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(d) If more than one child of the parent is critically ill as a result of the same event,
the period in which the Employee may take Critical Illness of Child Leave begins
on the date specified in the medical certificate issued in respect of any child who
is critically ill and ends:

(i) On the date of the last day of the work week in which the last critically ill
child dies;

(ii) The expiration of thirty-six (36) weeks following the date leave began;
(iii) The expiration of the last period referenced within the medical certificate

for the critically ill children; or
(iv) The last day of the work week in which the Employee ceases to provide

care and support to the last of the critically ill children.

(e) Critical Illness of Adult Leave begins on the date specified in the medical
certificate issued in respect of the adult who is critically ill and ends:

(i) On the date of the last day of the work week in which the critically ill adult
dies;

(ii) The expiration of sixteen (16) weeks following the date leave began;
(iii) The expiration of the last period referenced within the medical certificate

for the critically ill adult; or
(iv) The last day of the work week in which the Employee ceases to provide

care and support to the critically ill adult.

(f) The Employee must provide the Employer with a medical certificate issued by a
physician stating:

(i) That the child or adult is critically ill and requires care and support;
(ii) The start date of the period during which the child or adult requires that

care and support;
(iii) The end date of the period during which the child or adult requires that

care and support; and
(iv) If the leave was begun before the certificate is issued, the day leave

began.

(g) An Employee who wishes to take Critical Illness of Child or Adult Leave must
give the Employer at least two (2) weeks' written notice, such notice must also
include the estimated date of the Employee's return to work, unless a shorter
notice period is necessary in the circumstances, in which case notice must be
provided as soon as reasonable and practical in the circumstances.

(h) Critical Illness of Child or Adult Leave may be taken in one or more periods, but
no period of leave may be less than one (1) week's duration.

(i) During the course of an unpaid leave of absence in excess of one (1) month, the
Employee shall cease to accrue further sick leave entitlement or vacation credits.
All entitlements accumulated at the time that the Employee commenced the
unpaid leave will remain intact and be available for use by the Employee upon
their return to work.
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LETTER OF UNDERSTANDING #3 

BETWEEN: 

THE FOOTHILLS ALCOHOL ACTION SOCIETY 
(the "Employer") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES 
LOCAL 3782 

(The "Union") 

(COLLECTIVELY THE "PARTIES") 

RE: APPENDIX "A" - WAGES 

The Union and the Employer agree that the following Appendix "A" - Wages will replace the 
previous Appendix "A" - Wages found on page 35 of this agreement. 

The parties agree that the terms of this agreement may be changed at any time by mutual 
consent of both parties. 

1. This Agreement will take effect July 1, 2023.

FULL-TIME STAFF - HOURLY WAGES 

Classification- Client Manager** Entry Level $ Mid-Point$ 

Year 1 -2 Year 2-4 

Sept 1, 2022 (+12%) 25.33 - 27.31 27.31-30.40 

July 1, 2023 (+5%) 26.60-28.68 28.68-31.92 

July 1, 2024 (+1 %) 26.87-28.97 28.97-32.24 

Classification 
Start Rate Sept Regular Rate 

1,2022 July 1, 2023 
+12% +5%

Client Care Assistant 1 21.23 22.30 

Admittance Co-ordinator 21.23 22.30 

Client Care Assistant 19.70 20.69 

Admission Suooort worker 19.70 20.69 

Head Cook 21.02 22.08 

Proqram Assistant 22.67 23.80 

Maximum$ 

Year 4 & up 

30.40 -35.19 

31.92-36.95 

32.24-37.32 

Regular Rate 
July 1, 2024 

+1%

22.52 

22.52 

20.90 

20.90 

22.30 

24.04 

.. ./2 
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Memorandum of Agreement

Between 

Foothills Alcohol Action Society 
(Foothills Centre) 

Fort Macleod, Alberta 
(Hereinafter called the "Employer")

-AND- 
 

CANADIAN UNION OF PUBLIC EMPLOYEES 
 Local 408 

RE: Wage, Shift Differential, Benefit Increases and Term of Agreement 

The Union and Employer agree to make the following amendments to the current Collective 
Agreement.  

Article 1: Term of Agreement 

The Union and the Employer agree to amend Article 1.01 in the current Collective Agreement 
as follows:   

1.01 This Agreement shall remain in full force and effect from July 1,2022 to June 30, 
2026, and from year-to-year thereafter, unless either Party to this Agreement is 
given notice in writing by the other Party not more than one hundred and twenty 
(120) days nor less than sixty (60) days prior to the expiry date, or the expiry date in
any subsequent year.

Amendment to Article 22  Payment of Wages and Allowances 

The Union and the Employer agree to amend Article 22.07 in the current Collective Agreement 
as follows:   

22.07 Shift Differential: 

11:45 p.m. Friday to 11:45 p.m. Sunday (weekends) 

Weekend Shift $2.00/hour 

No shift differential or premium of any kind will be used in calculating vacation pay or 
General Holiday pay. 










