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b) Leave of absence without pay or benefits will not be unreasonably denied.

¢) Employees returning from a leave of absence shall be placed in the same or
similar position.

Maternity Leave

15.02 An Employee shall be granted Maternity or Parental Leave in accordance with the
provisions of the Employment Standards Code.

Leave for Union Business

15.03 Leave of absence without loss of seniority may be granted upon request to the
Employer, by Employees elected or appointed to represent the Union at Union
conventions, or to attend executive and committee meetings of CUPE, its affiliated or
chartered bodies. An Employee shall receive the pay and benefits provided for in this
Agreement, however, the Union shall reimburse the Employer for pay and benefits
during the period of absence.

15.04 An Employee who is elected for a full-time position with the Union, or any body with
which the Union is affiliated, shall be granted leave of absence without pay and without
loss of seniority for a period of not more than two (2) years.

Bereavement

15.05 a) An Employee may be granted a maximum of five (5) days leave without loss of
wages or benefits in the case of death of a spouse, child, parent or sibling,
relationships to include common-law and fiancé.

b)  An Employee may be granted a maximum of three (3) days leave without loss of
wages or benefits in the case of death of a mother or father in law, sister or
brother in law, grandchild, grandparent, son or daughter in law, and any other
relative residing in the same home.

c) An Employee may be granted, upon request and subject to the approval of the
Employer, one (1) additional day to attend the funeral of other relatives or close
friends. Such request will not be unreasonably denied.

d)  Additional bereavement leave may be granted without pay upon approval of the
Deputy Superintendent.

e) Upon request, bereavement leave may be separated and granted as two
separate leaves to accommodate a funeral and a separate ceremony, scheduled
at a later date. The separate leaves shall not exceed the total days granted under
other provisions in Article 15.05 a) and b).

15.06 When the funeral occurs in a location requiring extensive travel, such leave may be
extended up to two (2) days for travel time if approved by the Employer.
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IN WITNESS HEREOF the Employer and the Union have executed this Collective Agreement

this /| _day of Sroemife v 2025.

ON BEHALF OF ASPEN VIEW PUBLIC ON BEHALF OF THE CANADIAN UNION
SCHOOLS ATHABASCA, ALBERTA OF PUBLIC EMPLOYEES, LOCAL 4575
SMOKY LAKE, ALBERTA

~ Secretary-Treasurer
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LETTER OF UNDERSTANDING #1

Between

Canadian Union of Public Employees, Local 4575
(the Union)

and
Aspen View Public Schools

(the Employer)

In recognition of the deletion of Article 20.06 /nsurance Benefits, should Alberta Health

Care be reinstated, discussion shall take place between the Aspen View Public Schools and
CUPE regarding contributions. There will be no reduction to the benefit level that was in effect at
the time Alberta Healthcare was eliminated.

This Letter of Understanding shall remain in force and effect until August 31, 2028.

IN WITNESS HEREOF the Employer and the Union have executed this Letter of

Understanding this _/ | __ day of -\37"/)71(/, N LY , 2025.
ON BEHALF OF ASPEN VIEW PUBLIC ON BEHALF OF THE CANADIAN UNION
SCHOOLS ATHABASCA, ALBERTA OF PUBLIC EMPLOYEES, LOCAL 4575

SMOKY LAKE, ALBERTA

Secretary-Treasurer
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IN WITNESS HEREOF the Employer and the Union have executed this Letter of

Understanding this Zz day of ;,Q/'ffbu/ﬁ‘(/\, 2025.

ON BEHALF OF ASPEN VIEW PUBLIC ON BEHALF OF THE CANADIAN UNION
SCHOOLS ATHABASCA, ALBERTA OF PUBLIC EMPLOYEES, LOCAL 4575
. SMOKY LAKE, ALBERTA

Secretary-Treasurer
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LETTER OF UNDERSTANDING #3

Between

Canadian Union of Public Employees, Local 4575
(the Union)

and
Aspen View Public School Schools
(the Employer)

Aspen View Public Schools agrees that all work or services performed by Employees of the
bargaining unit shall not be contracted out. This Letter of Understanding shall remain in force
and effect until August 31, 2028.

IN WITNESS HEREOF the Employer and the Union have executed this Letter of

Understanding this /[ day of J,;/%)-,//»,-L £, 2025.
ON BEHALF OF ASPEN VIEW PUBLIC ON BEHALF OF THE CANADIAN UNION
SCHOOLS ATHABASCA, ALBERTA OF PUBLIC EMPLOYEES, LOCAL 4575

SMOKY LAKE, ALBERTA

Secretary-Treasurer
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LETTER OF UNDERSTANDING #4

Between

Canadian Union of Public Employees, Local 4575
(the Union)

and
Aspen View Public School Schools
(the Employer)
RE: TECHNOLOGICAL CHANGE
In the event of the introduction of a new method of operation by the Employer, which will
materially affect conditions of employment, wage rates, or work loads, the Employer shall give
the Union three (3) months' notice of such change in order that all of the implications (which

may include training needs) of such change can be fully discussed between the parties.

No employment, wage rate, or workload shall be changed until the Parties can discuss these
implications.

New methods of operation created by conditions or events beyond the control of the Employer
are exempt from this Article.

IN WITNESS HEREOF the Employer and the Union have executed this Letter of

Understanding this _//__ day of 220/ 1by 4 , 2025.
ON BEHALF OF ASPEN VIEW PUBLIC ON BEHALF OF THE CANADIAN UNION
SCHOOLS ATHABASCA, ALBERTA OF PUBLIC EMPLOYEES, LOCAL 4575
. SMOKY LAKE, ALBERTA

. Secretdry-Treasurer
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LETTER OF UNDERSTANDING #5
Between
Canadian Union of Public Employees, Local 4575
(the Union)
and

Aspen View Public School Schools
(the Employer)

RE: VIOLENCE IN THE WORKPLACE

The parties agree that violence in the workplace is not acceptable and agree to work together
towards the elimination of incidents and causes of violence. This matter will be considered as a
priority initiative by the Joint Worksite Health & Safety Committee. The Committee will address:

e Definition of violence

¢ |ncident reporting, investigation and response

e Education, de-escalation and security

e Victim supports

e Data and assessment of worksite health and safety

The Committee may make recommendations to the Superintendent for potential amendments of
relevant policies and procedures.

Attendance and representation at Committee meetings will be mutually agreed.

IN WITNESS HEREOF the Employer and the Union have executed this Letter of

Understanding this _//___ day of oty ; 2025,
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ON BEHALF OF ASPEN VIEW PUBLIC ON BEHALF OF THE CANADIAN UNION
SCHOOLS ATHABASCA, ALBERTA OF PUBLIC EMPLOYEES, LOCAL 4575
SMOKY LAKE, ALBERTA

\Secretary-Treasurer
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