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(h)

(iil)

(iv)

v)

(vi)

(vii)

(viii)

()

(x)

{xi)

mother (immediately following maternity leave), the other parent,
adoptive parents, or both parents (shared between them). If the
parents intend to share the parental leave, and they are both
Division employees, they shall advise the Division of their
intentions and will be eligible for a combined maximum of sixty-
two (62) weeks.

Maternity leave shall commence at the discretion of the employee at any
time within thirteen (13) weeks of the estimated date of delivery. Maternity
leave can begin no later than on the actual date of delivery.

Parental leave can begin at any time after the birth or adoption of the child
but must be completed within seventy-eight (78) weeks of the date a baby
is born or an adopted child is placed with the parent.

The employee may terminate the maternity/parental/adoption leave with a
four (4) weeks' notice, in writing, at any time during the leave period. Upon
completion of the leave, the employee shall return to the position held
when the leave commenced. If that position no longer exists, the Employer
shall provide the employee with alternate work of a comparable nature at
the same wages.

Notwithstanding Article 13(g)(v), should any changes in salary rate or
benefits occur during the leave, the employee shall be paid in accordance
with the current collective agreement.

The Board shall maintain a maternity supplement to Employment
Insurance benefits which will pay an employee who is unable to work
because of her pregnancy, 100% of regular earnings during a maximum of
ninety (90) calendar days surrounding the delivery date of her child.

During the health-related portion of matemity leave, health insurance
premiums are payable by the Employer as provided by this agreement.

Notwithstanding Article 13(g)(i-v), an employee on maternity leave without
salary may access sick leave entitiements as provided in Article 12(d), if
satisfactory evidence of medical disability is provided to the Board

A second parent may be granted up to three (3) days leave with pay at the
time of the birth of the child.

Adoption Leave — An employee may be granted up to three (3) days leave
with pay at the time of the initial placement of an adopted child.

Private Business Leave

0)

As operations permit, leaves of absence for up to two (2) days for private
business may be granted by the employer during each September 1st to
August 31% period. Leaves shall be granted with benefits and fifty percent
(50%) of the employee’s daily rate of pay.
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(@) When ajob is being performed involving three (3) or more persons of the same
classification, a Working Charge Hand shall be designated. The most senior person
on the job, with ability, shall be designated and shall be paid at the rate of:

September 1, 2020

September 1, 2021

September 1, 2022

June 1, 2023

February 1, 2024

$1.66

$1.66

$1.66

$1.68

$1.71

per hour above the employee's regular rate of pay. For the purposes of this article,
any maintenance worker(s) assigned to assist another classification shall be
counted as a person of that classification. Additionally, for the purposes of this
Article, Maintenance Workers |, II, and Ill shall be considered as being the same
classification.

(b) Employees who are designated as Estimators or Inspectors will receive the
Working Charge Hand rate for the period they are so designated.

{c) Employees who are designated as Senior Storesperson, Maintenance Worker
Charge Hand and Dispatcher will receive the Working Charge Hand rate.

(d) Staff at the Distribution Centre designated as Charge Hands will receive the

Warehouse Receiver rate of pay plus the Working Charge Hand rate.

(e) When the Foreperson requires assistance with a large-scale project or projects, the
Manager may on the recommendation of the Foreperson appoint an employee as
Assistant Foreperson. Employees who are designated Assistant Foreperson will be

paid:

September 1, 2020

September 1, 2021

September 1, 2022

June 1, 2023

February 1, 2024

$3.24

$3.24

$3.24

$3.28

$3.33

per hour over and above the rate of the highest paid tradesman that they co-ordinate.

() When the Manager requires assistance, the Manager may appaint an existing
Foreperson as Senior Foreperson. Employees who are designated Senior

Foreperson will be paid:
September 1, 2020 September 1, 2021 September 1, 2022 June 1, 2023 February 1, 2024
$1.54 $1.54 $1.54 $1.56 $1.58

per hour over and above the rate of the highest paid Foreperson assigned to them.

(@) Increases to the allowances in this article will be consistent with the date and
amount of increases to the wages in Article 24.
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26.

(b)

(c)

(d)

Either party to the agreement desiring to amend or terminate this agreement on
August 31% of any subsequent year shall give notice in writing to the other party not
less than sixty (60) days or more than one hundred twenty (120) days prior to such
anniversary date.

If notice to negotiate, following any notice to terminate, has been given by either
party prior to the date of such termination, or if notice to amend has been given by
either party, this agreement shall remain in full force and effect until a new
agreement has been reached, or until the expiration of 72 hours after notice of
strike or lockout has been served by either of the parties, whichever shall occur
first.

The two parties to the agreement may, at any time, mutually agree to revisions to
this agreement. Any revisions mutually agreed upon shall be in writing and be
signed by authorized representatives of the parties to the agreement.

WAGES

Tradesperson

The following rates will be Sept Sept Sept June | Feb 1,
paid effective: 1/20 1721 122 | 1/23 | 2024

Asbestos Abater $2094 | $29.94 | $29.94 | $30.31 | $30.76

Appliance & Refrigeration &
Air-conditioning Mechanic $40.73 | $40.73 | $40.73 | $41.29 | $41.86

Appliance Service

Technician $40.18 | $40.18 | $40.18 | $40.68 | $41.29
Carpenter $38.56 | $38.56 | $38.56 | $39.04 | $39.63
Concrete Finisher $36.95 | $36.95 | $36.95 | $37.41 | $37.97

Communication Technician | $40.73 | $40.73 | $40.73 | $41.24 | $41.86

**Compliance and

Documentation Coordinator | $38.56 | $39.04 | $39.63
Custodial Equipment Repair

Tech $31.95 | $31.95 | $31.95 | $32.35 | $32.84
Drapery and Blind Repair

Mechanic $33.19 | $33.19 | $33.19 | $33.60 | $34.10
Electrician $40.73 | $40.73 | $40.73 | $41.24 | $41.86
Electronics Technician $40.73 | $40.73 | $40.73 | $41.24 | $41.86
Floorcovering Installer $36.74 | $36.74 | $36.74 | $37.20 | $37.76
Glazier $38.27 | $38.27 | $38.27 | $38.75 | $39.33
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Assistant Foreperson and Foreperson required to obtain building permits shall

be paid an additional:

September 1, 2020 | September 1, 2021 September 1, 2022 June 1, 2023 February 1, 2024
11 cents 11 cents 11 cents 11 cents 11 cents
per hour.

(i) Painters will only receive spray painter or sign painter salary rates when

so employed.

(iii) Where the Employer requires more than one trade certificate, the
employee will be paid a bonus of:

|_September 1, 2020 | September 1, 2021 | September 1, 2022 | June 1, 2023 | February 1, 2024
$1.03 $1.03 $1.03 $1.04 $1.06
per hour.

()

end loaders will be paid at:

Staff required to operate a truck with air brakes and/or operators of front

September 1,2020 | September 1, 2021 September 1, 2022 June 1, 2023 February 1, 2024
$30.79 $30.79 $30.79 $31.17 $31.64
per hour.
(b) Maintenance Workers

Sept 1/ 20 Sept 1/21 Sept 1/22 June 1/23 Feb 1, 2024
MAINTENANCE
WORKER | $20.46 $20.46 $20.46 $20.72 $21.03
AFTER STAFF BECOME
PERMANENT $23.67 $23.67 $23.67 $23.97 $24.33
MAINTENANCE
WORKER I $29.08 $29.08 $29.08 $29.44 $29.88
MAINTENANCE
WORKER Il $29.94 $29.94 $29.94 $30.31 $30.76

per hour.

0]

Maintenance Worker |
This category includes all new maintenance staff regardless of the duties
they are required to perform, except that Maintenance Workers | will be
paid as Maintenance Workers [l while driving trucks or tractors.

Maintenance Worker Il
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$85.09 [ $85.09 [ $85.09 ] $86.15

Full-City Coverage:

|

$87.44

September 1, 2020 | September 1, 2021 September 1, 2022 June 1, 2023

February 1, 2024

L

$103.06 $103.06 $103.06 $104.35

$105.92

Prior to the amendment of the Advance on Expenses category of any employee,
the proposed change will be communicated in writing to that employee.

Increases to this advance on expenses will be consistent with the date and

amount of increases to the wages in Article 26.

(b)  An Advance on Expenses will be paid in arrears on the last day of each bi-weekly

period as per Article 26(c)(i).

(c) (i) A Floater Allowance may be approved for employees temporarily
replacing other employees in receipt of an advance on expenses during
their absence on vacations or illness. The rate of the Floater Allowance
paid to the replacement will be at the same rate as the employee being

replaced.

(i) A flat rate of:

September 1, 2020 | September 1, 2021 | September 1, 2022 June 1, 2023

February 1, 2024

$247.19 $247.19 $247.19 $250.28

$254.03

per week may be approved for employees required to use their vehicles on
behalf of the Employer for short periods of time or for special projects. The flat

rate will apply for each period of one week or less.

Increases to this advance on expenses will be consistent with the date and

amount of increases to the wages in Article 26.

(d) Advance on Expenses will continue to be paid to employees during periods of
vacation. Advance on Expenses paid to those employees absent through
iliness, disability or accident whether or not covered by Workers Compensation

will cease after a period of 30 (thirty) calendar days.

(e) Employees in receipt of an Advance on Expenses who consider they are not in a
proper category of allowance may apply for consideration and reclassification.

28. FOOTWEAR AND CLOTHING ALLOWANCE

Upon proof of purchase, permanent employees shall be reimbursed up to the amounts
set out below every two (2) years for the cost of CSA approved safety footwear or work
related clothing as approved by the Employer. To be eligible for reimbursement,
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% Letter of Understanding
Article 19 — Sub-Contracting

(b) Any repairs or installations for maintenance/projects to the buildings/schools and/or
components of the buildings/schools estimated to cost $25,000.00 or less shall be
assigned to the bargaining unit.

" Shall be in effect from the date of ratification of a new collective agreement until
August 31, 2028, after which any changes will be subject to negotiations by the parties.
If the date of August 31, 2028, falls within the term of a collective agreement, it shall
remain in effect until the expiry of that collective agreement.

CONSTRUCTION AND MAINTENANCE BOARD OF TRUSTEES
EMPLOYEES CUPE UNION LOCAL 784 TON SCHOOL DI

Signed this__ /0 _dayof __ Jun<e 2024

fmz:cope491






