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PREAMBLE 
 
Whereas it is the desire of both Parties to this Agreement 
 

(a) To maintain and improve the harmonious relations and settle conditions of 
employment between the Employer and the Employees; 

 
(b) To recognize the mutual value of joint discussions and negotiations in all matters 

pertaining to working conditions, employment, services, etc.; 
 
(c) To promote the well being and security of the Employer including encouraging the 

efficiency in operation of the Employer; and 
 
(d) To promote the well being and security of all Employees in the bargaining unit of the 

Union. 
 
Prairie Land Public School Division respectfully acknowledges that the places where we 
work, learn and play are located on the traditional travelling routes, gathering places and 
meeting grounds for many diverse Indigenous Peoples, including Métis Otipemisiwak, the 
Nehiyaw, D
Land) and the Siksikaitsitapi, comprised of the Siksika, Kainai, Piikani, Amskapi Piikani First 

luding the Chiniki, Bearspaw 
and Goodstoney First Nations (in the south of Prairie Land), and Esikisimu Nunangat. The 
histories, languages, cultures and traditions continue to influence our vibrant community. 
 
We are grateful for the traditional Knowledge Keepers and Elders who are still with us today 
and those who have gone before us. We recognize the land as integral to our way of life, and 
as an act of reconciliation and gratitude to those whose territory we reside on or are visiting. 
 
The Employer and the Union agree as follows: 
 
 
ARTICLE 1 - TERM OF AGREEMENT 
 
1.1 This Agreement shall have effect from September 1, 2024 until August 31, 2028 and 

shall continue in full force and effect from year to year thereafter unless either party to 
this Agreement is given notice in writing by the other party of its desire to commence 
negotiations no less than sixty (60) days nor more than one hundred and twenty (120) 
days prior to the expiry date in any subsequent year. 

 
1.2 At the first meeting between the Parties, following receipt of a notice to commence 

collective bargaining, the Parties shall exchange bargaining proposals. 
 
1.3 During the life of this Collective Agreement there shall be no strikes, slowdowns or 

stoppages of work on the part of the Employees, nor any lockout on the part of the 
Employer. 
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1.4 Any amendment to this Collective Agreement which has retroactive application shall 
apply to all Employees who worked for the Employer during the term of the 
retroactivity. 

 
1.5 The Employer shall direct each member of the bargaining unit to a website where the 

member can access an electronic copy of the current collective agreement. Upon 
request, each new Employee shall be given a printed copy of the collective agreement. 

 
 
ARTICLE 2 - DEFINITIONS 
 
2.1 

Alberta Labour Relations Board Certificate No. 227-2018. 
 
2.2 

Trustees. 
 
2.3  
 
2.4 permanent -

time or part-time and where the work is expected to be of an ongoing continuous 
nature from year to year. 

 
2.5 -

time or part-time and where the work is of limited or fixed duration exceeding five 
consecutive months. The position will normally be used to replace an Employee in a 
permanent position or to work on a project or assignment identified by the Employer. 

 
2.6 Employee Employee who is employed to fill a temporary position. 
 
2.7 permanent full-time Employee Employee who is appointed to a permanent 

full-time position, who works the standard full-time hours of work for that position and 
who has completed the probationary period. 

 
2.8 permanent part-time Employee Employee who is appointed to a permanent 

part-time position, who works less than the standard full-time hours of work for that 
position and who has completed the probationary period. 

 
2.9 Employee permanent or temporary full-time or part-time 

Employee who is serving the required probationary period. During the probationary 
period, a probationary Employee may be terminated at any time by the Employer 
without recourse to the grievance procedure. 

 
2.10 Employee reports to on a daily basis. 
 
2.11 Full-time Equivalency (FTE) for 10 month Employees and 12 month Youth Wellness 

Workers for the purpose of this collective agreement shall be calculated as follows: 
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Instructional Days as per the local school calendar, plus (+) all jurisdictional 
Professional Development Days, plus (+) additional days as defined for the position in 
Article 13 multiplied (x) by the number of hours per day for the position as defined in 
Article 13. 

 
2.12 -time Equivalency (FTE) for 12 month Employees (excluding Youth Wellness 

Workers) for the purpose of this collective agreement shall be calculated as follows: 
 

260 days multiplied (x) by the number of hours per day for the position as 
defined in Article 13. 

 
 
ARTICLE 3 - UNION RECOGNITION 
 
3.1 The Employer recognizes the Canadian Union of Public Employees, Local 5829 as the 

sole and exclusive collective bargaining agent for all Employees of the Employer 
according to Certificate 227-2018 or amendments thereto issued by the Labour 
Relations Board of Alberta. 

 
3.2 (a) Volunteers will not be used to replace or reduce the hours of a permanent or 

temporary Employee. 
 

(b) Employees who are not covered by this Collective Agreement shall not perform 
the job of an Employee in a permanent position covered by this Collective 
Agreement except for the purposes of instruction or in urgent situations, and 
provided that the performing of this work does not reduce the hours of work or 
pay of the Employees. 

 
3.3 This Agreement shall not apply to persons employed under wage subsidy programs 

that are designed as employment training programs and such Employees will not 
replace permanent positions covered under this agreement. 

 
3.4 No Employee shall be required or permitted to make any written or verbal agreement 

which may be in conflict with the terms of this Collective Agreement. 
 
3.5 the Union shall provide 

the secretary-treasurer with a written list of Union Officers and Representatives 
elected or appointed to represent the Union within a reasonable time period. No 
individual Employee or group of Employees shall undertake to represent the Union at 
meetings with the Employer without proper authorization of the Union. 

 
3.6 The Union may have the assistance of a CUPE National Representative when dealing 

or negotiating with the Employer.  
 

With permission of the Employer such National Representative may have access to 
 at a mutually agreed time in order to investigate and assist in 

the settlement of a grievance or other Union related matters. Such permission shall not 
be unreasonably denied. 
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3.7 The Employer shall make available to the Union, on request, information required by 
the Union (i.e. job descriptions, job classifications, Employee FTE status, etc.) and any 
relevant document pursuant to grievance proceedings. 

 
3.8 The Union shall be provided adequate space in each facility for posting notices and 

information pertaining to the Union. 
 
3.9 Union Orientation 
 

The Union shall have up to one (1) hour with each new Employee to provide Union 
orientation. Such orientation will occur during regular working hours and without loss of 
pay for the Union representative or the new Employee and may be conducted as a 
group or one-on-one session. Whenever possible, this shall coincide with Divisional 
orientation process. 

 
 
ARTICLE 4 - MANAGEMENT RIGHTS 
 
4.1 The Union recognizes that it is the right and function of the Employer to manage the 

affairs of the School Division, including its operation and the direction of the working 
forces and that the Employer retains all those residual rights of management not 
specifically limited by the terms of this agreement.  

 
 
ARTICLE 5 - UNION DUES 
 
5.1 The Employer shall deduct from the monthly regular wages of Employees covered by 

this Collective Agreement an amount equal to the monthly Union dues, as established 
by the Union. Such deductions shall be forwarded to the National Secretary-treasurer 
of the Canadian Union of Public Employees not later than the 15th day of the following 
month in which the dues were deducted. 

 
5.2 Such deductions will be accompanied by a list of names, full time equivalency, 

classification, primary work location, date of hire, phone number and addresses of the 
Employees from whose wages the deductions have been made, the amount deducted 
from each Employee and the pay period covered by the deduction. The Employer shall 
deduct from payroll, a Union initiation fee for all newly hired members. The initiation 
fee of $2.00 shall be a one-time amount per member. This fee shall be remitted to the 
Local on a monthly basis with the dues deduction and shall be noted on the dues 
deduction list. 

 
5.3 Any change in the monthly Union dues will be communicated to the secretary-

treasurer in writing and take effect the month following the notification. 
 
5.4 The Employer shall record the yearly amount of Union dues paid by each Employee 

on the Employee -4 slip. 
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ARTICLE 6 - SALARIES 
 
6.1 Employees will be paid in accordance with the pay scale and grid at Appendix A. 
 
6.2 Ten (10) month Employees will be paid at the appropriate pay level for their position 

over a twelve (12) month period. 
 
6.3 Where a ten (10) month Employee terminates employment during a school year, the 

Employee will receive the holdback pay to which they are entitled. 
 

6.4 The monthly salary will be payable on or before the 25th day of each month. Payment 
will be made by direct deposit to the financial institution of the Employee  

 
6.5 The grid placement of each Employee shall be established by the Employer as per the 

Appendix A and Article 6.6. The Union shall be notified of grid placement. 
 
6.6 In accordance with the Job Descriptions, the amount of education of an Employee and 

the years of related experience provided by the Employee, shall together, determine 
the Employee  The onus of providing verification of education and 
experience rests with the Employee.

 
6.7 Effective the date of Local ratification, permanent Employees shall be recognized for 

Long Service to the School Division at five (5) year increments starting at fifteen (15) 
years of service, with the provision of one (1) day in lieu with full pay and benefits. The 
day in lieu will be granted in the following school year. 

 
 
ARTICLE 7 - HOURS TO INCREMENT 
 
7.1 Grid progression from one increment step to the next for Full-time Employees shall 

occur on the Employee  
 
7.2 Grid progression from one increment step to the next for Part-time Employees will 

occur when an Employee reaches the following hours for that classification, provided 
the Employee has not had a break in service of more than eighteen (18) months. 
Increment hours will be as follows: 

 
CLASSIFICATION HOURS TO INCREMENT 

School Secretary 1274 
Education Assistant 1092 
Librarian 1274 
Family Resource Workers (10 month) 1365 
Food Services Worker (10 month) 1456 
Career Practitioner 1274 
Central Office 1950 
Custodians  2080 
Trades, Technicians 2080 
Family Resource Workers (12 month) 1950 
Youth Wellness Workers 1702.5 



CUPE Local 5829 and Prairie Land Public School Division 6 
Collective Agreement Expires August 31, 2028 

7.3 Grid Placement for Educational Assistants, Librarians and School Secretaries  
 

Commencing the first pay period of December 2024, lateral movement on the grid 
will occur for EAs Librarians and school secretary as follows: 

 
 Completion of step 6 on Level I - lateral move to Level II 
 Completion of step 6 on Level II - lateral move to Level III  
 New and existing Employees with experience within their classification shall be 

placed on the appropriate level of the grid based on the hours to increment as 
noted in Article 7.2.  

 
 
ARTICLE 8 - SENIORITY 
 
8.1 Seniority shall be determined by an Employee

permanent position from date of hire with the Employer and shall be one of the 
considerations for the filling of vacant or newly created positions, layoff and recall 
under this Collective Agreement. The Christmas, Spring and Summer breaks shall not 
affect the seniority or continuity of an Employee  

 
8.2 Upon successful completion of the probation period, a permanent Employee shall be 

credited with seniority back to the Employee  When a temporary 
Employee achieves a permanent position, seniority shall be determined by the 
Employee  

 
8.3 Seniority shall continue to accrue for a period of twelve (12) months when a permanent 

Employee is absent from work due to sickness, accident, layoff or leave of absence 
approved by the Employer, as specified in this Collective Agreement. 

 
8.4 Seniority shall be lost in the event an Employee in a permanent position: 
 

(a) is dismissed for just cause and is not reinstated; 
 
(b) resigns in writing and the resignation is not withdrawn within two (2) working 

days; 
 
(c) is absent from work in excess of three (3) consecutive scheduled working days 

without providing prior notice or sufficient cause to the Employer; 
 
(d) fails to return to work from layoff within seven (7) calendar days of being notified 

by the Employer by registered mail to do so.  
It shall be the responsibility of the Employee to keep the Employer informed of 
their current address and telephone number; 

 
(e) is laid off for a period of longer than eighteen (18) months 
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8.5 In the event that seniority is a determining factor and two (2) or more Employee
the same seniority date, the issue shall be resolved by deeming senior the Employee 
whose FTE is currently greater. If seniority is still equal then the Employee whose FTE 
was greater at the time of initial hiring shall be considered senior. 

 
8.6 The Employer shall maintain an up-to-date seniority list reflecting the Employee

name, classification and seniority date. A copy of the seniority list shall be provided 
electronically to all bargaining unit Employees and to the Union in October and April of 
each year. 

 
 
ARTICLE 9 - VACANT OR NEWLY CREATED POSITIONS 
 
9.1 In filling a vacant or newly-created position coming within the scope of this Collective 

Agreement, current Employees will be considered first and knowledge, 
qualifications/experience, and skills shall be the primary considerations. Where two (2) 
or more applicants are determined relatively equal under this criteria, seniority shall be 
the determining factor.  

 
9.2 In filling a vacant or newly created position, the Employer shall advise Employees of 

the competition by posting a notice containing the required qualifications on the 
internal system for five (5) working days and an email notification 

forwarded to all Employees. A copy of the posting, which includes the position 
description and location will be forwarded to an email address provided by the Union. 

 
9.3 The Employer shall notify the Union of the name of the successful applicant appointed 

to a vacant or newly created position.
 
9.4 (a) When an Employee accepts a position in a job classification with a higher end 

basic hourly rate of pay than their present job classification, they shall be 
advanced to the step in the higher pay range that provides them with an increase 
in their present basic hourly rate of pay. 

 
(b) When an Employee accepts a position in a job classification with a lower end 

basic hourly rate of pay than their present job classification, they shall be 
assigned to the step in the lower pay range that results in no reduction in their 
present basic hourly rate of pay unless that step is the maximum for the pay 
range. 

 
9.5 When a new classification or position is created within the bargaining unit, the 

Employer will determine the wage rate, as well as consult with and make available to 
the Union the applicable comparative information. 

 
 
ARTICLE 10 - PROBATIONARY PERIOD 
 
10.1 Upon initial employment in a permanent or temporary position, an Employee shall 

serve a probationary period of six (6) months from date of hire. 
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10.2 If the immediate supervisor recommends that a probationary period for an Employee 
be extended for a further three (3) months, in consultation with the Secretary-treasurer 
and the Superintendent, written notice outlining the reasons for the extension will be 
provided to the Employee and copied to the Union. 

 
10.3 In the event that the probationary period expires without notification of termination or 

an extension of the probationary period, the Employee will be assumed to have a 
permanent position. 

 
10.4 During the probationary period, a probationary Employee may be terminated at any 

time by the Employer without recourse to the grievance procedure. 
 
10.5 Employees who move to a new position within the same classification prior to the end 

of their probationary period must complete the probationary period in the new position. 
 
10.6 Employees who move to a new position in a different classification prior to the end of 

their probationary period shall complete the remainder of their probationary period 
followed by a trial period in accordance with Article 11. 

 
10.7 For ten (10) month Employees, the probationary periods reflected in this Article are 

exclusive of the summer school closure.
 
 
ARTICLE 11 - TRIAL PERIOD 
 
11.1 A permanent or temporary Employee who has successfully completed the 

probationary period and subsequently transfers by means of a posted vacancy to a 
different classification shall serve a trial period of three (3) months, exclusive of the 
summer school closure. If the permanent or temporary Employee proves 
unsatisfactory during the trial period, or if the Employee chooses not to remain in the 
new classification, the Employer shall place the Employee back into their former 
position, if available, or to an alternate position of equivalent hours and pay. 

 
 
ARTICLE 12 - PERFORMANCE APPRAISALS
 
12.1 Employees shall receive a performance appraisal, by their immediate supervisor, at 

the end of the probationary period. Thereafter, Employees shall receive an appraisal 
on an annual basis. 

 
12.2 Employees who have been placed on an improvement program as a result of a 

previous appraisal may receive an appraisal more frequently as determined by their 
immediate supervisor. 

 
12.3 A performance appraisal shall be considered non-disciplinary. Employees shall be 

allowed to make written response to a performance appraisal which shall form part of 
the Employees personnel file.  
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ARTICLE 13 - HOURS OF WORK 
 
13.1 The standard hours of work will be between the hours of 08:00 and 17:00 Monday to 

Friday. 
 

CLASSIFICATION HOURS PER DAY 
School Secretary 7 
Educational Assistant 6 
Librarian 7 
Central Office 7.5
Custodians 8 
Trades, Technicians 8 
Family Resource Workers 7.5
Youth Wellness Workers 7.5
Food Service Worker 8 
Career Practitioner 7 

 
13.2 School Secretaries will work an additional 10 days per year, prior to commencement of 

the school year and/or immediately following the last day of school at the discretion of 
the Principal. These additional days, authorized by the Principal shall be paid at the 
Employee  

 
13.3 Family Resource workers (10 month) will work additional non-instructional teacher 

days identified in the local school calendar.
 
13.4 Youth Wellness Workers are twelve (12) month Employees that work two hundred and 

twenty-seven (227) days per year. 
 
13.5 Flexibility, at the discretion of the Employer, shall be given for an extended work day 

throughout the school year to allow for Fridays off during the summer months or 
altered local school calendars. A written mutual agreement shall remain on each 
affected Employee  

 
13.6 The standard hours of work of an Employee may be varied by mutual written 

agreement between the Employee and the immediate supervisor. A copy of all written 
agreements will be sent to the Union. 

 
13.7 (a) Employees scheduled to work more than five (5) consecutive hours will be 

provided with a one-half (½) hour unpaid rest period, unless there are exceptional 
circumstances. If such rest breaks cannot be taken, one-half (½) hour will be 
compensated in accordance with clause 13.1 and Article 14. 

 
(b) Employees will receive one (1) paid fifteen (15) minute work break for each shift 

of three (3) to five (5) consecutive hours. 
 
(c) When an Employee is required to work twelve (12) hours or more they shall be 

entitled to an additional one-half (½) hour paid rest period. 
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13.8 Acting Pay 
 

When an Employee is temporarily assigned, in accordance with the terms of this 
Collective Agreement, to a position paying a lower rate their rate shall not be reduced. 
 
When a permanent Employee is temporarily assigned to a position paying a higher 
rate, the higher rate will be effective on the first day of the temporarily assigned 
position and shall be paid at the rate applicable to the higher paying classification in 
accordance with 9.4(a). 

 
 
ARTICLE 14 - OVERTIME 
 
14.1 Overtime requires prior approval by the immediate supervisor. 
 
14.2 Approval by the Employer for overtime after the fact shall not be unreasonably denied 

where overtime arises as a result of unforeseen circumstances under which it would 
be impossible to obtain prior approval. 

 
14.3 Time worked by an Employee beyond the standard daily hours of work or weekly 

hours of work will be paid at time and one-half (1½). 
 
14.4 In lieu of overtime pay, an Employee may elect to bank hours at the applicable 

overtime rate to be taken off at a time mutually agreed between the Employee and the 
immediate supervisor. 

 
14.5 An Employee June 30th for ten (10) month Employees 

and August 31st for twelve (12) month Employees shall be paid out. 
 
14.6 Callback 
 

(a) An Employee who is called back to work after completing their standard hours of 
work, or who is called back to work on a scheduled day off or general holiday, 
shall be paid at the overtime rate for all hours worked or for a minimum of two (2) 
hours, whichever is greater. 

 
(b) This clause shall apply to an Employee who is contacted by and responds to a 

work-related request from their immediate supervisor. 
 
 
ARTICLE 15 - LAYOFF AND RECALL 
 
15.1 A layoff shall be defined as the elimination of a regular position occupied by a regular 

Employee, or a reduction of hours in excess of 0.2 FTE. 
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15.2 Employees shall be laid off in reverse order of seniority within the same classification 
and within seventy-five (75) kilometers of the Employee
needs of the students are met in the following order: 

 
(1) Temporary Employees 
 
(2) Permanent Employees 
 
Any Employee laid off may request placement on a casual list. 

 
15.3 Notice Provisions 
 

(a) The Employer shall notify permanent Employees to be laid off in accordance with 
clause 15.2 at least fourteen (14) calendar days before the layoff is to be 
effective. If the Employee is not provided with an opportunity to work during the 
notice period, the Employee shall be paid an amount equal to the wages the 
Employee would have earned in the fourteen (14) calendar day period. An 
Employee who is assigned to work during the fourteen (14) day notice period 
shall receive no less than the basic rate of pay for the permanent position they 
occupied prior to layoff notice. 

 
(b) The Union shall be notified of layoff(s) as they occur. 
 
(c) Notice of layoff shall be in writing and shall be served either in person or by 

registered letter directed to the Employee's last known address.  
 

Layoff notices served by registered letter shall be considered served effective the 
date of registration with the postal service, or if served in person shall be 
considered served effective the date of receipt by the Employee. 

 
15.4 Recall Provisions 
 

(a) A permanent Employee, laid off, will be placed on the recall list in order of 
seniority for a period of eighteen (18) months or until the Employee is recalled to 
their former classification, whichever comes first.  

 
(b) No new Employees shall be hired until those laid off who are qualified to perform 

the work have been given an opportunity of recall. 
 
(c) An Employee who refuses recall to an alternate classification or who refuses 

recall into a position more than 75 km from their home shall remain on the recall 
list as per clause 15.4 a). 

 
15.5 Temporary Assignment During Layoff
 

In the event a permanent Employee on layoff accepts an offer of work in a temporary 
position, the permanent Employee shall be governed by the Collective Agreement and 
continue to accrue seniority. 
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ARTICLE 16 - GENERAL HOLIDAYS  
 
16.1 Ten-Month Employees 
 

All Employees, who have been employed for thirty (30) consecutive days shall be 
entitled to payment for the following general holidays and will be paid monthly based 
on the Employee -time equivalency. 
 
(a)  (g) Labour Day 
(b) Family Day (h) Thanksgiving Day 
(c) Good Friday (i) Remembrance Day 
(d) Easter Monday (j) Christmas Day 
(e) Victoria Day (k) Boxing Day 
(f) Canada Day (l) National Day for Truth and Reconciliation 

 
16.2 Twelve-Month Employees 
 

All Employees who have been employed for thirty (30) consecutive days shall not 
normally be required to work on a general holiday and they shall be paid for the 
following general holidays based on their full-time equivalency: 
 
(a)  (h) Labour Day 
(b) Family Day (i) Thanksgiving Day 
(c) Good Friday (j) Remembrance Day 
(d) Easter Monday (k) Christmas Day 
(e) Victoria Day (l) Boxing Day 
(f) Canada Day (m) National Day for Truth and Reconciliation 
(g) Heritage Day   

 
16.3 When a general holiday falls on a Saturday or Sunday, the Employer shall designate 

an alternate day off in lieu of the general holiday. 
 

 An Employee who is required to work on a General Holiday shall be paid as follows: 
 
(a) At the rate of two and one-half times (2.5x) the regular rate of pay for all hours 

worked, but no less than two (2) hours; or,  
 
(b)  The Employee shall receive one and one-half times (1.5x) their regular rate of 

as well as the equivalent time off for hours worked. Scheduling of such future 
time off shall be mutually agreed in writing between the Employee and their 
immediate supervisor.  
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ARTICLE 17 - VACATION AND VACATION PAY
 
17.1 Ten-month Employees 
 

In lieu of annual vacation leave, vacation pay shall be paid on all earnings at the 
Employee  
 
(a) 6% annually to be paid monthly until the month in which the anniversary of the 

fifth year of continuous service is completed;  
 
(b) 8% annually to be paid monthly commencing in the month after completion of five 

(5) years of continuous service; or 
 
(c) 10% annually to be paid monthly commencing in the month after completion of 

twelve (12) years of continuous service.
 
(d) 12% annually to be paid monthly commencing in the month after completion of 

fifteen (15) years of continuous service. 
 

17.2 Twelve-month Employees 
 

For each month worked an Employee shall accrue paid vacation leave as follows: 
 
(a) Fifteen (15) days vacation accrued at one and one quarter (1.25) days per month 

until the month in which the anniversary of the fifth (5th) year of continuous 
service is completed. 

 
(b) Twenty (20) days vacation accrued at one and two thirds (1.667) days per month 

commencing in the month after completion of six (6) years of continuous service. 
 
(c) Twenty-five (25) days vacation accrued at two and one twelfth (2.083) days per 

month commencing in the month after completion of twelve (12) years of 
continuous service. 

 
(d) Thirty (30) days vacation accrued at two and a half (2½) days per month 

commencing in the month after completion of fifteen (15) years of continuous 
service. 

 
17.3 A twelve (12) month Employee shall be entitled to take three (3) weeks of unbroken 

vacation at one time.  
 

An Employee
not be unreasonably denied, based on the continued efficient operation requirements 
of the Division. 

 
17.4 Employees will not be permitted to carry over more vacation credits than can be 

earned in one year. 
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ARTICLE 18 - BENEFITS 
 
18.1 The Employer will maintain the following benefit plans: 
 

(a) Alberta School Employee Benefit Plan (ASEBP) 
 

(i) Extended Disability Benefits - Plan D 
(ii) Life, Accidental Death and Dismemberment - Schedule 2 
(iii) Extended Health Care - Plan 1
(iv) Dental Care - Plan 3 
(v) Vision/Hearing Care - Plan 3

 
(b) Alberta Health Care Plan 
 
(c) The Employer will establish and contribute annually to an individual Health 

Spending Account and/or Wellness Spending Account for each permanent 
Employee in the amount of seven hundred twenty-five dollars ($725.00) per 
school year. Any unused portion of the above noted accounts may be carried 
over in accordance with ASEBP policy. (Effective August 30, 2024) 

 
(d) Employees leaving the employment of the Employer for any reason will forfeit any 

remaining balance. 
 
(e) The account will be administered by ASEBP as allowed by CRA and the Income 

Tax regulations for the benefit of that Employee and their spouse and 
dependant(s). 

 
18.2 All full-time Employees must participate in Extended Disability Benefits, and Life, 

Accidental Death and Dismemberment plans, but may elect to participate in any of the 
other plans as identified in clause 18.1. 

 
18.3 For full-time Employees who participate in any or all of the plans identified in clause 

18.1(a) and (b), the Employer will contribute one hundred percent (100%) towards the 
monthly premium of each plan, effective the first day of the month following the Payroll 
Office receiving an application for benefits. 

 
18.4 Part-time eligible Employees may participate in any of the plans identified in clause 

-rata basis. 
 
18.5 It is agreed that the EI Premium Reduction is shared according to the Employment 

Insurance Act as amended, by the benefits contained herein. 
 
18.6 Eligibility for benefit coverage for all permanent Employees will commence upon 

employment. 
 
18.7 A tool allowance of three hundred dollars ($300.00) will be paid in January of each 

year to all Employees employed as Mechanics to compensate the Employees for use 
of their own tools pro-rated based on Employee  
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18.8 (a) The Employer will provide protective coveralls, safety glasses, gloves and any 
other protective equipment required by Health and Safety regulations required to 
be worn by an Employee with the exception of steel-toed boots. 

 
(b) Employees required to wear steel-toed work boots, will be reimbursed up to two 

hundred dollars ($200.00) per year with proof of purchase. 
 
(c) A shoe allowance for custodians required to clean and wax floor, will be 

reimbursed up to two hundred dollars ($200.00) per year with proof of purchase. 
 
18.9 Upon receipt of payment submitted to the Employer, Employees shall be reimbursed 

for professional membership fees directly applicable to the Employee  
 
 
ARTICLE 19 - PENSION PLAN  

 
19.1 Full-time Employees must participate in the Employer sponsored Local Authorities 

Pension Plan. 
 
19.2 Part-time Employees who work more than fifteen (15) hours per week, but less than 

thirty (30) hours per week may participate in the Employer sponsored Local Authorities 
Pension Plan. 

 
19.3 Employees who work the ten (10) month school year shall have continuous 

employment status and are entitled to a full year of pensionable service providing they 
work a minimum of thirty (30) hours per week. 

 
 
ARTICLE 20 - SICK LEAVE  
 
20.1 Full-time Employees will accumulate sick leave at the rate of two (2) days per month to 

a maximum accumulation of seventy-five (75) working days. Part-time Employees will 
accumulate sick leave on a pro-rata basis. Approved sick leave will be paid at the 
Employee  

 
20.2 After five (5) consecutive working days of illness, the Employer may request a 

certificate from a physician or dentist, designated by the Employer, attesting to the 
Employee . 

 
20.3 Family Responsibility Leave  
 

Employees may use up to five (5) days of their sick leave for the purpose of tending to 
the needs of family members. Such needs might include, but not be limited to, illness, 
medical or dental appointments. The Employee will make every effort to communicate 
such leave in advance wherever possible. 
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ARTICLE 21 - PERSONAL LEAVE 
 
21.1 Permanent full-time Employees are entitled to two (2) personal leave days per school 

year and may accumulate one (1) unused personal leave day per year, to a maximum 
of five (5) days. Employees will continue to receive their two personal days per year 
after the accumulation of five unused days but will not be able to add to the total of five 
accumulated days until the accumulated days are used in part or in whole. The 
immediate supervisor must approve such leave.  

 
21.2 The immediate supervisor may grant leave of absences without pay in emergent 

situations. 
 
21.3 Convocation Leave 
 

Leave shall be granted for one (1) day to a member to attend convocation for 
themselves, their spouse or children. 

 
21.4 Education Leave 
 

Leave of absence may be granted for educational purposes.  
 
Requests for educational leave shall be submitted in writing to the Employer three (3) 
months in advance of the commencement of the leave. An educational leave of 
absence shall be without pay and benefits. 

 
 
ARTICLE 22 - COMPASSIONATE CARE AND BEREAVEMENT LEAVE 
 
22.1 (a) Full-time Employees are eligible for five (5) days with pay to attend to the critical 

illness of the Employee
a spouse, grandparent, grandchild, grandparent of a spouse, brother-in-law, 
sister-in-law, daughter-in-law, son-in-law, or other relative who is a member of the 
Employee  

 
(b) An Employee shall be granted an unpaid leave for up to eight (8) weeks, in 

accordance with the provisions of the Employment Insurance Compassionate 
Benefit Plan, to care for a near relative who has a serious medical condition with 
a significant risk of death. Should the Federal Government extend the EI benefits 
past the eight (8) weeks, the Employee will be granted the same extension from 
the Employer. The Employee shall suffer no loss of benefits or seniority while on 
such leave. Employees on such leave are to be considered continuously 
employed for the purpose of calculating vacation and other entitlements. On 
return from leave, Employees will be placed in their former position. 
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22.2 Bereavement Leave 
 

Full-time Employees are eligible for five (5) days, with pay, in the event of the death of 
the Employee r, sister or parent of a spouse, 
grandparent, grandchild, grandparent of a spouse, brother-in-law, sister-in-law, 
daughter-in-law, son-in-law, or other relative who is a member of the Employee
household. 

 
22.3 Leave as identified in clauses 22.1 and 22.2 may be extended, without pay, at the 

discretion of the Employer and on recommendation of the immediate supervisor, 
should extra time be required for travel.

 
22.4 Two (2) working days of paternal leave with pay will be provided to an Employee, 

occasioned by the birth of their child. 
 
22.5 Part-time Employees are eligible to leave identified in clauses 22.1 through 22.2 on a 

pro-rata basis. 
 
 
ARTICLE 23 - SCHOOL CLOSURE DUE TO PLANT OPERATIONS 
 
23.1 In the event that the Employer closes a facility as a result of a deficiency in plant 

operations, Employees who are scheduled to work on that day and not required to 
remain at work, will be entitled to their salary for that time period. 

 
 
ARTICLE 24 - INCLEMENT WEATHER 
 
24.1 An Employee who, despite reasonable effort is unable to travel to their school because 

of inclement weather or impassable road conditions will be entitled to their salary for 
the period(s) of absence provided the Employee notifies the immediate supervisor of 
their inability to report to work and returns to work as soon as it is reasonable or safe 
to do so. 

 
 
ARTICLE 25 - PROFESSIONAL DEVELOPMENT
 
25.1 When new or greater skills are required than are already possessed by affected 

Employees under the present method of operations, professional development training 
and time will be provided by the Employer.  

 
25.2 Attendance at external professional development opportunities must be pre-approved 

by the immediate supervisor. When approved, compensation for such attendance will 
be provided to cover: registration fees, travel, meals, accommodation, and a maximum 
of standard daily hours as per Article 13 for each day in attendance. 

 
25.3 When no transportation is provided by the Employer for the jurisdictional professional 

development days, Employees will be entitled to be reimbursed for kilometrage. Use of 
divisional vehicles is encouraged. 
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ARTICLE 26 - MATERNITY/PARENTAL AND ADOPTION LEAVE 
 
26.1 (a) A pregnant Employee who has been employed for at least ninety (90) calendar 

days of continuous service is entitled to job-protected maternity leave, without 
pay and benefits.  

 
(b) A pregnant Employee whose pregnancy ends other than as a result of a live birth 

within sixteen (16) weeks of the estimated due date is entitled to maternity leave 
under this Article. 

 
26.2 The maternity leave is for a period of not more than sixteen (16) weeks starting at any 

time during the twelve (12) weeks immediately before the estimated delivery date. 
Employees will be 

 
 
26.3  Employees wishing to take maternity leave will notify the Employer, in writing, at least 

six (6) weeks in advance of their maternity leave. A medical certificate certifying 
pregnancy and expected delivery date will accompany such notification. 

 
26.4 With six (6) weeks written notice, Employees will be granted an additional sixty-two 

(62) weeks job-protected leave, without pay and benefits, immediately following the 
last day of maternity leave. 

 
26.5 The non-birth parent or adoptive parents, with not less than ninety (90) days of 

continuous service, will be granted sixty-two (62) consecutive weeks job-protected 
parental leave, without pay and benefits. Parental leave may be taken by one parent, 
or shared between them, but the total cannot exceed sixty-two (62) weeks. 

 
26.6 If an Employee fails to give notice for medical reasons or a situation related to the birth 

or adoption, parents are still eligible for leave: 
 

 Maternity leave: provide written notice and a medical certificate to the Employer 
 

 
 Parental leave: provide written notice to the Employer as soon as possible. 

 
26.7 An Employee must provide four (4) weeks written notice of the date on which they 

intend to return to work. If the Employee fails to return to work on that date, or fails to 
give notice, the Employee may not resume work unless the failure has resulted from 
unforeseeable or unpreventable circumstances.

 
26.8 An Employee returning to work under this Article will be: 
 

(a) reinstated in the position they occupied when maternity or parental leave started, 
or 

 
(b) be provided alternate work of a comparable nature. 
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26.9 The provisions of this Article are subordinate to the Alberta Employment Standards 
Code. 

 
 
ARTICLE 27 - UNION LEAVE  
 
27.1 Representatives of the Union shall not suffer any loss of pay or discrimination when 

required to leave their employment temporarily in order to attend a meeting mutually 
established by the Union and the Employer, negotiations or grievances. 

 
27.2 Upon written request to the Employer by the Union, leave of absence with pay, 

pension and benefits shall be granted, based on operational requirements, to allow 
Employees to perform the duties of any office in their Union or the parent Union, or 
attend meetings of the Canadian Union of Public Employees, its affiliated or chartered 
bodies. 

 
27.3 An Employee granted Union leave shall retain their seniority rights in the bargaining 

unit with no decrease in status. 
 
27.4 The Union will reimburse the Employer within thirty (30) calendar days after receipt of 

an invoice for the wages, pension and benefits of an Employee granted Union leave of 
absence. 

 
 
ARTICLE 28 - DISCIPLINE AND DISMISSAL
 
28.1 No disciplinary action will be taken by the Employer against any Employee except with 

just cause. 
 
28.2 An Employee will be notified in advance of their right to have a Union representative 

present at any meeting or investigation with the Employer which may result in a written 
letter of discipline, suspension or dismissal.

 
28.3 Except in cases where an Employee

Employer will follow a process of progressive discipline. 
 
28.4 A letter of discipline, suspension or dismissal will be provided to the Employee in 

writing at the time of the disciplinary meeting, with a copy sent to the Union. 
 
28.5 An Employee has the right to grieve any disciplinary action taken by the Employer. 

Suspension and dismissal grievances may commence at Step 2 of the grievance 
procedure. 

 
28.6  Any written disciplinary action will be removed from the Employee

twelve (12) months in which the Employee has not received further discipline. 
 
28.7 An Employee shall have the right to view their personnel file by providing twenty-four 

(24) hours advance notice to the Employer.
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28.8 Temporary Employee
sufficient notice or payment in lieu of notice as outlined in the Employment Standards 
Code. 

 
 
ARTICLE 29 - GRIEVANCE PROCEDURE 
 
29.1 A grievance is defined as any difference arising out of interpretation, application, or 

administration of this agreement or alleged violation of this agreement. 
 

(a) Step 1 - Informal 
 

Prior to submitting a written grievance, the Employee, with or without Union 
representation, will attempt to resolve the difference in consultation with their 
immediate supervisor within five (5) working days of the incident giving rise to the 
difference. 

 
(b) Step 2 

 
If the difference is not resolved at Step 1, the grievance will be submitted in 
writing by the Union to the secretary-treasurer within five (5) working days.  
 
The secretary-treasurer, the Union and the grievor will meet within five (5) 
working days of the notice, to discuss the grievance. The secretary-treasurer will 
render their response to the grievance within five (5) working days of this 
meeting. 

 
(c) Step 3 

 
If the grievance is not resolved at Step 2, the grievance may be submitted in 
writing by the Union to the Superintendent within ten (10) working days. The 
superintendent will review the grievance and render their response to the grievor 
within five (5) working days. 

 
(d) Step 4 

 
If the grievance is not resolved at Step 3, the grievance may be submitted in 
writing by the Union to the Board within ten (10) working days.  
 
The Board will schedule a hearing for the Union and the grievor within ten (10) 
working days following the next scheduled Board meeting. The Board will 
respond in writing to the grievance within ten (10) working days following the 
hearing. 
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(e) Step 5  Mediation 
 

If mutually agreed between the parties, within ten (10) working days of receiving 
the Step 4 response, the grievance may be referred to a third party grievance 
mediator to assist to resolve the grievance prior to referring the grievance to 
Arbitration. 

 
The cost of the mediator shall be shared equally between the Employer and the 
Union. 

 
If mediation fails, the Union may refer the grievance to Arbitration within the time 
limits specified in the Alberta Labour Relations Code. 

 
(f) Step 6  Arbitration 

 
In the event that the grievance is not resolved at either Step 4 or Step 5, the 
Union may refer the grievance to Arbitration in accordance with the Alberta 
Labour Relations Code. 

 
29.2 An Employee is entitled to Union representation at any step of the grievance 

procedure, and the Union has carriage of all grievances. 
 
29.3 (a) The time limits specified in this Article shall not include Saturdays, Sundays and 

general holidays. 
 

Time limits and the requirements of the grievance procedure are mandatory; 
however, the time limits may be extended by mutual agreement of both parties in 
writing. Time limits will be waived for school closures and shall recommence on 
the first day that school recommences.

 
(b) is a regular working day for the 

classification in which the Employee works. In the case of ten (10) month 
Employees, there shall be no working days during the two (2) month break. 

 
29.4 Union policy grievances and suspension or dismissal grievances shall commence at 

Step 2 of the grievance procedure. 
 
 
ARTICLE 30 - OCCUPATIONAL HEALTH AND SAFETY  
 
30.1 The Employer and the Union agree to participate in an Occupational Health and Safety 

Committee in accordance with Alberta Occupational Health and Safety Act. 
 
30.2 Casual and Replacement Staffing 

 
Whenever possible, the Employer shall provide relief staff to cover for absences of 
staff to avoid increased workload on remaining staff. 
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30.3 The Employer and the Union agree that Occupational Health and Safety is a 
paramount concern and recognize the rights of Employees to have a safe working 
environment. Employees are encouraged to report all unsafe and dangerous 
workplace incidents and hazards, including near misses, to the Occupational Health 
and Safety Committee or site representative. Submission of such reports shall be 
acknowledged and followed up by the Employer and/or the Joint Occupational Health 
and Safety Committee in a timely manner. 

 
30.4 The Employer shall make every effort to ensure that students with exceptionalities 

always have staffing ratios as specified in their individual student support plans. 
 
 
ARTICLE 31 - COPIES OF AGREEMENT 
 
31.1 An electronic copy of the Collective Agreement will be made available to each 

Employee . Employees will not be unreasonably 
denied requests for a printed paper copy of the Agreement.  

 
 
ARTICLE 32 - TRAVEL REQUIRED FOR WORK PURPOSES  
 
32.1 Employer vehicles will be utilized for travel that is necessary to conduct the ongoing 

business of the Employer.  
In exceptional circumstances, a personal vehicle may be utilized when it 
is determined that it provides greater safety given road or weather conditions. 

 
32.2 Should an Employer vehicle not be available, travel expenses will be reimbursed in 

 
 
32.3 If specified as a condition of employment, the Employee shall provide and maintain, at 

their own expense, a reliable, properly licensed and insured automobile for carrying 
out the duties and responsibilities of their position. 

 
32.4 If specified as a condition of employment, Employees will be reimbursed for the 

increased liability and business insurance on a personal vehicle to an amount 
equivalent to the additional cost for maintaining this insurance. An Employee shall 
submit evidence of the additional cost for carrying this insurance to the Employer prior 
to June 30 of the school year corresponding to the insured period. 

 
 
ARTICLE 33 - DISCRIMINATION AND HARASSMENT 
 
33.1 The Employer and the Union are committed to creating and maintaining a work 

environment in which all individuals are treated with dignity and respect. The Employer 
and the Union agree that there shall be no discrimination exercised or practiced with 
respect to any Employee covered by this Agreement by reason of any prohibited 
grounds of discrimination identified in the Alberta Human Rights Act or the Alberta 
Labour Relations Code. This shall include by reason of their membership or non-
membership in a trade Union or for exercising any rights under this Agreement. 



CUPE Local 5829 and Prairie Land Public School Division 23 
Collective Agreement Expires August 31, 2028 

33.2 In accordance with the Alberta Occupational Health and Safety Act June 1, 2018 the 
Employer shall: 
 
(a) Provide a work environment free of harassment, violence, and discrimination. 
 
(b) In consultation with the Occupational Health and Safety Committee, develop and 

maintain both a violence prevention policy, and a harassment prevention policy. 
 
(c) Establish procedures for receiving and investigating complaints of harassment 

based on the principles of confidentiality and natural justice. 
 
(d) Inform all Employees of the policies and procedures, including their rights and 

their responsibilities. 
 

The Employer shall advise the Union of all amendments to the above policies in 
writing. 

 
 
ARTICLE 34 - JOB DESCRIPTIONS AND RECLASSIFICATION 
 
34.1 Job Descriptions 
 

The Employer shall maintain all job descriptions on an ongoing basis and shall provide 
job descriptions to the Employee and the Union. Each Employee shall be provided 
access to current job descriptions upon hiring, transfer, or promotion. In the event the 
Employer amends the job descriptions for any classification, applicable Employees will 
be informed and provided access to the document. The Union shall be notified of all 
new and revised job descriptions. 
 

34.2 Reclassification 
 
Where an Employee believes that their position is not properly classified the Employee 
shall be entitled to a review of this classification. The Employee shall send a written 
request for review to Human Resources with a copy to the supervisor and the Union. 
Such written request shall identify the nature of the request, the class being requested 
(if applicable) and the changes in the work justifying the request. 
 
Within 30 days of the receipt of the request for reclassification, the supervisor and 
Employee shall prepare an updated job description.  
 
Within 30 days of receipt of the updated job description, Human Resources will 
conduct a job audit and prepare a comparative analysis report and recommendation. If 
both parties are in acceptance of the HR recommendation, pay review will be 
forwarded to the Superintendent or Secretary-Treasurer for approval. 
 
If a disagreement occurs at any time during this process, the Employee may appeal to 
a Reclassification Committee of four (4) to six (6) members, with equal representation 
from the Employer and the Union. The committee shall meet to determine the outcome 
of the reclassification request within thirty (30) days of receipt of an appeal request. In 
situations where the Committee is evenly split in voting on issues before it, the matter 
will be forwarded to Arbitration. 
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Where an Employee is reclassified to a higher level, the effective date of 
reclassification shall be retroactive to the submission date of the reclassification 
request. Changes in pay rate will also become effective retroactive to the submission 
date of the reclassification request. 
 
Where an Employee is reclassified to a lower level, the Employee
maintained at the current pay rate (i.e. red circled). The Employee will not be entitled 
to receive increments or increases in salary until their current salary falls within the pay 
rate of the appropriate classification.
 
An Employee may seek advice from the Union at any time during this process. 

 
 
ARTICLE 35 - PERSONAL CARE AND OTHER DUTIES 
 
35.1 The Employer will inform applicants for job posting if there is any personal care that is 

currently required, or expected to be required, in that classroom, notwithstanding that 
the dynamics of the classroom could change at any point during the school year. No 
Employee will be required to accept a position that requires personal care, providing 
that another classroom assignment is available.

 
35.2 There will be two (2) staff required to be in the room at all times when personal care is 

being delivered that requires any removal of clothing or toileting care, and during all 
mechanical lifts. 

 
35.3 Professional training, agreed to by the Employer and the Union, will be provided to 

staff who are required to do personal care, such as Tube feeding, Biohazard waste 
handling, Occupational Therapy, Physical Therapy, Speech Therapy, and Mechanical 
lifts. All training hours will be paid by the Employer at the regular rate of pay. 

 
 
Dated: __________________________. 
 
SIGNED ON BEHALF OF PRAIRIE LAND 
PUBLIC SCHOOL DIVISION 

 SIGNED ON BEHALF OF THE 
CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL 5829 
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- WAGE GRID  
Effective September 1, 2024  3% 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Accounting Clerk 24.922 25.920 26.955 28.032 29.155  
      

Administrative Assistant 24.156 25.122 26.126 27.171 28.257  

Career Practitioner 33.397     

Custodian 20.562 22.105 23.761    

Educational Assistant I 19.167 20.258 21.310 22.403 23.509 24.502 

Educational Assistant II 19.924 21.044 22.150 23.282 24.417 25.481 

Educational Assistant III 20.736 21.898 23.059 24.208 25.399 26.518 

Executive Assistant 1 29.094 30.257 31.469 32.726 34.035  

Family Resource Worker 32.321 34.229 35.801 38.043 40.291 42.533 

Food Services Worker 18.116 20.113     

Horticultural Coordinator 32.564 34.195 35.899    

IT Technician I 31.801 33.074 34.396 35.773 36.145  

Network Systems Analyst 37.695 39.204 40.772 42.403 44.099  

Maintenance Service Worker 20.359 22.019 23.817    

Librarian I 19.362 20.610 21.827 23.075 24.292 25.552 

Librarian II 20.133 21.436 22.710 23.970 25.273 26.561 

Librarian III 20.945 22.289 23.620 24.965 26.279 27.653 

Skilled Maintenance Technician I 
Mechanic I 
Journeyman 

33.931 35.289 36.700 38.169 39.696  

Apprentice (80% of JM) 27.146 28.232 29.361 30.540 31.761  

Skilled Maintenance Technician II 
Mechanic II 
Journeyman Foreman 

37.467 38.967 40.524 42.145 43.832  

Secretary I 20.498 21.673 22.877 24.054 25.244 26.490 

Secretary II 21.617 22.877 24.109 25.370 26.631 27.933 

Secretary III 22.808 24.109 25.454 26.770 28.128 29.473 

Speech Language Pathologist 58.716 61.066 63.500    

Youth Wellness Worker 29.693     
 
Retroactivity for all Employees for all hours worked since expiry of September 1, 2020 to August 31, 
2024 Collective Agreement, inclusive of allowances, overtime, and other premiums. 
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- WAGE GRID  
Effective April 22, 2025  Date of Ratification  
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Accounting Clerk 24.922 25.920 26.955 28.032 29.155  
       

Administrative Assistant 24.156 25.122 26.126 27.171 28.257  

Career Practitioner 33.397     

Custodian  22.105 23.761    

Educational Assistant I  20.663 21.736 22.851 23.979 24.992 

Educational Assistant II  21.465 22.593 23.748 24.906 25.991 

Educational Assistant III  22.336 23.520 24.692 25.907 27.049 

Executive Assistant 1 29.094 30.257 31.469 32.726 34.035  

Family Resource Worker  34.914 36.517 38.804 41.096 43.383 

Food Services Worker 20.833 23.130     

Horticultural Coordinator 32.564 34.195 35.899    

IT Technician I 31.801 33.074 34.396 35.773 36.145  

Network Systems Analyst 37.695 39.204 40.772 42.403 44.099  

Maintenance Service Worker 20.359 22.019 23.817    

Librarian I  20.610 21.827 23.075 24.292 25.552 

Librarian II  21.436 22.710 23.970 25.273 26.561 

Librarian III  22.289 23.620 24.965 26.279 27.653 

Skilled Maintenance Technician I 
Mechanic I 
Journeyman 

33.931 35.289 36.700 38.169 39.696  

Apprentice (80% of JM) 27.146 28.232 29.361 30.540 31.761  

Skilled Maintenance Technician II 
Mechanic II 
Journeyman Foreman 

37.467 38.967 40.524 42.145 43.832  

Secretary I  21.673 22.877 24.054 25.244 26.490 

Secretary II  22.877 24.109 25.370 26.631 27.933 

Secretary III  24.109 25.454 26.770 28.128 29.473 

Speech Language Pathologist 58.716 61.066 63.500    

Youth Wellness Worker 30.287     
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- WAGE GRID  
Effective August 25, 2025 - Grid Adjustment 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 

Accounting Clerk 24.922 25.920 26.955 28.032 29.155 
       

Administrative Assistant 24.156 25.122 26.126 27.171 28.257 

Career Practitioner 33.397     

Custodian 22.105 23.761    

Educational Assistant I 20.663 21.736 22.851 23.979 24.992 

Educational Assistant II 21.465 22.593 23.748 24.906 25.991 

Educational Assistant III 22.336 23.520 24.692 25.907 27.049 

Executive Assistant 1 29.094 30.257 31.469 32.726 34.035 

Family Resource Worker 34.914 36.517 38.804 41.096 43.383 

Food Services Worker 20.833 23.130    

Horticultural Coordinator 32.564 34.195 35.899   

IT Technician I 31.801 33.074 34.396 35.773 36.145 

Network Systems Analyst 37.695 39.204 40.772 42.403 44.099 

Maintenance Service Worker 20.359 22.019 23.817   

Librarian I 20.610 21.827 23.075 24.292 25.552 

Librarian II 21.436 22.710 23.970 25.273 26.561 

Librarian III 22.289 23.620 24.965 26.279 27.653 

Skilled Maintenance Technician I 
Mechanic I 
Journeyman 

33.931 35.289 36.700 38.169 39.696 

Apprentice (80% of JM) 27.146 28.232 29.361 30.540 31.761 

Skilled Maintenance Technician II 
Mechanic II 
Journeyman Foreman 

37.467 38.967 40.524 42.145 43.832 

Secretary I 21.673 22.877 24.054 25.244 26.490 

Secretary II 22.877 24.109 25.370 26.631 27.933 

Secretary III 24.109 25.454 26.770 28.128 29.473 

Speech Language Pathologist 58.716 61.066 63.500   

Youth Wellness Worker 30.287     
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 WAGE GRID 
Effective September 1, 2025  
$1.25 or 3%, whichever is greater 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 
Accounting Clerk 26.172 27.170 28.205 29.282 30.405 
       

Administrative Assistant 25.406 26.372 27.376 28.421 29.507 

Career Practitioner 34.647     

Custodian 23.355 25.011    

Educational Assistant I 21.913 22.986 24.101 25.229 26.242 

Educational Assistant II 22.715 23.843 24.998 26.156 27.241 

Educational Assistant III 23.586 24.770 25.942 27.157 28.299 

Executive Assistant 1 30.344 31.507 32.719 33.976 35.285 

Family Resource Worker 36.164 37.767 40.054 42.346 44.684 

Food Services Worker 22.083 24.380    

Horticultural Coordinator 33.814 35.445 37.149   

IT Technician I 33.051 34.324 35.646 37.023 37.395 

Network Systems Analyst 38.945 40.454 42.022 43.675 45.422 

Maintenance Service Worker 21.609 23.269 25.067   

Librarian I 21.860 23.077 24.325 25.542 26.802 

Librarian II 22.686 23.960 25.220 26.523 27.811 

Librarian III 23.539 24.870 26.215 27.529 28.903 

Skilled Maintenance Technician I 
Mechanic I 
Journeyman 

35.181 36.539 37.950 39.419 40.946 

Apprentice (80% of JM) 28.396 29.482 30.611 31.790 33.011 

Skilled Maintenance Technician II 
Mechanic II 
Journeyman Foreman 

38.717 40.217 41.774 43.409 45.147 

Secretary I 22.923 24.127 25.304 26.494 27.740 

Secretary II 24.127 25.359 26.620 27.881 29.183 

Secretary III 25.359 26.704 28.020 29.378 30.723 

Speech Language Pathologist 60.477 62.898 65.405   

Youth Wellness Worker 31.537     
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 WAGE GRID 
Effective September 1, 2026  3% 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 

Accounting Clerk 26.957 27.985 29.051 30.160 31.317 
       

Administrative Assistant 26.168 27.163 28.197 29.274 30.392 

Career Practitioner 35.686     

Custodian 24.056 25.761    

Educational Assistant I 22.570 23.676 24.824 25.986 27.029 

Educational Assistant II 23.396 24.558 25.748 26.941 28.058 

Educational Assistant III 24.294 25.513 26.720 27.972 29.148 

Executive Assistant 1 31.254 32.452 33.701 34.995 36.344 

Family Resource Worker 37.249 38.900 41.256 43.616 46.025 

Food Services Worker 22.745 25.111    

Horticultural Coordinator 34.828 36.508 38.263   

IT Technician I 34.043 35.354 36.715 38.134 38.517 

Network Systems Analyst 40.113 41.668 43.283 44.985 46.785 

Maintenance Service Worker 22.257 23.967 25.819   

Librarian I 22.516 23.769 25.055 26.308 27.606 

Librarian II 23.367 24.679 25.977 27.319 28.645 

Librarian III 24.245 25.616 27.001 28.355 29.770 

Skilled Maintenance Technician I 
Mechanic I 
Journeyman 

36.236 37.635 39.089 40.602 42.174 

Apprentice (80% of JM) 29.248 30.366 31.529 32.744 34.001 

Skilled Maintenance Technician II 
Mechanic II 
Journeyman Foreman 

39.879 41.424 43.027 44.712 46.501 

Secretary I 23.611 24.851 26.063 27.289 28.572 

Secretary II 24.851 26.120 27.419 28.717 30.058 

Secretary III 26.120 27.505 28.861 30.259 31.645 

Speech Language Pathologist 62.291 64.785 67.367   

Youth Wellness Worker 32.483     
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 WAGE GRID 
Effective September 1, 2027  
$1.25 or 3%, whichever is greater 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 
Accounting Clerk 28.207 29.235 30.301 31.410 32.567 
       

Administrative Assistant 27.418 28.413 29.447 30.524 31.642 

Career Practitioner 36.936     

Custodian 25.306 27.011    

Educational Assistant I 23.820 24.926 26.074 27.236 28.279 

Educational Assistant II 24.646 25.808 26.998 28.191 29.308 

Educational Assistant III 25.544 26.763 27.970 29.222 30.398 

Executive Assistant 1 32.504 33.702 34.951 36.245 37.594 

Family Resource Worker 38.499 40.150 42.506 44.925 47.406 

Food Services Worker 23.995 26.361    

Horticultural Coordinator 36.078 37.758 39.513   

IT Technician I 35.293 36.604 37.965 39.384 39.767 

Network Systems Analyst 41.363 42.918 44.533 46.335 48.188 

Maintenance Service Worker 23.507 25.217 27.069   

Librarian I 23.766 25.019 26.305 27.558 28.856 

Librarian II 24.617 25.929 27.227 28.569 29.895 

Librarian III 25.495 26.866 28.251 29.605 31.020 

Skilled Maintenance Technician I 
Mechanic I 
Journeyman 

37.486 38.885 40.339 41.852 43.424 

Apprentice (80% of JM) 30.498 31.616 32.779 33.994 35.251 

Skilled Maintenance Technician II 
Mechanic II 
Journeyman Foreman 

41.129 42.674 44.277 46.053 47.896 

Secretary I 24.861 26.101 27.313 28.539 29.822 

Secretary II 26.101 27.370 28.669 29.967 31.308 

Secretary III 27.370 28.755 30.111 31.509 32.895 

Speech Language Pathologist 64.161 66.728 69.388   

Youth Wellness Worker 34.037     
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LETTER OF UNDERSTANDING #1 
 

BETWEEN 
 

PRAIRIE LAND PUBLIC SCHOOL DIVISION 
 

AND 
 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 5829 
 
 
RE: LABOUR MANAGEMENT COMMITTEE
 
A Labour Management Committee shall be formed consisting of up to three (3) members of 
the Union and up to three (3) members appointed by the Employer. The Committee shall 
meet as required to discuss issues of mutual concern. 
 
This Letter of Understanding will expire upon ratification of the Collective Agreement following 
the one that expires August 31, 2028. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FOR PRAIRIE LAND PUBLIC SCHOOL 
DIVISION 

 FOR THE CANADIAN UNION OF 
PUBLIC EMPLOYEES, LOCAL 5829 

 

 

 

  

Date:  Date: 
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LETTER OF UNDERSTANDING #2 
 

BETWEEN 
 

PRAIRIE LAND PUBLIC SCHOOL DIVISION 
 

AND 
 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 5829 
 
 
RE: CAREER COUNSELLING PROGRAM REVIEW
 
The Employer will evaluate the Career Counselling program during the 2025-2026 and 2026-
2027 school years to assess how this service is delivered to the students within the division 
and how it meets the objectives established by the Board. This agenda item will be an 
ongoing topic for discussion at the Labour Management Meetings during the evaluation 
period. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FOR PRAIRIE LAND PUBLIC SCHOOL 
DIVISION 

 FOR THE CANADIAN UNION OF 
PUBLIC EMPLOYEES, LOCAL 5829 

 

 

 

  

Date:  Date: 
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LETTER OF UNDERSTANDING #3 
 

BETWEEN 
 

PRAIRIE LAND PUBLIC SCHOOL DIVISION 
 

AND 
 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 5829 
 
 
RE: VIOLENCE AND HARASSMENT IN THE WORKPLACE 
 
The Employer and the Union agree that violence and harassment against Employees in the 
workplace is not acceptable and agree all efforts will be deployed to prevent and correct any 
situation and any conduct liable to compromise the health and safety of Employees or 
deteriorate the work environment. 
 
Further, the Parties recognise: 
 

 an Employee's right to be free from all forms of harassment and violence in the 
workplace; 
 

 an Employee's right to working conditions which show respect for their health, 
safety, physical and psychological well-being;  
 

 the Employer, the Union and the Employee's shared responsibility ensure a non-
discriminatory workplace environment; and,
 

 Working alone may be a contributing factor to violence and harassment in the 
workplace. 

 
The Parties agree that violence, harassment and working alone should be a key focus of the 
Joint Health and Safety Committee (JHSC). Accordingly, it is agreed that the JHSC will focus 
on establishing: 
 

 The definition of violence and harassment;  
 

 The definition of working alone; 
 

 Practices for incident reporting and investigation; 
 

 Opportunities for education on violence and harassment, de-escalation, security 
procedures, and incident reporting/investigation; 
 

 Potential supports for Employees where violence or harassment has occurred; and, 
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 Available data and information related to violence in the workplace, which may 
include Incident Investigation Reports, Workplace Incident Reports, and workplace 
violence risk assessments. Some information may be redacted to protect privacy. 

 
In considering these matters, the Committee may make recommendations to the 
Superintendent on potential amendments to Employer policies or Administrative Procedures 
on Occupational Health and Safety. 
 
This Letter of Understanding will be revisited during the next round of negotiations. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
FOR PRAIRIE LAND PUBLIC SCHOOL 
DIVISION 

 FOR THE CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL 5829 

 

 

 

  

Date:  Date: 

 




