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LETTER OF UNDERSTANDING #1
BETWEEN
THE CITY OF LETHBRIDGE
AND THE
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 70

RE: PART-TIME ENMAX EMPLOYEES

This letter of understanding is intended to apply to permanent part-time and non-permanent part-time
CUPE employees at the Enmax Centre. The Enmax Centre is experiencing a period of growth and
transition of both its operations and staffing requirements. As such there is a mutual desire to be able to
offer part-time staff the opportunity to work additional hours in different positions at the Enmax Centre. This
would allow part-time staff the opportunity to increase their hours while providing the necessary staffing
levels to meet operational demands.

As such, it is agreed that pari-time employees at the Enmax Centre will be allowed to work in multiple jobs
within the Enmax Centre subject to the following conditions:

= Part-time employees working multiple jobs will be paid the regular rate of pay for the work being
done even if the rate is lower than their zero record

= (Clauses 13.03(b) and 14.02 will not apply under these circumstances for these employees
= Maximum hours for permanent part-time employees as stated in Letter of Understanding 1
paragraph (d) will also not apply under these circumstances for these employees

= Overtime will only apply if an employee works more than seventy-five (75) hours (inside) and eighty
(80) hours (outside), bi-weekly and will be paid at the employee's zero record

signedthis | O of_Decarn ber— 2018
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6) General Holidays
a) Permanent Employees

RMS General Holidays are paid out at 7.5 hours as per the Collective Agreement.

The only time a General Holiday entitlement can be banked is if it falls on the employee’s reguiar
scheduled day off (lieu day). This is the General Holiday entitlement that employees are given in
recognition of the General Holiday. Employees scheduled to work receive the General Holiday
entitlement, as well as all hours worked at double time, and these hours are not eligible to be banked.
For added clarity, if an employee is scheduled to work and gets an approved day off, the general
holiday entitlement is still NOT bankable because it was a regularly scheduled shift.

Those employees working the 11 hours shift and the scheduled shift falls either into or outside of the
general holiday with partial hours worked on the general holiday, will be split as 4.5 and 6.5.

For example a night shift that starts the day before the general holiday and falls into the general
holiday would be 4.5 hours (day before the general holiday) and 6.5 hours (day of the general holiday).

If an employee is taking the entire shift off using vacation — then the entire shift is keyed as 11 hours
and the general holiday entitlement is added as additional time paid.

b) Non-Permanent Employees
Non-permanent stat entitliement is based on a calculation of hours worked. Under normal

circumstances, these employees would never get the stat day off unless it happened to fall on a day
off. Non-permanent employees cannot take lieu days or bank their stat entitlement if it falls on a day off

7) All benefits such as, but not limited to, life insurance, pension and sick leave benefits are based on
1950 hours.
8) Should the Shift Schedule change and or is discontinued, the employees would revert to the normal

37.5 work week as per the existing collective agreement.

signed this __ 1O of Decom lzr— 2018

For the City of Lethbridge For CUPE Local 70
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LETTER OF UNDERSTANDING #3
BETWEEN
THE CITY OF LETHBRIDGE
AND THE
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 70

RE: STANDBY FOR INSIDE CORPORATE IT DEPARTMENT EMPLOYEES

This letter of understanding is intended to apply to inside Corporate IT Department CUPE employees, who
take standby assignments to support City projects or events that occur outside of regular working hours.

It is agreed that standby assignments will be on a voluntary basis and subject to the following provisions:

1. Standby Hours:
¢« Monday to Friday — 4:30 p.m. to 11:00 p.m.

e Saturday/Sunday/Holidays DAYTIME — 8:00 a.m. to 4:30 p.m.

» Saturday/Sunday/Holidays EVENING - 4:30 p.m. to 11:00 p.m.

2. Flat Rate for Standby Assignments:
The flat rate will be based on one (1) hour double (2X) time at the standby rate of pay for each
weekday, Monday to Friday. The standby rate of pay will be based on 1.5 hours double (2X) time at the

standby rate for each daytime or evening assignment for each weekend day (Saturday and Sunday)
and each General Holiday.

Unless otherwise stated in this letter, the remainder of Article 12.00 - Standby will apply.

Signed this__|O of_Decomber 2018

For the City of Lethbridge For CUPE Local ?Q
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9. All overtime must be pre-approved by management.

10. Fleet Services is currently undergoing a pilot program. This involves the shop being open from 6:00
a.m. — 6:00 p.m. For affected inside workers, the first shift will be from 6am — 5pm Monday to Friday.
The second shift will be from 7am — 6pm Monday to Friday. Weekend hours of work will be 6am —
4pm for all affected inside workers. This will be on a trial basis. If there is a decision to go back to the
original scheduled outlined in section 2, Management will advise CUPE and provide 30 days’ notice.

signed this ___|O of_Dec gt 2018

For the City of Lethbridge For CUPE Local 70
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2. Work 12:00 a.m. — 6 a.m. (Regular Time)

c. Employees work day before General Holiday - Weekend
i. Employees work until Midnight
1. 4 p.m. to 2 a.m. Shift
a. Work 4 p.m. - 12:00 a.m. (Regular Time)

b. Off 12 a.m. to 2:00 a.m. (General Holiday Pay plus 2 hours Top Up)
2. 8 p.m.—6a.m Shift

a. Work 8 p.m. —12:00 a.m. (Regular Time)
b. Off 12 a.m. to 6 a.m. (General Holiday Pay plus 6 hours Top Up)

d. Employees work starts on General Holiday - Weekend
i. Employees do not start work until midnight at end of General Holiday
1. 4 p.m. to 2 a.m. Shift

a. Off 4 p.m. - 2:00 a.m. (General Holiday Pay plus 10 hours Top Up)
2. 8 p.m. -6 a.m. Shift

a. Off 8 p.m. — 12:00 a.m. (General Holiday Pay plus 4 hours Top Up)
b. Work 12 a.m. to 6 a.m. (Regular Time)

13. This will be on a trial basis. |[f there are further changes to the night shift hours or rotation,
Management will advise CUPE and provide 30 days’ notice. Per item 3 above, a formal review will be
held between management and CUPE by December 31, 2018. CUPE and Management will have the
ability to make revisions prior to this date if both parties feel it's necessary due to any reason.

Signed this___|0 of_Decenbe 2018

For the City of Lethbridge

For CUPE Local 70
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3. Any employees whose employment has been terminated and are rehired after January 1, 2019 will be
paid the applicable 401NH or 402NH rates, as per Table 2, start rate or job rate will not apply. The
hire/rehire date will reflect their most recent start date, and their prior service will not be counted.

4. Employees who are seasonally laid off will have their original hire date used to determine placement
within the applicable job code.

Signed this __ 10 of_ Oecoon bher 2018

For the City of Lethbridge For CUPE Local 70
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Specialty Premiums

Description Job Rate
Lead Hand ($2.50)
Trainer ($2.00)
Pesticide Applicator ($2.00)
Welding Course (minimum 24-hour basic course) ($2.00)

Start Rate shall be applicable for the first six (6) months of accumulated service with the
Employer only.

Specialty Skills Premiums

To receive these premiums Employee must be signed-off as deemed competent to perform the
duties required and the Employee must be doing the work to receive the premium.

Employees assigned to cover in the absence of the Lead Hand will receive two dollars and fifty
cents ($2.50) for the time assigned. The Employee will not be required to perform Lead Hand
duties until receiving written confirmation and notification of the appointment has been posted
on the shop bulletin board.

Premiums will be supplementary to the Employee's regular job description.

Trainer Premium - Shall be applicable to Employees who have obtained “Train the Trainer”
training and/or have a certificate of qualification for performing the duties they will be evaluating
and training on. The premium will be paid for the time assigned as a trainer.

Pesticide Applicator/WWelding Course — Shall be applicable to employees who have obtained
the required certification and will be paid for the time assigned to perform those duties requiring
that certification.

Agreed this A% _dayof _June , 2019,

Signed on behalf of: Signed on behalf of:

Canadian Union of Public Employees, City of Lethbridge
















E. Local Authorities Pension Plan (LAPP)

A temporary work interruption shall result in termination of active participation in LAPP and deductions
for LAPP will not occur during the temporary work interruption period. The temporary work interruption
period will result in a gap in employees’ pensionable service and will be categorized as a “non-
designated temporary work interruption period” under the LAPP policy. Pensionable Services will be
eligible to be bought back on an actuarial reserve cost basis by the employee by paying both the
employee and Employer portions of premiums. This may be requested after returning to work.
Employees will be re-enrolled and continue active participation in LAPP after they are recalled to work.
All LAPP processes will be in accordance with the Public Sector Pension Plan Act and LAPP policies and
procedures.

F. Other

e Union dues are not deducted during the temporary work interruption period.

e During the period of temporary work interruption due to this Pandemic, all eligible permanent
employees shall continue to accrue seniority and seniority will be reflected as continuous once
returned to work.

e Once returned to work, all employees who were laid off due to this Pandemic, shall have their
service considered continuous as per 17.01 (a) of the collective agreement for the purpose of
vacation entitlement if so eligible. Permanent employees will continue to accrue vacation during
the temporary work interruption.

e All other provisions of the Collective Agreement will continue to apply except as outlined in this
Letter.

This Letter of Understanding will cease to apply to employees in any of the following circumstances:

e The employees is terminated for cause; or
¢ The employee is permanently laid off.

Agreed to and signed on the 1 of M 0"}1 2020.
SIGNED ON BEHALF OF SIGNED ON BEHALF OF
CITY OF LETHBRIDGE CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 70
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