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LABOUR MINISTER HINTS AT 
CHANGES COMING TO LABOUR LAWS

Calling it ‘staggering’ that Alberta’s workplace laws and 
regula  ons have not been reviewed in over 30 years, 
Alberta Labour Minister Chris  na Gray promised changes 
to the Labour Code, Employment Standards, and the 
Workers’ Compensa  on Board.

“We are looking to make life be  er for Albertans  through 
a review of our province’s workplace legisla  on, legisla  on 
that touches the lives of almost every Albertan,” said Gray.

“This makes it impera  ve that our legisla  on is fair, up to 
date, and in-line with other jurisdic  ons in Canada,” said 
Gray. “Currently, this simply isn’t the case.”

Gray said Alberta is behind other provinces in maternity 
and parental leave, job protec  on for sick workers, and 
compassionate care leave as reasons labour laws need to 
be updated.

“Albertan’s deserve modern, family-friendly workplaces 
where you are treated fairly.”

Gray said fair labour laws benefi t all Albertans, including 
employers.

“Safe, produc  ve workers who have the confi dence of 
knowing they are protected by sensible workplace legisla-
 on get great results for employers, and foster strong, 

thriving families and communi  es.”



Skyrocke  ng tui  on, spiraling student debt, underpaid and precarious 
academic workers are characteris  cs of Alberta’s post secondary 
educa  on system – but things are improving under the NDP.

AFL Director of Policy Development Susan Cake spoke to CUPE Alberta 
delegates about the state of Alberta’s post secondary educa  on system, 
saying that recent investments in post secondary educa  on are making 
a diff erence, but ‘there is much, much more to do.’

Cake said Conserva  ve governments moved debt from government to 
students and their families by le   ng tui  on and other fees go up by as 
much as 50% annually.

A  er the Notley government was elected, the NDP froze tui  on and 
increased funding to universi  es, colleges and trade schools.

“Now students can an  cipate what their educa  on will cost,” said Cake.

Cake said that while tui  on has increased, and senior administra  ve 
salaries have been grossly infl ated, the people doing the actual instruc-
 on of students have become increasingly marginal.

According to Cake, 50% of students are taught by contract and sessional 
faculty, and increasingly - sessionals cannot move to tenure track 
posi  ons.  Tenured staff  can cost between $65-$150,000 while contrac-
tors make as li  le as $28,000 per year.

“When a university is selling it’s unspoken promise, that educa  on leads 
to a be  er life, we’re not even seeing it among its own academic staff ,” 
said Cake.
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Lise Comeau got involved with CUPE almost as soon as she 
started working at Keyano College in Fort McMurray in 
2003 because she wanted the extra challenge. Now, in 
2017, Comeau is the 
recently-elected presi-
dent of Local 2157 and is 
a  ending her very fi rst 
CUPE conven  on. 

Her fi rst thoughts? “I’m 
impressed with how fi red 
up I am!” she says. 
“Conven  on is ligh  ng a 
fi re in me that I didn’t 
know was there.”

Fort McMurray is facing a 
lot of challenges right 
now, but Comeau looks at her fi rst conven  on experience 
as something to bring home and use to inspire members. 

New delegate profi le: Lise Comeau
Comeau says she was inspired to get involved with her 
union because she saw the posi  ve eff ects they had in her 
community. “Unions don’t just impact unionized work-

forces – they impact the whole 
workforce.” When Comeau 
worked in the private sector, she 
no  ced how her company set its 
standards to match the local 
unionized workforces in order to 
retain talent. 

To Comeau, being engaged in her 
union means ge   ng involved in 
the community, making connec-
 ons outside her own workplace, 

and spearheading fi ghts for 
fairness for workers and the 
whole community. Unions serve a 

crucial role for their members, but it doesn’t stop there. 

“Unions are for all workers,” she says. “We’re all in this 
together.”

Alberta’s post secondary system: exci  ng changes happening, more to be done


