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In Witness whereof the Parties have executed this agreement.

Signed and dated the _\\_day of ey, ng,, 2019.
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(d)  Hours worked beyond an Employee's daily schedule, or an adjustment to the daily
schedule will be recorded by the Employee on a weekly basis on the format
provided by the Employer and submitted for purposes of Article 5.

The Parties agree that based on these variations the method of pay in Article 4.8, using
Annual Hours based on the calculation above, averages an Employee'’s pay over twelve
(12) months. For clarity, that although hours per day or week per month may fluctuate
over the year, Employees will be paid in equal payments from September 1 to August 31%
of each school year. The Parties also recognize that Employee monthly pay statements
will reflect the monthly payment as per the method of pay calculation in Article 4.8 and not
an hourly rate,

The Parties agree that the method of pay and averaging agreement allows the Employer
to:

Establish nonstandard working hours each day from Monday to Friday,

Establish nonstandard working days per pay period from month-to-month,
Average Employees pay over a twelve-month period,

Set yearly Employee calendars,

Require Employee attendance at staff meetings; nine (9) hours per year is
allocated for staff to attend.

The Parties recognize that Employee schedules are not entered in the Attendance
System (ADW) and Employees will refer to agreed schedules they signed off on with their
Principal/Designate. Entries into the Attendance System (ADW) may require adjustments
to absences (i.e. vacation, sick time, etc.).

Signed and dated the _\|\ day of "Naan. )gf_\! 2019.
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Letter of Understanding No. 2 — No Contracting-out

BETWEEN

LETHBRIDGE SCHOOL DISTRICT No. 51

- AND -

'C. ls/ Unii
CUPE cocmvnion | ocal 2843

RE: No Contracting-out

It is agreed that the term of this letter will coincide with the term of the Collective
Agreement but shall be time specific to the term of the Collective Agreement. For the life
of the contract, work presently performed by Employees, who are subject to the
provisions of this Collective Agreement will not be contracted-out.

Signed and dated the _|| day of Sy }QE] \ 2019.
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Letter of Understanding No. 3 — Rates of Pay 2019-2020 School Year

BETWEEN

LETHBRIDGE SCHOOL DISTRICT No. 51

- AND -

| Canadian Uni
CUP ‘of ;;:fbﬁ;:?:'mg‘fz?ees Local 2843

RE: Rates of Pay 2019-2020 School Year

It is agreed that should ATA Local 41 receive a wage increase on grid rates for 2019-
2020 school year, the District will provide the same percentage increase to rates of pay
within CUPE Local 2843 for the 2019-2020 school year.

Should the ATA Local 41 receive a one-time lump sum payment for the 2019-2020 school

year, the District agrees to discuss the calculation of the proportional amount applicable
to CUPE Local 2843 for the 2019-2020 school year.

Signed and dated the || day of ;Tan,, ,g;% j 2019.
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Letter of Understanding No. 4 — Employee Discipline

BETWEEN

LETHBRIDGE SCHOOL DISTRICT No. 51

- AND -

CUPE of Pusic Emplogees Local 2843

RE: Employee Discipline

The Parties agree to have a Labour/Management Meeting (LMM) by September 30, 2018
to discuss an Employee discipline process. The principles of progressive discipline and
performance improvement shall be the core focus of these discussions.

Signed and dated the || day of _Jag, "“:-jf 2019.
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Letter of Understanding No. 5 — Staff Safety

BETWEEN

LETHBRIDGE SCHOOL DISTRICT No. 51

-AND -

| Canadian Uni
CUPE v | ocal 2843

RE: Staff Safety

The Parties agree to have a Labour/Management Meeting (LMM) by September 30, 2018
to discuss Staff Safety in the Workplace. The focus of such discussions shall be timely
and effective intervention in classroom situations which may potentially compromise staff
safety. Further, the Parties will agree to add Health and Safety issues onto every
Labour/Management Meeting. Union members will have an opportunity to share
concerns by participating in School District Health and Safety Committee meetings.

Signed and dated the |\ day of “Jnpy )ng | 2019.
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Letter of Understanding No. 6 — Substitute Rate for Educational Assistants

BETWEEN

LETHBRIDGE SCHOOL DISTRICT No. 51
- AND -

CUPE et | ocal 2843
January 23, 2018
RE: Substitute Rate for Educational Assistants — Article 4.3

The Parties agree to the following:
. The Union agrees to withdraw Union Grievance 2017-12-18.

2. The Employer agrees that commencing February 1, 2018 the Substitute Rate for
Educational Assistants (Article 4.3) shall be adjusted as follows:
Daily Rate $130.00
55% $71.50  Morning Rate
45% $58.50 Afternoon Rate

3. The rate of Educational Assistant as expressed in Point 2 of this document is in
effect until August 31, 2018 unless the Parties agree otherwise during Collective

Bargaining.
4. This settlement is without prejudice.

5. This Memorandum of Settlement shall be deemed a Letter of Understanding and shall
attach to and form part of the existing Collective Agreement between the Parties.

—

Signed and dated the |\ day of 2019.
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Letter of Understanding No. 7 — Hourly Method of Pay

BETWEEN

12Nbeidge Sebont District No. 1

LETHBRIDGE SCHOOL DISTRICT No. 51
- AND -

P Canadian Union
CU E of Public Employees Local 2843

June 3, 2019

RE: Hourly Method of Pay

Starting in the 2019/2020 school year, the Method of Pay will change from a Full Time Equivalent
(FTE) basis with equal payments over the twelve (12) months to an hourly basis. Note all FTE
language in the Collective Agreement will refer to hours effective the 2019/2020 school year. On
April 25, 2019 the Parties agree to the following changes:

ARTICLE 2- Employees Defined

2.1

2.2

2.1.1

22.1

Effective the 2019/2020 School Year

Ten (10) month employees identified as Educational Assistants shall work two (2) days
prior to students starting and end the same day as students each year (normally between
187 and 191 working days each year). Refer to the appropriate employee calendar
provided by Human Resources. This calendar shall include working days identified as
professional learning days, parent teacher conference days, non-work days and school
closure days.

Effective the 2019/2020 School Year

Employees identified as Administrative Assistant (Elementary & Middle School),
Administrative Support, Advanced Educational Assistant, Career Practitioner, Library
Facilitator, and Student Support Worker shall work an approved school calendar. Refer
to the appropriate employee calendar provided by Human Resources. This calendar shall
include working days identified as professional leaming days, parent teacher conference
days and school closure days.

a) 199 working days per year:
Administrative Support (Elementary and Middle School)
Advanced Educational Support
Career Practitioner
Library Facilitator

Local 2843 and Lethbridge School District No. 51
Collective Agreement (2017 — 2020)



Student Support Worker

b) 205 working days per year:
Administrative Assistant: Elementary School

¢) 210 working days per year:
Administrative Assistant: Middle School
Administrative Support: High School

2.3 2.3.1 Effective the 2019/2020 School Year

Twelve (12) month school based employees, Administrative Assistants (High School)
and Business Support will work an approved calendar. Refer to the appropriate employee

calendar provided by Human Resources. This calendar shall include working days
identified as professional learning days, parent teacher conference days and school

closure days.
a) Normally 239 working days per year:
Administrative Assistant (High School)

b) Normally 249 working days per year:
Business Support

24 241 Effective 2019/2020 school year refer to clause 2.3.1.

ARTICLE 4- Wages and Salary Schedule

4.3 Substitute Daily Rates

Effective August 15, 2019

Substitute Pay *

Educational Assistant
(Kindergarten, Grades 1-12 and District Early
Education, Private Preschool)

$19.49 per hour

Administrative Assistant
Administrative Support
Learning Commons/ Library Facilitators
District Administrative Support

$21.56 per hour

*Substitute pay rates will be provided on an hourly basis for the actual amount of time

worked. These substitute hours are processed in accordance with the replacing

Employee’s schedule. Any additional time worked outside of this schedule is to be

submitted and approved.

Local 2843 and Lethbridge School District No. 51
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4.8 Method of Pay Calculations

4.8.3 Effective 2019-2020 School Year (August 15, 2019), The Method of Pay on an hourly
basis will be calculated as follows:

Employee scheduled hours worked
Approved paid leave hours
Applicable General Holiday hours

Submitted/approved additional hours
(outside of Employee’s schedule)

+
+ X Employee’s hourly rate

+

4.8.4

In addition to the above, Employees shall receive their applicable vacation entitlements.

Effective 2019-2020 School Year (August 15, 2019), the Employer will offer an optional
“Summer Savings” program for the Employees. This Summer Savings program will
allow the Employees to bank a portion of their Net Pay from each pay period as per the
following guidelines:

4.84.1

4.8.4.2

4.8.4.3

4.8.4.4

The Employer shall notify Employees of the method of request on or before
August 15 of the upcoming school year. The Summer Savings program is
effective for the full school year. There are no mid-year payouts or advances
other than leaving employment. An Employee wishing to utilize the Summer
Savings program must make their request to the Employer by September 5 of the
applicable school year using the Employer’s prescribed format.

Should the Employee choose not to notify the Employer as per Clause 4.8.4.1, the
Employee will be paid in accordance with Article 4.8.3 and will not have their net
pay withheld.

No interest is earned on the Employee’s accumulated Summer Savings funds.
This is in consideration of the Employer’s costs to administer the Summer
Savings program.

The Employer will draw from the Employee’s banked Summer Savings funds to
minimize the net pay effects during the Christmas Break, Family Day Break and
Easter Break. The Employer will payout the remaining balance in the Summer
Savings account as at July 1 in four (4) equal payments on July 15, July 31,
August 15 and August 31. There are no tax or payroll withholdings on payments
from the Summer Savings account as these are saved from the Employee’s Net
Pay.

Local 2843 and Lethbridge School District No. 51
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ARTICLE 5 — Period of Employment, Hours of Work, Rest Periods, Overtime

5.2 Hours of Work

5.2.1 Full-time Employees normally work five (5) days per week, 1.0 FTE in accordance with
the Employer’s guidelines.

Effective the 2019-2020 School Year
Full-time Employees normally work five (5) days per week, thirty-five (35) hours per
week in accordance with the Employer’s guidelines.

5.2.2 Permanent Part-time Employees with seniority as defined in Clause 2.6.3, normally work
five (5) days per week with hours ranging from a, minimum 0.43FTE to a maximum of
0.99 FTE.

Effective the 2019-2020 School Year

Permanent Part-time Employees with seniority as defined in Clause 2.6.3, normally work
five (5) days per week with hours ranging from a, minimum fifteen (15) hours per week
to a maximum of thirty-four point nine (34.9) hour per week.

ARTICLE 8 - Seniority

8.3.2 Effective September 1, 2019, Educational Support Employees who have been appointed under a
temporary contract for two (2) consecutive years (or more) based on the approved calendars
each year shall obtain seniority pursuant to Article 8. There must be no break in service. These
Employees will be guaranteed a minimum of fifteen (15) hours per week (formerly 0.43 Full-
time Equivalent (FTE)).

ARTICLE 16 — Life Insurance. Extended Disability Benefit, Extended Health Care, Dental. Vision,
Employment Insurance and Pension Plans

16.8 Pension Plan
All eligible Employees shall participate under the provisions of the Local Authorities Pension
Plan. The Employer’s contribution shall be in accordance with the regulations of the Plan and
would be terminated as per Clause 11.2.

16.8.1 The base unit for calculating Full-time Equivalence (FTE) for pension purposes shall be
equal to 1.0 FTE.
Effective September 1, 2019, the base unit for calculating Full-time Equivalence
(FTE) for pension purposes shall be equal to thirty-five (35) hours per week.

16.8.2 Notwithstanding Clause 16.8.1, the base unit for calculating Full-time Equivalency
(FTE) for pension purposes shall be equal to or greater than 0.84 FTE for Educational
Assistants and Advanced Educational Support.

Effective September 1, 2019, notwithstanding Clause 16.8.1, the base unit for
calculating Full-time (FTE) for pension purposes shall be equal to or greater than

Local 2843 and Lethbridge School District No. 51
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twenty-eight point seven-five (28.75) hours per week for Educational Assistants and
Advanced Educational Support.

16.8.3 Notwithstanding Clause 16.8.1, the base unit for calculating Full-time Equivalency
(FTE) for pension purposes shall be equal to or greater than 0.92 FTE Learning
Commons Facilitators.

Effective September 1, 2019, notwithstanding Clause 16.8.1, the base unit for
calculating Full-time Equivalence (FTE) for pension purposes shall be equal to
thirty-two (32) hours per week for Learning Commons Facilitators.

Signed and dated the é_ day of __ N 2 2019.

Local 2843 and Lethbridge School District No. 51
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Letter of Understanding No. 8 — SENIORITY

BETWEEN

A
Lethbridge

SCHOOL DIVISION

LETHBRIDGE SCHOOL DIVISION No. 81
-AND -
CUPE (o P eonoss LoCal 2843

November 4, 2020

RE: Article 8 Seniority

During the 2019/2020 schoo! year, Educational Assistants under a temporary assignment ending
June 25,2020, that were released from their contracts on April 15, 2020 as a result of the re-
allocation of government funding due to the COVID-19 pandemic, resulting a break in
consecutive years of service.

8.3.2 Effective September 1, 2019, Educational Assistant and Advanced Educational
Support Employees who have been appointed under a temporary contract for two
(2) consecutive years (or more) based on the approved calendars each year shall
obtain seniority pursuant to Article 8. There must be no break in service, These
Employees will be guaranteed a minimum of 15 hours/week (Note: language changed
as per LOU No. 7).

The Parties agree that Educational Assistants that were successful in obtaining a position prior to
the last working day of the approved Educational Assistant calendar; June 25, 2020 that would
have received seniority in the 2020/2021 school year as per Atticle 8.3.2 will receive seniority
within the following terms:

1. The Educational Assistant will work an additional ten (10) weeks to reach the
threshold to gain seniority. Then they will then be awarded seniority and be
placed on a continuing contract.

2. Educational Assistants successful in obtaining a temporary assignment after June

25, 2020 will be considered to have a break in service and therefore, no seniority
awarded until two (2) consecutive years (or more) have been served.

Locel 2843 and Lethbridge School Division



Human Resource records indicate that sixteen (16) Educational Assistants within these terms
may receive seniority during this current school year. Seniority will be awarded under these
terms on a one-time bases without precedence and prejudice. These Educational Assistants will
be notified in writing by Human Resources within 7 days of signing this letter of understanding.

Signed and dated the 20 day of I\ rue v vupy 2020

Representatives of the Canadian Union of Public

Representatives of the Board of Trustees
Employees, Local 284 i

Local 2843 and Lethbndge School Division



Letter of Understanding No. 8 — SENIORITY

04-Nov-20
Educational Assistant Continuing Contract to be Written Seniority Date
Caitlin Furby 13-Nov-20 28-Aug-18
Dale Radford 16-Nov-20 30-Aug-18
Crystal Bedard 16-Nov-20 31-Aug-18
Kelsey Sullivan 16-Nov-20 30-Aug-18
Joanne Peterson 16-Nov-20 30-Aug-18
Jonathan Koegler 03-Dec-20 17-Sep-18
Catherine Stewart 18-Dec-20 04-Oct-18
Abigail Wright 15-Jan-21 01-Nov-18
Anita Fehr 15-Jan-21 01-Nov-18
Jesse Koop 15-Jan-21 01-Nov-18
Jennifer Suggitt 22-Jan-21 07-Nov-18
Erin Davis 04-Feb-21 15-Nov-18
Amanda Oudshoom 23-Mar-21 07-Jan-19
Chantelle Froc 09-Apr-21 25-Jan-19
Carrie Mann 21-May-21 04-Mar-19
Juliet Toledo 11-Jun-21 27-Mar-19
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