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Signed this _ & _day of _ J( LA ? , 2023, in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

A\ ‘/

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 39



LETTER OF UNDERSTANDING # 2
BETWEEN
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(hereafter referred to as the “Union”)
AND
THE CITY OF GRANDE PRAIRIE
(hereafter referred to as the “Employer”)

Re: Transportaticn/Parks

The Union and the Employer may mutually agree to the following provisions when deemed beneficial
to both the Union and the Employer: will apply for the crack filling, line painting, storm line cleaning and
mowing crews, for the term of the current Collective Agreement:

(a) Maximum daily hours of work 10;

(b)  Maximum hour of work per pay period 80;

(¢} Normal scheduled days of work Monday to Thursday or
Sunday to Wednesday;

(d) Conditions permitting, each shift will begin on Sunday or Monday; if hours are to be made up,
they will be made up on Thursday and/or Friday; and to schedule other hours of work, more than
eight hours must be remaining to attain the eighty hours per pay period;

(e) Hours of work will not be scheduled on a Saturday; and

No amendment or termination of this Agreement will be effective without at least fourteen (14) calendar
days notice in writing by one party to the other.

Signed this [,z day of-;[—‘,_{%(__ 2023, in the City of Grande Prairie in the Province of Alberta.
CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 40



LETTER OF UNDERSTANDING # 3
BETWEEN

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(hereafter referred to as the “Union”)

AND
THE CITY OF GRANDE PRAIRIE

(hereafter referred to as the “Employer”)

Re: Recreation Honorarium

The Employer and the Union agree that the Employer has and will continue to engage, for an
honorarium, seasonally, specific persons to instruct various arts or recreational skills. It is to be
understood, however, that those persons will only be considered out of scope of this Collective
Agreement if they are retained for less than a total of forty (40) hours in any two-week period.

No amendment or termination of this Letter of Understanding will be effective without at least six (6)
months’ notice in writing by one party to the other.

e
Signed this __(, day of |¢4 {29 , 2023 in the City of Grande Prairie in the Province of
Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 41






Signed this __ (g dayof _ i“ %7@ , 2023, in the City of Grande Prairie in the
Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 43



LETTER OF UNDERSTANDING # 5
BETWEEN
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
{hereafter referred to as the “Union”)
AND
THE CITY OF GRANDE PRAIRIE
(hereafter referred to as the “Employer”)

Re: Recreation Pool Staff

In accordance with Article 6 (Hours of Work) of the Collective Agreement between the Employer and
the Union, it is hereby agreed that, for the term of the current Collective Agreement:

1. This Agreement applies to permanent Employees employed as Pool Staff in the Aquatics
Department — Eastlink Centre, and Grande Prairie Qutdoor Pool.

2. The Work Schedule will conform to the following specifications:
a) seven (7) day maximum consecutive days of work,
b) days off between work shifts will be consecutive and not less than two (2) consecutive days
off, except during a shift cycle change when only one (1) day can be accommodated.

3. A copy of the work schedule(s), setting out the designated work shifts of all Employees, will be
posted in a conspicuous place where it can be seen by all affected Employees.

Signed this __ (g day of _ ' , 2023, in the City of Grande Prairie in the
Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 78% and City of Grande Prairie :
Collective Agreement January 1, 2022 to December 31, 2024 44



LETTER OF UNDERSTANDING # 6

BETWEEN

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(hereafter referred to as the “Union”)

THE CITY OF GRANDE PRAIRIE
(hereafter referred to as the “Employer”)

Re: Transit/Seniority

The Employer and the Union hereby agree that:

33

For the purpose of calculating the entitlement to annual vacation pursuant to Article 7.03(b)
(Annual Vacations) of the Collective Agreement, Transit Department Employees within this
bargaining unit who worked with the prior Employer, Cardinal Coach Lines ULC (“Cardinal”) until
the conclusion of that employment and commencement of employment with the Employer
effective September 1, 2013 will have their number of years of service calculated under Article
7.03(b), if applicable, based on their original anniversary date of hire with Cardinal as outlined
below:

Former Caa\rdir:)a;:e Er:;g:;yees Hired as Hire Date DD/MM/YYYY
Maillet, Roland 29/03/2007
Jorde, Kimberly 08/09/2008
Horner, Claude 12/05/2009
Fortier, Denise 09/08/2011
Tinworth, Robert 16/03/2013

Further, all of the Employees listed above in Section 1 of this Letter of Understanding will have
their original seniority dates from Cardinal, as specified above, recognized for purposes only of
any movement/promotions/layoffs that occur within the Transit Department. it is expressly
understood and agreed that their bargaining unit wide seniority would remain their date of hire
with the Employer.

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 45



Signed this (/ day of __S u,% _____, 2023, in the City of Grande Prairie in the
Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 46



LETTER OF UNDERSTANDING # 7
BETWEEN

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(the “Union”)

AND

THE CITY OF GRANDE PRAIRIE
(the “Employer”)

Re: Transit/Paid Training Rate

The Paid Training Rate (PTR) wilt be in effect for the full training period of up to forty (40) hours of paid
training and, for any additional training hours up to, but not to exceed eighty (80) hours in total as
determined by the Employer.

Trainee Transit Operators must be deemed qualified upon completion of the training period or their
employment will cease.

Newly hired trainee Transit Operators will be defined as casual Employees until they have been deemed
qualified.

Transit Operators having completed their probationary period may demonstrate techniques within the
scope of the Transit Operator role to trainees.

This Letter of Understanding will remain in full force and effect until sixty (60) calendar days’ notice in
writing by one party to the other is served.

o
Signed this Q day of . Sgéf , 2023, in the City of Grande Prairie in the

Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and it} of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 47



LETTER OF UNDERSTANDING # 8
BETWEEN

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(the “Union”)

AND

THE CITY OF GRANDE PRAIRIE
(the “Employer”)

Re: All Areas/Split Positions

The Employer and the Union agree that further to Article 8.11(c) (Promotions and Staff Changes) a trial
period of two (2) consecutive months will apply to split positions {position shared between departments),
with one (1) month to be spent in each hiring department.

Conditional upon satisfactory performance such trial period will become permanent after two months.
In the event the applicant proves unsatistactory, they will be returned to their former position and wage
rate without loss of seniority. An Employee on trial period will have the right to return to their former
position within two (2) months if they so desires.

This Letter of Understanding will remain in full force and effect until sixty (60) calendar days’ notice in
writing by one party to the other is served.

Signed this ___ é{_ day of ___ , 2023, in the City of Grande Prairie in the
Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 48






Signed this é day of ,__J s (‘;'e , 2023, in the City of Grande Prairie in the

Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 50






Layofts: When there are Employees of equal qualifications and who have the same
Seniority date, Seniority will be determined alphabetically.

Signed this _é_ day of , 2023, in the City of Grande Prairie in the Province of
Alberta. Z; za

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 52






—

Signed this _& day of f et ;é , 2023 in the City of Grande Prairie in the Province of
Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 54






5.  Seniority dates will be retroactive to hire date.

y Start Date
Last First (YYYY/MM/DD)
Anderson Shane 2020/09/08
Eiliott Dawn 2020/11/24
Nylander Madden 2020/12/01
Redpath Brittney 2020/12/23
Drury Bob 2021/01/11
Watson Brittney 2021/01/11
Spencer Jennifer 2021/06/19
Penner Luke 2022/02/01

6. Coverage for sick calls, vacation or other short-term leaves may be offered by Out of Scope
Caseworkers while efforts are being made by the Employer to recruit additional casual Outreach
Workers.

(a) This s in effect until September 1, 2022 at which time it will be reassessed by the
Employer and Local.

(b) Outreach Workers will not lose any hours due to this agreement.

7. All other terms of conditions will be as per the CUPE Local 787 Collective Agreement.

Signed this. Q day of _:M £ 'g , 2023, in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
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LETTER OF UNDERSTANDING # 13
BETWEEN
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(hereafter referred to as the "Union")

AND

THE CITY OF GRANDE PRAIRIE
(hereafter referred to as the "Employer”)

Re: Enforcement Safe City Roads Initiative

The Employer and the Local agree to the following terms:

* When Peace Officers volunteer for the Safe City Roads Initiative; the Employee must only be
compensated in pay for overtime worked. They will not be able to Bank overtime. Provisions of
Section 6.10(b) will not apply.

e The Employee must have two days of rest from their regular shift schedule before being
scheduled for Safe City Roads overtime shift(s). The two (2) days do not need to be consecutive.

* Employees must follow Standard Operation Procedure # 3.3.1 Safe City Roads.

o A period of thirty (30) days is required by either party, to give notice in writing in regard to wanting
to amend or have the letter terminated.

The Employer and the Local understand that this program is administered by the RCMP and therefore
does not constitute an obligation of the Employer to continue this program now or in the future.

Signed this 3¢y day of August, 202Z in the City of Grande Prairie in the Province of Alberta.
207 4 (5

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

rande Prairie
Collective Agreemient January 1, 2022 to December 31, 2024 57






This Letter of Understanding will remain in full force and effect until June 30, 2023 or thirty (30)
calendar days’ notice in writing by one party to the other is served.

Signed this | (P dayof__ l{&% , 2023 in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787

CUPE Local 787 and City of Grande Prairie
Collective Agreement January 1, 2022 to December 31, 2024 59



ADDED 2023-08-17

LETTER OF UNDERSTANDING — ENFORCEMENT SERVICES SCHEDULE
BETWEEN
THE CANADIAN UNION OF PULIC EMPLOYEES, LOCAL 787
{hereafter referred to as the “Local”}
AND
THE CITY OF GRANDE PRAIRIE

(hereafter referred to as the “Employer”)

In accordance with Article 6.02 of the Collective Agreement between the Employer and the Local it is
hereby agreed that:

1. A4 on 4 off schedule rotation will be implemented for Peace Officers in the Enforcement
Services Department starting January 2023.
* The schedule will consist of 12 hour afternoon shifts and 11 hour day shifts.
¢ Staff will be paid at a fixed 80-hour biweekly pay period

2. While this schedule is in effect the Employer wili monitor performance benchmarks to assess
the operational capability of this schedule by reviewing:
e  Absenteeism/Sick rates
e Budget impacts
» Operational Efficiencies ~ including training being kept up to date, all work duties set
out in SOP’s being maintained and continual staffing of shifts.

3. Adiscussion will occur between the Local and Employer prior to termination of this Letter of
Understanding and sixty (60) days written notice must be provided to cancel unless another
timeframe is mutually agreed to.

Signed this __20__day of _ December__, 2022 in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF PUBLIC EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787




ADDED 2023 09 12

LETTER OF UNDERSTANDING

BETWEEN

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787

(hereafter referred to as the “Local”)

THE CITY OF GRANDE PRAIRIE

(hereafter referred to as the “Employer”)

RE: Peace Officer Classification

1.

The following terms and conditions will apply to the new classification of Peace Officer effective
September 1, 2022 unless otherwise identified below.

Any employee in a Bylaw Enforcement Officers Il or Ili classification as of September 1 2022,
who met the qualifications or who expressed interest in gaining the full qualifications will be
moved to the new established Peace Officer classification and will be required to meet full
qualifications within 18 months.

Any Employees in an established Peace Officer | classification as of September 1 2022 will be
moved to the new established Peace Officer classification and move to the appropriate years of
service on the wage grid based on the CUPE collective agreement 2022/2023 rates.

Any employees in an established Peace Officer Il classification will be moved to the new
established Peace Officer classification and move to the appropriate years of service on the

wage grid based on the current CUPE collective agreement 2022/2023 rates.

Any employees who do not meet the qualifications or did not express interest in gaining full
qualifications will remain in their current classification.

The new rates for the Peace Officer Classification will be effective August 21, 2023.

Proposed rates in dollars per hour

Enforcement Department 0-4 years of service 5+ years of service 10+ years of service

Peace Officer S 45.27 S 46.17 $ 47.10

The new Peace Officer classification and By-law Enforcement Officer Il classification will remain,
all other Enforcement Department classification concepts will be removed.



8. Inthe event of changes to the Peace Officer Classification Concept, employee's job security will
be given due consideration, through our discussions with the Union.

9. All other terms of conditions will be as per the CUPE Local 787 Collective Agreement.

Signed this 23)) day of August, 2023, in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF PUBLIC EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787




ADDED 20231010

(LETTER OF UNDERSTANDING)
BETWEEN
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(hereafter referred to as the “Local”)
AND

THE CITY OF GRANDE PRAIRIE

{hereafter referred to as the “Employer”)

RE: Home Support Worker Classification

1. The following terms and conditions will apply to the new classification of Home Support Worker
effective September 12, 2023.

2. Current Home Support Worker | classification would be moved to the new Home Support Worker
Classification and move ta the appropriate years of service wage.

3. Current Home Support Worker Il would be moved to the new Home Support Worker
Classification and their wages would be grandfathered at their current rate {$31.65) until such time
as their wage catches up to the classification. They will be entitled to any negotiated percentage

increases that are added to the band.

4. Wages will be as followed:

2023 rate in dollars per hour

Community Social 0-4 years of 5+ years of 10+ years of
Development service service service
'HomeSupportWorker ~ $ 2535 $ 2585  § 26.36

5. The new Home Support Worker classifications will remain, The Home Support Worker | & 1|
classification concepts will be removed.



6. All other terms of conditions will be as per the CUPE Local 787 Collective Agreement

Signed this 12 day of September 2023, in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF PUBLIC EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787




ADDED 20231010

LETTER OF UNDERSTANDING #15 — LOCAL PRESIDENT
BETWEEN
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 787
(hereafter referred to as the “Local”)
AND
THE CITY OF GRANDE PRAIRIE
(hereafter referred to as the “Employer”)
RE: LOCAL PRESIDENT

In an effort to promote good labour relations between the City and the Local, to support staff member(s)
and to efficiently manage the costs associated with City Employees being away from work to attend to
Union business (such as negotiations, grievances and other Union business) the parties to the Collective
Agreement have come to the following understanding with respect to the role of the President of the
Local.

1. The President will be in a full-time position and shall be allowed to conduct Union business for a
term of October 3, 2023, to November 30, 2024. ("the Term"). Specific scheduling will be mutually
agreed upon by both parties.

2. During the Term, The Local will reimburse the Employer for the President's pay and benefits. The
benefit rate will be calculated on the value of the total hours worked; it includes alt Employer paid
benefits including LAPP pension. The benefit rate may be adjusted, and the Employer will
communicate any changes to the Local.

3. Throughout the Term, the Employer shall invoice the Local for the President's pay and benefits on
a monthly basis and the Lacal will pay such invoices upon receipt.

4. During the Term, the President will continue to accrue seniority, earn vacation, sick leave and
receive wage increments.

5. The President shall take responsibility for keeping their knowledge, skills and training
requirements current for their home position during the Term. The home department shall
forward to the President the schedule for in-house training and/or any changes in the level of
qualifications that are reguired for their position. However, should the parties decide that the
President does not need to keep current with certain job requirements of their home position,
the President shall be allowed sufficient time upon the expiry of the Term should it be necessary
to complete the training necessary to return to their home position.

6. Should the President become successful in another permanent position, they may need to step
down as President, at which time the Local will elect a successor, and this agreement may be re-
considered.



7. Upon completion of their term the President will return to their permanent position, on the shift
they had previously to this LOU.

8. The Local shall maintain appropriate coverage for the President under the Workers’
Compensation Act RSA 2000 Chapter W-15. Entitlements paid under Article 45.1 shall be borne
by Local 787.

9. The President may be eligible for overtime opportunities within their department, at the cost of
the Employer and with prior approval from the department Director. It is the President's
responsibility to monitor and inquire about posted overtime opportunities. The Employer will
keep the President on the list for call-in work.

10. Considering the full-time President is a shift worker, the Employer agrees to compensate for the
loss of shift premium (4 hours per shift) typically accrued during an afternoon shift, throughout a
2080-hour work year.

11. The Local may request an extension to the Term as outlined below.

12. In order to allow flexibility to address emergent issues that may arise during the Term, this Letter
of Understanding may be amended or terminated by the parties.

a) The Local and the Employer agree that either party may terminate this Letter of
Understanding, by providing at least thirty (30) days written notice to the other party.

b) Either party may propose amendments to this Letter of Understanding to the other party
in writing. The other party will have up to thirty (30) days to review and consider any
proposed amendments.

c) The Local and the Employer agree that both parties must jointly agree to amendments
proposed by either party in order for the amendments to take effect.

d) The parties may, by mutual agreement, shorten the required timeframe for any
amendment or termination of this Letter of Understanding.

Signed this 3 rd day of&ﬁm 20¢ 2_)2 , in the City of Grande Prairie in the Province of Alberta.

CANADIAN UNION OF PUBLIC EMPLOYEES CITY OF GRANDE PRAIRIE
LOCAL 787






