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The undersigned hereby certify that the foregoing Collective Agreement sets forth properly the
terms and conditions agreed upon in negotiations.

sined -3 avor e o 2019.
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- A Regular Employee who has been terminated for just cause or who has resigned or retired
shall not be eligible for severance.

6. Regular Employees whose application for severance is approved will terminate their
employment and have no right to recall under Article 37: Layoff and Displacement
Procedure.

e A Regular Employee who receives notice of layoff shall have seven (7) calendar days from

the date of notice of layoff is issued to advise the Employer, in writing, that the Employee
wishes to take the Severance offered by the Employer. Any Employee who does not advise
the Employer, in writing of the Employee's decision to accept severance shall be deemed to
have selected Layoff in accordance with Article 37 of this Collective Agreement.

8. Employees whose application for severance are approved will not be eligible for rehire by any
Employer who is a Party to a Collective Agreement containing this provision, or any Employer
or agency funded directly or indirectly by the Employer paying the severance, for the period
of the severance.

9. The Parties agree to work towards the implementation and utilization of voluntary
measures, including but not limited to voluntary Leaves of Absence, transfers and voluntary
separation programs, including early retirement, job sharing or severance agreements, in
order to minimize the impact on Employees.

10.  An Employee may be considered for hire by an Employer referred to in Point 8 above,
provided they repay the Employer from whom severance is received, the difference, if any,
between the times they were terminated and the length of time for which severance was paid.

11.  An Employer will only consider a severance application from an Employee on Sick Leave,
WCB or LTD where the Employee has provided medical evidence satisfactory to the
Employer that they are fit to return to work.

12.  The Employer reserves the right to determine the date of termination and, once approved, the
decision to take severance and terminate employment is irrevocable on the part of the
Employee.

13.  The Employer will delay until November 1, 2005, any contracting out of work performed by
Employees in this bargaining unit, which would result in job loss. However, this Letter of
Understanding does not prevent contracting out due to the performance of extra work
required by the Employer, provided the performance of the aforementioned work does not
reduce the regular hours of work of any Regular Employee.

14.  This Letter of Understanding shall expire on March 31, 2020.

Signed this /5 day of b 2019.
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2. Mutual agreement to amend FTEs shall not be considered a violation of Article 33:
Appointments, Promotions, Transfers and Vacancies and Article 37: Layoff and Recall

Procedure.

3. Where mutual agreement is not reached to amend FTEs, the strict provisions of this
Collective Agreement shall apply.

4. This Letter of Understanding shall expire on the expiry date of this Collective Agreement
or upon the date of ratification of the next Collective Agreement, whichever is later. If this
Letter of Understanding expires and is not renewed, any changes to an Employee’s FTE
which have resulted from the application of this Letter of Understanding shall remain in
effect subject to the terms of this Collective Agreement.

Signed this__ 18 dayof  Ldomtoon 2019,
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LETTER OF UNDERSTANDING #3: Optional Scheduling for Pharmacy Assistants

BETWEEN

ST. MICHAEL'S HEALTH CENTRE
(Hereinafter referred to as the “Employer”)

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 408
(Hereinafter referred to as the “Union”)

RE: Optional Scheduling for Pharmacy Assistants

Article 16: Hours of Work
The Parties hereby agree as follows;

Operational scheduling provisions may be mutually agreed to in writing between the Employer
and the Union. Notwithstanding Article 16.05(c):

1. Regular Full-time Pharmacy Assistant Employees can be scheduled to work a three (3)
day week, followed by a seven (7) day week on a two-week rotation.

Signed this__/§ _ day of Qhaaml)ﬂ 2019.
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f The JADRP will make recommendations to resolve the issue. Recommendations can
take any form the Parties feel are appropriate. Recommendations are non-binding on the
Parties and are considered privileged and may not be used for any other purpose.

Signed this {8 day of &0@% 2019.
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LETTER OF UNDERSTANDING #5: Employment Insurance Premium Reductions

BETWEEN

ST. MICHAEL'S HEALTH CENTRE
(Hereinafter referred to as the “Employer”)

AND
CANADIAN UNION OF PUBLIC EMPLOYEES, Local 408
(Hereinafter referred to as the “Union”)

RE: Employment Insurance Premium Reductions

The Employee’s portion of all monies from Employment Insurance Commission Premium
Reductions will be returned to all eligible Employees as payroll credit on each pay.

Signed this / 5 day of [ jﬁ@ »Jw\ 2019.
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LETTER OF UNDERSTANDING #6: Preceptor Pay

BETWEEN

ST. MICHAEL'S HEALTH CENTRE
(Hereinafter referred to as the “Employer”)

AND
CANADIAN UNION OF PUBLIC EMPLOYEES, Local 408

(Hereinafter referred to as the “Union”)

RE: Preceptor Pay

1. An Employee assigned by the Employer to act as a Preceptor for students in a post-
secondary Unit Clerk education or training program shall receive-an additional sixty-five
cents ($0.65) per hour.

2. “Preceptor” shall mean an Employee who is assigned by the Employer to supervise,

educate and evaluate students in a post-secondary or comparable internal education, or
training program as referred to in paragraph 1 above.

Signed this /Q day of A{Jﬂ/mﬁw\ 2019.
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4, Where the regular hours of work of multiple positions cannot be combined in accordance
with Clause 3 above because they are in different classifications, they may be combined
for the purposes of determining benefit eligibility only.

O, An Employee who holds multiple positions would have their salary adjusted to the highest
increment level achieved in any of the positions currently held, providing that the
positions are the same classification. The time period for any further increment
advancement would include any regular hours already worked and not credited towards
the next increment level.

6. An Employee who holds multiple positions would have the earliest “seniority date”
recognized for the purpose of Article 36: Seniority.

7. Probation and trial periods will apply to each component of the multiple positions.

8. Probation is completed upon the successful completion of the first Probationary Period,
with probation in second and subsequent positions reverting to a trial period within the
provisions of the Collective Agreement, except that there shall be no obligation on the
Employer’s behalf to reinstate the Employee in their former position.

9. Layoff and recall provisions shall apply individually to each position.

10. An Employee who holds multiple positions, and who fails to report for work as
scheduled due to a conflict in schedules, may be required to relinquish one (1) of the
positions.

11. (a) An Employee who accepts multiple positions acknowledges the Employer’s
requirement to manage shift scheduling based on operational need. If a
schedule changes as a result of operational requirements, then an Employee
may be required to resign one (1) or more of their positions. Should an Employee
be required to resign from a position(s) under these circumstances, they shall be
given twenty-eight (28) calendar days’ notice requirement or such lesser time as
may be agreed between the Employer and the Union.

(b)  The Employer reserves the right to deny or terminate multiple position situations
based on operational requirements or health and safety factors, subject to all
provisions of the Collective Agreement.

signedthis_ /3 dayof dMocorbon 2019.
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LETTER OF UNDERSTANDING #8:
— Named Holidays for Housekeeping and Nutrition Services
BETWEEN

ST. MICHAEL'S HEALTH CENTRE
(Hereinafter referred to as the “Employer”)

AND
CANADIAN UNION OF PUBLIC EMPLOYEES, Local 408
(Hereinafter referred to as the “Union”)

RE: Named Holidays for Housekeeping and Nutrition Services

The following shall be added to Article 25: Named Holidays
25.12 Subsequent to the application of Article 24.01:

(@) Where possible, an Employee shall be given either Christmas Day or New Year's
Day off unless otherwise requested by the Employee.

(b)  Every reasonable effort shall be made to rotate the requirement to work Christmas
or New Year's from year-to-year.

(c)  An Employee granted Christmas Day off shall be scheduled such that they shall
have two consecutive days where they will not be obliged to work.
(i.e. December 24 and December 25" or December 25" and December 26') and:

(d)  An Employee granted New Year’'s Day off shall have two (2) consecutive days
where they shall not be obligated to work.
(i.e. December 315t and January 1%t or January 15t and January 2"9).

siiradins: I8 aayetodidsees L 2019,

CUPE Local 408 and St. Michael's Health Centre (2018-2020) Collective Agreement Page 68








