dues check-off
are in effect. The Employer will provide copies of the Agreement (supplied by the Union),
which will include a membership application and the Union representative to contact.

ARTICLE 6: MANAGEMENT RIGHTS

6.01 The Employer reserves the right to exercise the regular and customary functions of
management; and to retain those residual rights of management not specifically limited by
the expressed terms of this Agreement, including the right to:

(@) Maintain order, discipline, efficiency, and to make, alter and enforce from time to
time, rules, and regulations to be observed by an Employee, which are not in conflict
with any provision of this Collective Agreement.
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8.05

8.06

8.07

8.06

8.09

Shop Stewards leaving the work site:

A Shop Steward shall not leave their place of work to discuss a grievance with the Employer
or an Employee(s) during working hours without first notifying the CAO.

Recalls, Health and Safety, Dismissals, Layoffs:

In the case of recalls, health and safety, dismissals and layoffs, the grievance shall be
initiated at Step 2 of the Grievance Procedure (CAO level).

General or Policy Grievance:

When a dispute involving a question of general application of interpretation of this
Agreement occurs, Step 1 of the Grievance Procedure may be by-passed.

Replies in writing:

Replies to grievances, stating reasons, shall be in writing at all stages.

Settling of Grievances:

Grievances shall be processed in the following manner:

(a) Step1:
An Employee who believes that they have a problem arising out of the
interpretation of the Collective Agreement shall first discuss the matter with their
Department Head within five (5) working days of the date they first became aware
of, or reasonably should have become aware of, the occurrence.

The Department Head shall mean that person from whom an Employee normally
receives their work assignments. The Employee shall have the right to be
accompanied by a Shop Steward or Local Union Officer while discussing the
matter with their Department Head. A sincere attempt shall be made by both
Parties through discussion to resolve the problem at this level. The Department
Head shall advise the Employee of their decision within five (5) working days of
the date the matter was first discussed.

(b) Step2:

If the grievance is not resolved in Step 1 then the grievance may be filed, in writing,
within ten (10) working days of receipt the decision in Step 1, with the CAO. The
CAOQ shall convene a grievance hearing within ten (10) working days of receipt of the
grievance. The CAO shall render a decision to the Employee, in writing, within ten
(10) working days of the grievance hearing, with a copy to the National
Representative, the Shop Steward, and the Council.

() Step3:
If the grievance is not resolved in Step 2 the grievance may, within ten (10) working
days after receiving the decision, be filed, in writing, with Town Council. The Union
shall be advised of the next Town Council meeting and shall have the opportunity to
make a grievance presentation. Town Council shall submit its decision, in writing,
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ARTICLE 10: UNION MEMBERSHIP CHECK-OFF

10.01 The Town agrees to deduct the Union's regular monthly dues from Employees in
accordance with the Rand Formula.

10.02 The Town shall remit the Union Dues that have been deducted from the pay of the
Employees under Clause 10.01 above, to the Union by the first working day after the
fifteenth (15") calendar day in the following month. Such amount shall be accompanied
by a list identifying the Employee’s address, telephone number, classification, hours
worked and employment status, amount of dues deducted, and the total regular wages
for the period.

10.03 The Union shall advise the Town in writing of any change in the amount of dues to be
deducted under Clause 10.02 above from the Employees.

10.04 Any Employee who is now a member of the Union and any Employee who hereafter
becomes a member of the Union shall as a condition of employment maintain such
membership.

10.05 The Employer shall include the amount of Union dues paid by each Union member in the
previous year, on their T4 Slips for income tax purposes.

ARTICLE 11: PAY DAYS

11.01 The Employer shall pay salaries and wages bi-weekly for the previous two (2) weeks in
accordance with Appendix ‘A’. On each pay day each Employee shall be provided with
an itemized statement of their wages, overtime and other supplementary pay and
deduction.

ARTICLE 12: HOURS OF WORK

12.01 The regular workweek for Full-time Employees shall consist of a minimum of thirty-five
(35) hours per week comprised of five (5) consecutive days, eight (8) hours per day,
Monday to Friday. The scheduled start time shall be between 5:00 a.m. and 8:30 a.m.
but may be adjusted by mutual agreement between the Employer and the Employee.

(a) Any Employee hired after January 1, 2015 may be subject to scheduled hours
other than that of Clause 12.01(a). Two weeks’ notice shall be given for any
change in scheduled hours of work.

12.02 The standard workweek for Part-time Employees shall be a maximum of eight (8) hours
per day, but less than forty (40) hours per week. Shift start times may vary for Part-time
Employees, but at no time will there be less than twelve (12) hours rest between shifts.
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ARTICLE 15: STANDBY PAY

15.01 Where the Employer requires an Employee to be available on Standby during off-duty
hours, the Employee shall be entitied to three hundred dollars ($300.00) per week.

15.02 Where an Employee is required to be available on Standby on a General Holiday, the
Employee shall be entitled to an additional fifty dollars ($50.00) Standby Pay.

15.03 An Employee designated by list for Standby duty shall be provided a pager and/or cellular
phone and be available to return for duty if required. A Standby schedule shall be posted
on a monthly basis.

15.04 No Standby payment shall be granted if an Employee is unable to report for duty when
required.

15.05 An Employee on Standby who is required to report for work, shall be paid, in addition to the
Standby pay, the entitiement as specified under Article 14: Overtime.

15.06 Standby shall be equally distributed amongst the Employees qualified to do the work.

15.07 A minimum payout of two (2) hours at the prevailing overtime rate, as established under
Clause 14.04, shall be paid for all callouts. When an Employee is called-out, they are
deemed to be ‘on duty’ for the minimum time paid for or until the job is completed,
whichever is the longer period of time; and any further call-backs received during that
period of time are considered to be a part of, or a continuation of, the original callout and
are not subject to overtime minimum call-back pay.

ARTICLE 16: GENERAL HOLIDAYS

16.01 The following shall be considered General Holidays:

New Year's Day 1%t Monday in August (Civic)
Provincial Family Day Labour Day

Easter Monday Thanksgiving Day

Good Friday Remembrance Day

Victoria Day Christmas Day

Canada Day Boxing Day

National Day for Truth and Reconciliation (Sep 30™)

(a) One day on the last working day before Christmas Day or the first working day
after Boxing Day, with prior approval. Three (3) months’ notice shall be given for
either the day before or the day after.

(b)  And all General Holidays proclaimed by the Town of Picture Butte, the Province of
Alberta or the Government of Canada.
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17.07 Upon an Employee’s termination of employment, the Employee shall be paid out an
amount equal to all vacation earned but not taken.

17.08 Preference for vacation of Permanent Employees shall be on a rotational basis, for each
department, provided Employees book their vacation by April 15t of each year with the
CAO, or delegate.

ARTICLE 18: SICK LEAVE

18.01 An Employee shall be granted Sick Leave with pay when they are unable to perform their
duties because of a non-work-related illness, injury or medical treatment, or when they
are must tend to a person to whom there is a direct duty of care, provided they have
earned the necessary Sick Leave credits.

18.02 All Permanent, Temporary Full-time and Part-time Employees shall be entitled to
accumulate Sick Leave credits to a maximum of twenty-five (25) days. Such credits shall
be calculated from the date of hire with the Town and shall be accumulated, for Full-time
Employees, at a rate of one and one-half (1%2) days per month. Part-time Employees will
accumulate sick time on a pro-rated basis.

18.03 Unused Sick Leave for any year shall be carried over and accumulated up to a total
allowable of twenty-five (25) days with pay, any time off for sickness shall be deducted
from the days allowed. Permanent Employees on staff as of the commencement of this
Agreement will retain their accumulated unused Sick Leave to a total of twenty-five (25)
days.

18.04 When an Employee has a scheduled medical appointment, with a Doctor, Dentist,
Optometrist, or a treatment prescribed by a Doctor, during working hours, such time off for
the appointment may be deducted from an Employee’s accumulated Sick Leave credits if
the Employee so requests.

18.05 When an Employee is unable to report to work due to illness or injury, they shall contact
their Department Head on the day of the absence, unless they are not reasonably able to
do so. Where possible, an Employee shall inform their Department Head if it is a work-
related accident.

18.06 When an Employee returns to work after an illness/injury they shall be reinstated to the
position they held immediately prior to the absence, provided they are able to perform the
duties.

18.07 An Employee may be required to produce a certificate from a medical practitioner for any
illness in excess of three (3) days, certifying that the Employee was unable to carry out
their duties due to iliness.

18.08 An Employee shall not accrue Vacation or Sick Leave while on Short-term or Long-term
Leave.

CUPE Local 2800 and Town of Picture Butte Page 11
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ARTICLE 20: WORKER’S COMPENSATION

20.01 The Employer shall provide Workers’ Compensation Board (WCB) coverage for all
Employees.

20.02 In the event that the WCB is recommending modified duties, the Parties to this Collective
Agreement shall meet in order to come to a mutually agreeable modified work program
for the Employee.

20.08 Employees on WCB shall maintain all Employee benefits in Article 23.

ARTICLE 21: HEALTH AND WELLNESS ACCOUNT

21.01 The Employer shall contribute annually an amount of two hundred dollars ($200.00) to all
Employees. The annual amount may be carried over from year-to -year to a maximum of
two (2) years. The Health and Wellness Account shall be used for medical, dental and
vision expenses, as well as deemed taxable and non-taxable expenses by Canada
Revenue Agency (CRA).

ARTICLE 22: PENSION AND HEALTH BENEFITS

22.01 All Permanent Full-time Employees shall participate in the Local Authorities Pension Plan
(LAPP).

22.02 Employee Benefits:
After three (3) months of continuous employment on behalf of the Permanent Employee,
the Town of Picture Butte shall pay eighty-five percent (85%) of contracts noted below.

Permanent Part-time Employee hours shall be pro-rated for the contracts noted below.

e Alberta Health Care Insurance

» Alberta Municipal Employee Benefits:

Basic Group Life:

Two times (2x) annual earnings rounded upwards to the next highest thousand, if not
already an even thousand. Coverage will be adjusted as your salary changes. Minimum
coverage amount is ten thousand dollars ($10,000.00) and the maximum is two hundred
and fifty thousand dollars ($250,000.00).

Extended Health Care benefits provide coverage at one hundred percent (100%)
reimbursement for reasonable and customary eligible expenses.

¢ Short-Term Disability:
Elimination Period:

o In the case of an accident: .........First (15t) day of hospitalization
o Inthe case of illness:.........c........ Eighth (8™) day of iliness
Monthly Benefit: .............cccc...........Seventy-five percent (75%) of pre-disability earnings
Maximum Benefit Period. ...............Seventeen (17) weeks
CUPE Local 2800 and Town of Picture Butte Page 13
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ARTICLE 24: PROBATIONARY PERIOD

24.01 A newly hired Employee shall serve a probationary period of three (3) months.

24.02 The Employer shall advise the probationary Employee of their progress during this
period, no later than two (2) months after the commencement of employment.

24.03 The probation period may be extended by mutual agreement in writing between the
Employer, the Union and the Employee. However, in no event will an Employee’s total
probation period exceed six (6) months. Prior to the extension of a probationary period,
the Employer shall advise the Employee and the Union, in writing of the area(s) where
the Employee must demonstrate improved performance.

24.04 During the probationary period the Employee shall be entitled to all rights and privileges
applicable to their designation.

24.05 No Employee shall be required to serve more than one probationary period.

ARTICLE 25: PROMOTIONS, VACANCIES AND POSTINGS

25.01 When a vacancy occurs, or a new position is created, such vacancies shall be posted in
all departments for a minimum of five (5) working days. Postings shall contain the
following information:

(a) The date of the posting and the closing date for applications.
(b)  The position description and qualifications.

(¢)  The number of weekly hours of the position.

(d)  The basic rate of pay.

25.02 Qualifications shall be consistent with the job description.

25.03 Appointments shall be made from Employees who have the required qualifications and
ability for the position. These being equal, seniority will be the governing factor.

25.04 The successful applicant shall maintain all seniority and benefits.

25.05 A current Employee who is the successful applicant on a posting shall be considered on
a trial period in their new position for a period of three (3) months.

(a) During the trial period the Employee will be compensated according to the rate of
pay of the new position they have been promoted to.

25.06 During this trial period the Employee may choose to retum to their former position, or the
Employer may direct the Employee to return to their former position should the Employee
not be able to perform the new duties. The Employee shall suffer no loss of seniority and
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27.02 Amendments to the job descriptions shall be made only in consultation and mutual
agreement with the Union.

ARTICLE 28: DISCIPLINE AND DISMISSAL

28.01 An Employee who has completed their probationary period may only be disciplined or
dismissed for just cause.

28.02 Disciplinary action shall be carried out in the following order: oral warning (of which a
written notation of such oral warning shall be placed in the Employees personnel file),
written warning, suspension, and dismissal.

28.03 An Employee has the right to have a Union representative present and shall be advised of
such right prior to any meetings that may give rise to disciplinary action.

28.04 When a disciplinary action is taken and recorded on the Employee’s file, the Employee
and the Shop Steward shall be given a copy of the disciplinary action.

28.05 Any written disciplinary notation or warning shall be removed from management record
and deemed void after an Employee has maintained a clear record with no disciplinary
warning or suspension for twenty-four (24) months.

28.06 Personnel Record Access:
Employees shall have the right to review their personnel file held by the Town of Picture
Butte provided they make an appointment in advance. The Employee may have a Union
Steward present at the time of said review. No copies of documents relating to an
Employee’s performance may be placed on the Employee’s personnel file without the
Employee receiving a copy of such document. If an Employee is not copied on such
document, it will be removed from their personnel file.

ARTICLE 29: CHANGE OF WORK

29.01 The CAO may select an Employee to act as Lead Hand or Foreman in the absence of
either Employee. The selection shall be made on the basis of seniority of the qualified
Employees.

29.02 Any qualified Permanent Employee who is placed in another position, carrying a different
rate of pay will receive the rate of pay applicable to same for the hours worked in that
other position. No Employee shall be paid less than their permanent classification.

ARTICLE 30: LEAVES OF ABSENCE

30.01 (a) Leaves of Absence without pay will not be granted on a routine basis. Applications
for Leave must be in writing and presented to the Employer at least four (4) weeks
prior to the anticipated date of commencement of the Leave, or the Employee shall
provide reasons as to why this was not possible. Applications shall indicate the date
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30.05 When an Employee attends a death or burial of any family member, as defined in 30.04,
that occurs in excess of five hundred (500) kilometres from an Employees place of
residence, an additional two (2) days unpaid Leave shall be granted.

30.06 Jury Duty:

Leave for an Employee to serve as a Crown witness at a scheduled session of the Court
in response to notice to attend or a subpoena, provided that any fee excluding traveling
and living expenses received by the Employee for acting in such a capacity be paid to the
Town, and that the Employee is not charged with any offense, will present proof of
service and the amount of pay received.

Jury and Witness Leave shall be granted to an Employee subpoenaed to appear,
provided the Employee is not charged with the offense, The Leave will be granted with
pay, and with the Court stipend to be paid to the Town, and the Employee will retain any
allowance for living and traveling expenses.

30.07 Maternity Leave:

Both the Union and the Town of Picture Butte recognize the provisions and authority of
the Maternity/Paternity Benefits section of the Employment Standards Code of Alberta.

30.08 Birth of a Child

Two (2) days with pay will be allowed to Employees to attend the birth or adoption of a
child.

ARTICLE 31: WAGES AND CLASSIFICATIONS

31.01 List of all Classifications and current wages is contained in Appendix “A”.

ARTICLE 32: ALLOWANCES

32.01 Employees required to use their own automobile for traveling or business for the Town
other than their traveling to and from work time, will be paid at the same rate as Town
Officials.

32.02 Employees, who use company vehicles for the purposes of the Employer, shall abide by
the Town Vehicle Use Policy.

32.03 Employee Safety Clothing:

(a) Based on the assigned work, shop-owned slicker, rubber boots, gloves and mitts
will be made available to Employees when required.

(b)  The Employer shall provide coveralls, uniforms and gloves as required.
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ARTICLE 35: EMERGENCY SERVICES

35.01 Article 35 will only apply to Employees in the Emergency Services Department.

35.02 Hours of Work

(@) Employees shall be paid overtime when hours worked are in excess of the hours
of the Employee’s regular shift.

(b)  Emergency Services positions are not bound to a standard work week and will be
scheduled on a rotation throughout the week. Emergency Services Employees
may be scheduled to work shifts between eight (8) hours and twenty-four (24)
hours. A twenty-four (24) hour shift includes eleven (11) hours of work and
thirteen (13) hours of standby.

35.03 Standby Pay
Standby pay for Emergency Services Employees will be at the rate of two dollars ($2.00)
per hour.

35.04 General Holidays

If a General Holiday falls on an Employee’s regular working period and they work, they
shall be paid at one times (1x) their regular rate of pay, as covered by this Agreement for
each hour worked, in addition to their normal pay for the day.
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IN WITNESS WHEREOF, THE PARTIES HAVE
EXECUTED THIS AGREEMENT

this 27t day of September 2021.

ON BEHALF OF ON BEHALF OF
Canadian Union of Public Town of Picture Butte
Employees, Local 2800

Dated: September 27, 2021 Dated: September 27, 2021
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Appendix “A”: Schedule of Wages

CLASSIFICATIONS JA.NUARY 1, 2020 (2.25%)
Probationary Regular
Municipal Clerk 21.33 25.92
Administrative Assistant 17.91 20.21
Public Works Foreman 30.43 32.89
Public Works Lead Hand 26.47 29.81
Recreation Lead Hand 26.73 30.11
Water and Wastewater Operator 26.47 29.81
Public Works | 22.25 24.54
Public Works Il - Utilities Assistant 24.33 26.81
Public Works Il - Facilities & Parks 24.33 26.81
Public Works Il - Equipment Operator 24.33 26.81
Emergency Medical Technician (EMT) 25.57 30.16
Emergency Medical Responder (EMR) 21.00 24.70
Lead Emergency Medical Technician 25.57 30.16
Municipal Enforcement Officer 23.79 26.22
JULY 1, 2021 (1%)
CLASSIFICATIONS .
Probationary Regular
Municipal Clerk (agj?:tZd) (agjzlsotgd)
Administrative Assistant (aé?:tgd) (agj%sstgd)
Public Works Foreman 30.73 33.22
Public Works Lead Hand 26.73 30.11
Recreation Lead Hand 26.73 30.11
Water and Wastewater Operator 26.73 30.11
Public Works | 22 47 24.79
Public Works Il - Utilities Assistant 24 57 27.08
Public Works Il - Facilities & Parks 2457 27.08
Public Works Il - Equipment Operator 2457 27.08
Emergency Medical Technician (EMT) 25.45 29.50
Emergency Medical Responder (EMR) 21.68 25 52
Lead Emergency Medical Technician 25.82 30.46
Municipal Enforcement Officer 24.57 27.08
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CLASSIFICATIONS Pmb:‘?gggﬁv 1 20224133'”
Municipal Clork (agjt'gid) (adzjz'satZd)
Administrative Assistant (agji.gz d) (adzji.soti d)
Public Works Foreman 31.04 33.55
Public Works Lead Hand 27.00 30.41
Recreation Lead Hand 27.00 30.41
Water and Wastewater Operator 27.00 30.41
Public Works | 22.69 25.04
Public Works Il - Utilities Assistant 24.82 27.35
Public Works Il - Facilities & Parks 24.82 27.35
Public Works Il - Equipment Operator 24.82 27.35
Emergency Medical Technician (EMT) 25.70 29.80
Emergency Medical Responder (EMR) 21.90 25.77
Lead Emergency Medical Technician 26.09 30.76
Municipal Enforcement Officer 24.82 27.35

CLASSIFICATIONS Pmb;‘t?:n‘;f;’”"2°23,§2;}|ar
Municipal Clerk 24.82 27.35
Administrative Assistant 22.69 25.04
Public Works Foreman 31.04 33.55
Public Works Lead Hand 27.00 30.41
Recreation Lead Hand 27.00 30.41
Water and Wastewater Operator 27.00 30.41
Public Works | 22.69 25.04
Public Works Il - Utilities Assistant 24.82 27.35
Public Works |l - Facilities & Parks 24.82 27.35
Public Works Il — Equipment Operator 24.82 27.35
Emergency Medical Technician (EMT) 25.70 29.80
Emergency Medical Responder (EMR) 21.90 25.77
Lead Emergency Medical Technician 26.09 30.76
Municipal Enforcement Officer 24.82 27.35
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Appendix “B”: Job Descriptions

* Municipal Clerk

¢ Administrative Assistant

e Public Works Foreman

* Public Works Lead Hand

* Recreation Lead Hand

o Water and Wastewater Operator

e Public Works |

* Public Works Il — Utilities Assistant

e Public Works Il — Facilities & Parks

e Public Works Il — Equipment Operator
« Emergency Medical Technician (EMT)
¢ |Lead Emergency Medical Technician (EMT)
e Municipal Enforcement Officer
 Emergency Medical Responder (EMR)

CUPE Local 2800 aﬁd Town of Picture Butte Page 25
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LETTER OF UNDERSTANDING
BETWEEN
CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2800
(Hereafter Called the Union)

and

Town of Picture Butte

(Hereafter Called the Employer)

RE: AGREEMENT TO HIRE NEW WATER AND WASTEWATER OPERATOR

The Union and the Employer agree that the following terms and conditions shall be applicable to
the hiring of a new employee at the Picture Butte Water and Wastewater Treatment Plant.

Nothing in this Letter of Understanding shall be construed as altering the existing rights and/or
obligations of either party under the provisions of the collective bargaining agreement except as
specified.

The parties further agree that the terms of this agreement may be changed at any time by mutual
agreement of both parties.

This Letter of Understanding becomes effective upon the date of signing by the parties and will
remain in force and in effect until either party serves the other with thirty (30) calendar days written
notice to terminate the provisions as contained herein.

This Agreement to Hire is agreed to under the following terms and conditions:

1. This Agreement will take effect upon signing and is terminated once the allotted time has

been completed and/or the position has been filled

2. Alan Yoshida is the successful applicant for the Public Works 1 position that closed on March
25", 2022

3. Alan Yoshida will remain in the position of Water and Wastewater Operator for sixty (60)
days following the signing of this agreement to facilitate the interviewing and hiring of a new

Water and Wastewater Operator.



2

4. Alan Yoshida will begin working as Public Works | after completing sixty (60) days in the

position of Water and Wastewater Operator following the signing of this agreement

5. Alan Yoshida will begin working as Public Works | once the Water and Wastewater Operator

position is filled before the sixty (60) day period is completed

6. A request for a one month extension to this agreement must be provided in writing from one
of the parties within seven (7) days ol the expiry ol this agreement and an extension will be

granted with mutual agreement of the parties

In witness whereof the parties hereto have caused this agreement to be executed this 30™ day

Deena Kapacila on behalf of CUPE Local 2800 Michelle Overbeeke on Behalf of the Employer

DATE%_@A 55,/, D RAR__ DATE:_Qi\AL{,b_lx_‘_Q»‘Q,lQ



LETTER OF UNDERSTANDING
BETWEEN
CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2800
(CUPE)
and
EMPLOYER
(Employer)

RE: AGREEMENT TO INCREASE WATER AND WASTE WATER OPERATOR WAGES

The {Union} and {Employer} agree that the following terms and conditions shall be applicable to
the Appendix A Schedule of Wages

Nothing in this Letter of Understanding shall be construed as altering the existing rights and/or
obligations of either party under the provisions of the collective bargaining agreement except as
specified.

This Letter of Understanding becomes effective upon date of signing by the parties.

This Agreement to is agreed to under the following terms and conditions:

Probation | Regular

Water and Wastewater Operator
Three (3) required legislated certifications S 3041 | § 32.00
Four (4) required legislated certifications S 32.00 | § 33.00
Five (5) to Six (6) required legislated certifications |$ 33.00 [ $ 34.50

In witness whereof the parties hereto have caused this agreement to be executed this 27" day

Darren Charlesworth on behalf of CUPE Local 2800 Keith Davis on Behalf of the Employer

DATE: Q,Zwu«/ 97//3-0 o DATE: 4 July, 2023




POSITION TITLE: Municipal Clerk

REPORTS TO: Director of Corporate Services and/or CAO
SUBORDINATE POSITIONS: N/A
POSITION SUMMARY:

The primary responsibility of this position is accounts payable / receivable, tax roll
maintenance and customer service. It requires interacting with department heads and
elected officials along with the general public.

MINIMUM QUALIFICATIONS:
e Must work well with the public in person, by telephone or by mail.
e Three to five years related experience in a municipal environment.
« Must have extensive experience with computers and considerable knowledge and
ability in business principles.
Basic accounting courses an asset.
Financial courses with studies in Local Government an asset.
Minimum Grade 12 education. Post-secondary admin. training an asset.

REQUIRED SKILLS AND ABILITIES:

e Considerable knowledge of accounting and office practices and procedures.

¢ Proficiency in understanding and using computer software programs as well as data
entry, record keeping and systems maintenance.

« Ability to establish and maintain effective working relationships with other
employees, representatives of other agencies and the public.
Ability to handle multiple priorities effectively and meet deadlines.
Attention to detail, good communication skills, ability to work without close
supervision.

RESPONSIBILITIES:
e Financial
o Maintaining and processing of accounts payable and receivable including
preparation of cheque runs. Preparation of documents and reports for the
settlement of all accounts receivable.
o Daily receipts and cash out.
o Processing payments for taxes, utilities, business/dog licenses, sundry items
(photocopying, faxing, etc.)
o General maintenance of tax roll files, AP/AR files, utility account files and other
existing files.
o General correspondence for accounts.



RESPONSIBILITIES continued...

o

C O0O0

Maintenance and processing of tax payment accounts.
Maintenance and processing of utility payment accounts.
Bulk water files —maintenance and invoicing.
Preparation of tax certificates.

Maintenance of business license records.

* Customer Service

o

Processing complaints by phone, front counter, letter and forwarding to
appropriate department.

Serve at reception counter, greeting customers and visitors, making referrals to
appropriate individuals or businesses in town.

Switchboard.

Faxing: incoming/outgoing.

Processes requests for information regarding town properties.

¢ Other

o

Assist with the preparation of council agendas and supporting documents for
council meetings.

Order office supplies.

Maintain booking services for Community Centre and other Town facilities
Provide basic training to other Town staff on applicable software and filing
systems elc.

Performance of duties of similar complexity as assigned from time to time by the
Director of Corporate Services or CAOQ.

OTHER:

The statements contained in this job description reflect general details as necessary to describe
the principle functions of this job, the level of knowledge and skill typically required, and the
scope of responsibility. It should not be considered an all-inclusive listing of work requirements.
Individuals may perform other duties as assigned, including work in other functional areas to
cover absences or relief, to equalize peak work periods or otherwise to balance the workload.

Municipal Clerk Job Description — 2015



Picture Butte

POSITION TITLE: Administrative Assistant
REPORTS TO: Director of Corporate Services and/or CAO
SUBORDINATE POSITIONS: N/A

POSITION SUMMARY:

The position provides daily administrative support to the Chief Administrative Officer,
Director of Corporate Services, Director of Operational Services and Town Council. The
following is not an all-inclusive listing of work requirements.

MINIMUM QUALIFICATIONS:

e Minimum grade 12 education.

e Must have experience with computers and knowledge of and proficiency in Microsoft
Word, PowerPoint, and Excel.
Must work well with the public, in person, by telephone or by mail.

e Basic accounting skills and post-secondary admin training an asset.

REQUIRED SKILLS AND ABILITIES:

e Considerable knowledge of office practices and procedures.

* Knowledge and experience in website maintenance and development, internet,
municipal software, multi-media and related software, computer desktop software
and techniques.

« Proficiency in understanding and using computer software programs as well as data
entry, record keeping and systems maintenance.

e Ability to establish and maintain effective working relationships with other
employees, representatives of other agencies and public.

e Ability to handle multiple priorities effectively and meet deadlines.

Ability to take and transcribe minutes of meetings.
Attention to detail, good communication skills, ability to work without close
supervision.

RESPONSIBILITIES:
o Customer Service
o Serve at reception counter, greeting customers and visitors, making referrals to
appropriate individuals or businesses in town.
o Switchboard.
o Processing complaints by phone, front counter, letter and forwarding to
appropriate department.
o Handle email queries and activities related / generated from email.
Development and creation of brochures, presentations, reports, etc.
o In house publications: newsletters, PowerPoint presentations, etc.

(o}



RESPONSIBILITIES continued...

(o}
o

Maintenance of seasonal ice schedule
Obtains promotional materials and community events information for general
inquiries.

¢ Council

o

0O 0O

O 00O0OQO
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o

Coordinate meetings/special events for Council and Administration.

Assists with preparation of agendas for Council and Committee meetings.
Assists with preparation of Council Calendar.

May be required to record minutes of Council and Committee meetings and other
meetings outside of regular business hours.

Maintains electronic files of minutes and resolution listings.

Maintains minute books.

Prepare presentations / reports as directed for Council / Public review

General correspondence for CAO and Council

Identifies sources for and conducts basic research, on a variety of topical
information and data areas, including internet research, for Council and CAO.
Processes Program, Course, Conference registrations — for council,
management, and other staff.

Prepares articles for newspapers and newsletters for administration, council, and
department managers.

Draft bylaws and policies for the Town.

e Other

(8]

o

Performance of duties of similar complexity as assigned from time to time by the
DCS or CAO.
Assume the daily duties of the Municipal Clerk in their absence & as needed.

OTHER:

The statements contained in this job description reflect general details as necessary to describe
the principle functions of this job, the level of knowledge and skill typically required, and the
scope of responsibility. It should not be considered an all-inclusive listing of work requirements.
Individuals may perform other duties as assigned, including work in other functional areas to
cover absences or relief, to equalize peak work periods or otherwise to balance the workload.

Administrative Assistant Job Description — 2015



Picture Butte

POSITION TITLE: Public Works Foreman

REPORTS TO: Director of Operations

SUBORDINATE POSITIONS: Water and Wastewater Operator, Public Works | and
Public Works |

POSITION SUMMARY:

The Public Works Foreman position is required to work with and manage public works staff in
carrying out their daily duties in operating, maintaining, and repairing town infrastructure and
equipment pertaining to the water distribution and wastewater treatment systems, streets,
sidewalks, storm drainage, parks, buildings, and facilities.

MINIMUM QUALIFICATIONS:

Class Il Water Distribution Operators Certificate

Class Il Wastewater Collection Operators Certificate

Fulfillment of at least two of the Public Works Il positions’ minimum qualifications
Valid Alberta Class 3 Driver’s License with Q Endorsement

Standard First Aid/CPR certificate

WHMIS/TDG certification

Experience working in a public works or related department

REQUIRED SKILLS AND ABILITIES:

e Three to five years’ experience in a municipal environment or related industry

« Experience in organizing, coordinating, and supervising skilled or unskilled workers.

» Ability to establish and maintain effective working relationships with the public, employees,
and representatives of other agencies.

e Advanced operation and coordination of all Public Work’s Department’s small hand tools,
power tools, light equipment, heavy equipment, and vehicles.

* Considerable knowledge of municipal operations and maintenance practices and

procedures

Ability to respond to various tasks as requested or required

Ability to work without close supervision

Ability to lift twenty (20) kgs.

Understanding of the Occupational Health and Safety Act, Regulation and “Code”. Ability to

follow safe work practices, as outlined by the municipality, Workers Compensation Board,

and Other Governing Bodies

« Ability to receive training for the operation and maintenance of municipality’s equipment and
facilities as required

* Must reside within twenty (20) minutes of Picture Butte on all-weather roads



RESPONSIBILITIES:

Coordinate and assist in the supervision of Public Works Department employees and any
temporary or seasonal workers.

Take responsibility for specific tasks, duties, and functions within the Public Works
department,

Coordinate and assist in the operation, maintenance, repair, and construction of the Town's
infrastructure including storm drainage, water distribution and wastewater treatment
systems, streets, sidewalks, signs, parks, recreation facilities and Town buildings.

Oversee contractors who are hired to operate, maintain, repair or construct Town
infrastructure relating to storm drainage, water distribution and wastewater treatment
systems, streets, sidewalks, signs, parks, recreation facilities and Town buildings.

Safely operate, advise, co-ordinate and assist in the operation, maintenance, repair and
replacement of Public works equipment and vehicles.

Oversee the Water and Wastewater Operator in the fulfillment of their duties regarding the
maintenance, construction and repair of the water distribution system and sanitary sewer
system.

Coordinate and assist in providing waste collection services.

Oversee and assist with snow removal and road sanding practices according to the Town’s
snow removal palicy.

Properly orientate and train Public Works Staff in regards to their responsibilities, safe work
practices, and other municipal operations.

Participate and coordinate activities with the Health and Safety Committee.

Ensure workplace practices are in accordance with the Occupational Health and Safety Act,
Regulation and “Code” and the Town's Health and Safety Procedures.

Assist with the preparation of annual budgets for all Public Works departments.

Assist with the management of approved annual budgets and follow the Town's purchasing
policy.

Assist with arranging and maintaining a preventative maintenance program for all Town-
owned infrastructure

Work On-Call

Report all misuse, vandalism, damage sustained to Town property

Performance of other related duties as assigned by the CAO or Director of Operations
“West Nile" / herbicide / pesticide spraying

Assist with bylaw enf