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John Doe
President
CUPE Local XXXX
123 Smith Street
ANYWHERE, AB T0T 0T0

Month 00, 2022


Employer’s Representative
Representative’s Position
Organization Name
123 Smith Avenue
ANYWHERE, AB T0T 0T0


Dear EMPLOYER CONTACT:

RE: CUPE Local #xxxx - Bill 32 - Request for employee contact information

As you may know, on December 15, 2021, the Alberta Government passed Order in Council 395/2021 (available here). This order establishes the regulations to implement the legislation proclaimed under Bill 32 in 2020 (Bill 32 is available here).   

In short, Bill 32 changes the way unions collect dues from employees. In order to comply with Bill 32, employers must provide unions with the contact information for all employees in the bargaining unit. This is set out at s. 11(2) of the above regulations. 

Even before Bill 32, employers were obligated to give unions the contact information for employees in the bargaining unit, if requested.  This was confirmed by the Alberta Relations Board in Aysa Pharm Inc v United Food and Commercial Workers Canada Union, Local No 401, 2012 CanLII 31284 (AB LRB), where the Board found that it was an unfair labour practice for the employer not to provide employees’ contact information to the union. Similarly, the Supreme Court of Canada ruled that unions are entitled to employees’ contact information in Bernard v. Canada (Attorney General), 2014 SCC 13.  Unions are entitled to this contact information despite privacy legislation such as the Personal Information Protection Act and the Freedom of Information and Protection of Privacy Act. 

In order for both unions and employers to meet their respective obligations under the Labour Relations Code (including the new obligations from Bill 32), unions require contact information for all employees in the bargaining unit.  This is because Bill 32 specifically requires unions to provide information to all employees in the bargaining unit.
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Consequently, we ask that you provide us with the contact information for all employees in the bargaining unit, including their home addresses, telephone numbers, and personal emails.  Please send us this information as early as possible, and no later than xxxxx, 2022.  

If you have any questions about this request, please contact me at 780-xxx-xxxx or by email at _________________.  

Thank you. 


Yours truly, 



Local XXX

:lb/cope 4491
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