




















































Memorandum of Understanding #2 1 | P a g e

MEMORANDUM OF UNDERSTANDING #2

Between

Children First: Community Child Care Network Society. (“the Employer”)

And 

CUPE Local 2559 (“the Union”) 

In a matter of Article 18 - Payment of Wages

Whereas the Parties are signatories to the Collective Agreement that expires June 30, 2024, 
and, 

Whereas Article 18.01 states that wages are paid in accordance with Schedule “A”.

It is agreed that: 

1) The Employer will be introducing a temporary wage uplift of $1.50 for each hour
worked.

2) The reason for the uplift is to provide a temporary retention initiative to all bargaining
unit members.

3) The wage uplift will start retroactively on October 1st, 2022 and will end on March
30th, 2023.

4) The wage uplift will be paid on a bi-monthly basis (every two (2) months) for all hours
worked. Hours worked only include hours physically worked and do not include any
approved leaves (paid or unpaid) in that two (2) month period.

5) Payment will be made on the first paycheque of December 2022, February 2023, and
April 2023.

6) For any new hires into the bargaining unit, they will be ineligible to start accruing this
wage uplift until the first of the month following the completion of their probationary
period.

7) This is on a without prejudice or precedent basis to decisions that the parties may take
in identical or similar situations in the future.

Added May 30/23





Letter of Understanding #3

between

Canadian Union of Public Employees Local 2559 

and 

Children First: Community Child Care Network Society 

Re: Seniority listing of employees hired on the same date 

In accordance with Clause 1.02 of the Collective Agreement, the Parties agree to 
include the following language in the form of a Letter of Understanding, and to be 
included in the main body of the Agreement in the next round of bargaining: 

13.06 When two (2) or more employees are hired on the same day and therefore have 
the same seniority date, the order of seniority will be by their last name, as it 
was on their date of hire, alphabetically. Name changes of any kind will not 
disrupt the order of seniority. 

Date signed ______________________ 

For the Union For the Employer

______________________ ______________________
Danielle Danis Nancy King
President Operations Manager

______________________ ________________
Swati Christian Janet Huffman 
Vice President – Children First Board Chairperson 

SL:vlk/cope491 

Added May 30/23
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LETTER OF UNDERSTANDING #4

Between 

Children First: Community Child Care Network Society. (“the Employer”) 

And 

CUPE Local 2559 (“the Union”) 

Article 18 - Payment of Wages 

Whereas the Parties are signatories to the Collective Agreement that expires June 30, 2024, 
and, 

Whereas Clause 18.01 states that wages are paid in accordance with Schedule “A”.

It is agreed that: 

1) The Employer will be introducing a temporary wage uplift of $1.50 for each hour
worked.

2) The reason for the uplift is to provide a temporary retention initiative to all bargaining
unit members.

3) The wage uplift will start retroactively on April 1st, 2023 and will end on September
30th, 2023.

4) The wage uplift will be paid on a bi-monthly basis (every two (2) months) for all hours
worked. Hours worked only include hours physically worked and do not include any
approved leaves (paid or unpaid) in that two (2) month period.

5) Payment will be made on the first paycheque of June 2023, August 2023, and October
2023.

6) For any new hires into the bargaining unit, they will be ineligible to start accruing this
wage uplift until the first of the month following the completion of their probationary
period.

7) This is on a without prejudice or precedent basis to decisions that the parties may take
in identical or similar situations in the future.

Added May 30/23
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LETTER OF UNDERSTANDING #5

Between

Children First: Community Child Care Network Society. (“the Employer”) 

And 

CUPE Local 2559 (“the Union”) 

Article 18 – Payment of Wages 

Whereas the Parties are signatories to the Collective Agreement that expires June 30, 2024, 
and, 

Whereas Clause 18.01 states that wages are paid in accordance with Schedule “A”.

It is agreed that: 

1) The Employer will be introducing a temporary wage uplift of $1.50 for each hour
worked.

2) The reason for the uplift is to provide a temporary retention initiative to all Bargaining
Unit Members.

3) The wage uplift will start retroactively on October 1st, 2023 and will end on March
30th, 2024.

4) The wage uplift will be paid on a bi-monthly basis (every two (2) months) for all hours
worked. Hours worked only include hours physically worked and do not include any
approved leaves (paid or unpaid) in that two (2) month period.

5) Payment will be made on the first paycheque of December 2023, February 2024, and
April 2024.

6) For any new hires into the Bargaining Unit, they will be ineligible to start accruing this
wage uplift until the first of the month following the completion of their probationary
period.

7) This is on a without prejudice or precedent basis to decisions that the Parties may take
in identical or similar situations in the future.

Added December 2023
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Signed on this date _________________________
 
 
Signed on Behalf of the Children First: Signed on Behalf of the Canadian
Community Child Care Network Society Union of Public Employees, Local 2559
 

___________________________ ___________________________
Nancy King, Danielle Danis, 
Operations Manager President 
 
 
 
___________________________ ___________________________
Janet Huffman, Swati Christian.
President of the Board of Directors Vice President – Children First
 
 
KM:vlk/cope491 




