


































































































22.05 Temporary Out of Scope

A regular Employee who applies for and is successful on a temporary posting
shall maintain their status and be deemed to be on temporary assignment. There
shall be no loss of employment status. Benefits shall be based on the FTE of the
temporary assignment. The Employee will return to their regular position at the
end of the temporary assignment. A regular Employee shall maintain their right to
seniority and continue to accumulate seniority while on the temporary
assignment.

ARTICLE 23 - EFFECTIVE DATE and TERM

23.01 This Collective Agreement shall take effect from September 1, 2021 and shall
remain in effect until August 31, 2024.

23.02 The Agreement shall remain in effect unless notice of amendment is served by
either Party, upon the other, not less than sixty (60) days and not more than one
hundred and twenty (120) days preceding the expiration of the said Agreement.

23.03 When notice to commence bargaining is given, the provisions of this Agreement
shall continue in force until a new Agreement is signed, or the right to strike or
lockout accrues, whichever occurs first.

Signed this day of “75//]4 , 2022 in the City of Camrose,
Alberta.

On behalf of the Canadian Union of Camrose Vyomen's Shelter Society:
Public Employees Local 1425: On behalf 6f the Board of Directors
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LETTER OF UNDERSTANDING

between

CAMROSE WOMEN'S SHELTER SOCIETY
(hereinafter refesred to as the “Employer”)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1425
{hereinafter referred to as the “Union”)

Re: Joint Occupational Health and Safety Committee

Both parties agree to the following:

The parties are committed to forming a Standing Committee made up of Union, out-of-
scope Employees and Employer representatives to identify areas of improvement of
Occupational Health and Safety within the organization. Further, both parties agrees
that an incident free worksite is attainable through mutual respect and cooperation. To
assist in achieving an incident free worksite, the committee will abide by, as a minimum,
the Alberta Occupational Health and Safety Act and related regulations and codes.

Signed this ."Q(/ ) day of Q. (LY , 2022 in the City of Camrose,
Alberta.
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LETTER OF UNDERSTANDING
between

CAMROSE WOMEN'S SHELTER SOCIETY
(hereinafter referred to as the "Employer”)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1425
(hereinafter referred to as the “Union”)

Re: Workplace Morale

Both parties agree to the following:

The Ad Hoc committee is to be formed from both unionized and non-unionized
members including management employees and board member(s). This committee is to
be formed at the request of the staff of the Camrose Women's Shelter and driven by the
staff of the Camrose Women’s Shelter. There is no timeline in which this committee
must be formed. CUPE Education for Bullying in the Workplace and Conflict Resolution
has and will continue to be provided to all staff. In addition to this training, the Morale
Committee is to have 2 meetings over the course of the next 12 months, ending

August 31, 2023 and these meetings are to be no longer than one hour in duration and
the employees are to provide an agenda to the committee prior to the meeting for
review and approval.

N\ G g™ i
Signed this f?_ (Aayof \ /2 E. , 2022 in the City of Camrose,
Alberta. =

38|Page




LETTER OF UNDERSTANDING
between

CAMROSE WOMEN'S SHELTER SOCIETY
(hereinafter referred to as the “Employer”)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1425
(hereinafter referred to as the “Union”™)

Re: Outreach Support Workers

The parties agree to the following:

1. A normal work week for Outreach Support Workers shail be 40 hours per week.
2. The threshold for regular hours shall be 44 hours per week, or 10 hours per day.
3. Time worked in excess of the normal 40-hour work week, or the 8-hour day,

but less than the threshold, will be compensated with equivalent time off in lieu.

4. Time worked in excess of the 44 hours/week; 10 hours/day threshold wili be
compensated at 1.5 time off for one hour of overtime worked is subject to article 14.

5. The employee will seek prior approva! from the supervisor and the Executive
Director to schedule the time off according to operational requirements.
> e il
Signed this XE day of Q/ZJ /2Z , 2022 in the City of Camrose,
Alberta.
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LETTER OF UNDERSTANDING
between

CAMROSE WOMEN'S SHELTER SOCIETY
(hereinafter referred to as the “Employer”’)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1425
(hereinafter referred to as the "Union™)

Re: Short Term Disability

Both Parties recognize the importance of access to adequate income protection in case
of Employee disability. As such, the Parties agree to the following:

The Employer will contact insurance companies and the Board to gather information
regarding short term disability deductions by April 30, 2022.

The Parties will reopen the Collective Agreement and commence negotiations regarding
the possible provision of short-term disability insurance prior to June 30, 2022.

o~

Signed this Z [/ day of 'j/ '/*,// e , 2022 in the City of Camrose, Alberta.
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